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Abstract 

 

Testimonies of Change: Experiences in Social Justice Activism in 

Austin, TX and London, UK 

 

Michelle Lea Mott, MA 

The University of Texas at Austin, 2011 

 

Supervisor:  Ben Carrington 

 

In this thesis, the author draws upon data collected through in-depth interviews 

with twelve social justice activists and organizers in London, UK and Austin, TX to look 

at contemporary practices of feminist antiracist social justice work. Informed by the Civil 

Rights, feminist and antiracist social movements of 1960s and 70s, activists and 

organizers in the United States continue to build upon theoretical understandings of 

intersecting systems of oppression to build new practices of community and racial justice. 
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Introduction 

FEMINIST ANTIRACIST FOUNDATIONS FOR CHANGE 

The 1970s and the early 1980s marked a formative shift in feminist discourse in 

the United States with the publication of This Bridge Called My Back (Anzaldua and 

Moraga 1981) and Home Girls: A Black Feminist Anthology (Smith 1983).  Included in 

the Home Girls anthology is the ―Combahee River Collective: A Black Feminist 

Statement,‖ one of the foundational texts in identifying the notion later termed 

―intersectionality‖ (Crenshaw 1993). This statement outlines a radical Black feminist 

position for simultaneously addressing multiple systems of oppression. The primary 

focus of the statement is to acknowledge that the members of the collective (women who 

identify as lesbian, Black and radical) have specific positionalities that inform their work 

as feminists and activists.  The statement articulates the ways that the lived realities of 

each member‘s personal lives have shaped their collective political understanding and 

tactics for organizing. The statement posits that societies cannot address sexual or gender 

oppression without also addressing racism in the same moment. While the contributions 

made by This Bridge Called My Back and the Combahee River Collective‘s statement to 

academic feminist literature has been immense, both publications were borne out the 

contributors‘ activist experiences in the Civil Rights and feminist movements of the 

1960s and 1970s, and were ultimately put forth as a challenge to white women and men 

of color feminist and antiracist activists to address their own engagement in systems of 

privilege and domination that were directly impacting women of color.  
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At the same time, Black British feminists in the United Kingdom were also 

making similar interjections, as exemplified by Hazel Carby‘s (1982) seminal work 

―White woman listen! Black feminism and the boundaries of sisterhood‖ and Pratibha 

Parmar‘s (1982) ―Gender, race and class: Asian women in resistance.‖ Both of these texts 

were first published as part of the Centre for Contemporary Cultural Studies edited 

collection The Empire Strikes Back: Race and racism in the 70s Britain. Carby draws 

upon the ―Combahee River Collective: A Black Feminist Statement‖ to explicate the 

experiences of Black British women and call on white feminists to attend to the 

―structural inequalities that exist between the ‗metropoles‘ and the ‗peripheries‘ and 

within the ‗metropoles‘ between black and white women‖ reproduced within the feminist 

movement (223). In her chapter, Parmar looks at how Black British Asian women‘s 

gendered and racialized identities have been constructed through British imperialism. She 

goes further to explore the contemporary material and economic consequences it has for 

Black British Asian women‘s engagement in the British labor market, and emphasizes 

that ―[t]he ways in which capital, patriarchy and race structure Asian women‘s 

oppression and exploitation does not make it possible or desirable to separate out the 

primary cause of oppression‖ (269). Both Carby and Parmar were involved in feminist 

and antiracist activism in London in the late 1970s and early 1980s, which was heavily 

influenced by anti-imperialist movements and the Civil Rights and feminist movements 

of the United States. What is particular to London is the formation of a multi-racial and 

ethnic Black British collectivity that included people of African, Caribbean, and Asian 

decent.  
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In the decades since the publication of Home Girls, This Bridge Called My Back, 

and The Empire Strikes Back: Race and racism in the 70s, many strides have been made 

to redress racism and gender oppression in both the United States and in the United 

Kingdom. The social movement efforts of the 1960s and 1970s have waned and 

dissipated into more instutionalized structures such as legislative policies, non-profits and 

international NGOs, indicating that these movements have permanently altered the 

cultural and political practices of the societies within which they took place. However, 

gender and racialized violence and domination still exist, and old forms of oppression and 

exclusion have become codified in ―new‖ institutionalized practices of racism, sexism 

and homophobia (Anthias & Yuval Davis 1992, Barker 1982, CCCS 1982, Collins 2005, 

Gilroy 1987). Within feminist activist efforts, women of color are still having to call upon 

white women to engage an antiracist practice, or choosing to dis/engage selectively with 

white women when they fail to recognize difference and attend to their own privileges 

(Hernandez and Rehman 2002, INCITE! Women of Color Against Violence 2006, James 

1996, Mirza 1997, Sudburry 1998, Sudbury and Okazawa-Rey 2009). Neither in the 

United States or the United Kingdom does there exist a current feminist antiracist social 

movement, yet activists and scholars still work to build upon the theoretical and 

revolutionary praxis set forth during the 1960s and 1970s. 

LOCATING FEMINIST ANTIRACIST PRAXIS  

One of the fundamental questions motivating this project is how do individuals 

conduct intentionally feminist and intentionally antiracist social justice work in multi-

racial and ethnic groups, collectives, and/or organizations? Of particular interest is the 
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lasting impact that feminist and antiracist social movements of the past have had upon 

contemporary social justice organizing efforts. More specifically, I wanted to investigate 

whether the same struggles persist, and how relevant activists find the language 

employed by feminist of color scholars in foundational texts to the work that they do in 

current political climates. To this end, I designed a research project to look at how 

multiracial social justice work happens in two distinct urban locations. I decided to 

conduct research in two research sites to see if and how individual agents are impacted by 

their geopolitical location, paying particular attention to the ways in which distinct yet 

overlapping1 historical, economic, political, and legislative climates shape the work that 

individual agents conduct. Additionally, I wanted to see how the work being done by 

individual agents can and does help to shape these climates 

I chose Austin, Texas because it is where I reside, and also because it has a 

reputation for being one of the more progressive urban areas in the southern United 

States. While Austin is known for its perceived left-leaning social and political climate, it 

remains marred by the violent and repressive practices employed in the Jim Crow South. 

Austin also has a reputation for its unaddressed historical and contemporary practices of 

land appropriation from communities of color and poor and working class communities, 

and the cultural and political marginalization of people of color. In a city with two 

contrasting sociopolitical narratives, I was interested in investigating what antiracist 

                                                 
1 I consider Austin and London‘s historical social and political climates to be overlapping in two ways: first 

in the shared imperial past and current congruent international policy on the War on Terror, and second in 

their parallel and converging social movements including the abolitionist and suffragist movements of the 

late 1800s, early 1900s and the Civil Rights, feminist and antiracist movements of the 1960s and 1970s. 
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feminist social justice work looks like and how it is situated in relation to these collective 

narratives.  

I decided upon London, UK as the second research site because it is known as 

being the most ethnic and culturally diverse urban centers in the world. It also has a very 

specific legacy of feminist antiracist movements that have shaped the laws and civil 

service policies, including mandated multicultural education for school children in order 

for them to learn about the diverse cultural practices of the British populace. At the same 

time, questions and concerns about the protection of an authentic British identity still 

shape public discourse on immigration, and systemic policing, violence, and poverty still 

disproportionately effect people of color living in London.  

Drawing inspiration from social science scholars Ruth Frankenberg (1993), 

Charles Gallagher (2000), and Julia Sudbury (1998), who have all used in-depth 

interviews to expand upon the application of feminist and postmodern deconstructionist 

theories to antiracist efforts, I decided to collect, code, and analyze personal narratives of 

feminist antiracist activists in both cities to identify the specificities that geopolitical 

location have on strategies employed to conduct multiracial, anti-oppression social justice 

work. I sought out several social justice activists engaging in anti-oppression work using 

a critical race and feminist analysis. In the interviews and through participant 

observation, I asked how each person saw their own work in relation to terms such as 

―anti-oppression‖, ―multiracial‖, ―anti-racist‖, and ―feminist.‖ Looking to the ways that 

these terms are shaped by specificity of location, and how they are employed by 

individuals to organize, address, and affect resistance to oppression. 
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This project set out to explore two research questions: what does multiracial 

feminist antiracist activism look like in each city, and what are some of the ways that 

geopolitical, historical, legislative, and economic specificities impact activist strategies in 

these cities? In Chapter 2, I provide an overview of the literature on racial formation in 

the United States and in the United Kingdom, as well as attempt to situate my project 

within existing scholarship on feminist and antiracist activism. 

One significant finding of this project is that the relationship between the 

researcher and the location being researched is of great importance. I discuss this point 

further in Chapter 3, the methodology chapter, in which I look at the utility of reflexivity 

in conducting critical feminist research.  In the third chapter, more generally, I detail the 

methodology used to conduct research for this project. I also provide a brief description 

of each participant and their feminist antiracist social justice work.  

In Chapters 4 and 5, I explicate my findings from the research. I read the data 

found in London against data collected in Austin to draw out distinctions and posit 

similarities. Studying social justice practices that would not be considered part of a larger 

social movement offers potential for examining how prior social justice movements 

become a part of the culture of particular localities. In Chapter 4: Feminism, Antiracism 

and Social Justice, I look closely at the terminology that is employed by the participants 

in this project, noting that language used by social justice workers is important for 

understanding how they situate themselves in relation to those with whom they work, as 

well as within relationship to particular legacies and traditions of resistance.  
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In Chapter 5: Community Building and Envisioning Feminist Antiracist Futures, I 

turn the discussion to the significance of community in antiracist and social justice work. 

The use of language around community and the processes for community building is one 

of the primary differences between Austin and London. This finding particular finding 

points to the need for future research on the role of community in multiracial organizing, 

as well as the function of boundary work in reproducing and challenging intersecting 

systems of oppression.  

Studying contemporary feminist antiracist practices in London and in Austin 

offers insight into the dialogic process of social change. The participants in this project 

do build upon the work of feminist of color antiracist activists and scholars to generate 

new tactics for social change. They situate their work within multiple traditions of 

resistance, and transform the legacies of those traditions as they engage them against new 

and transformed modalities of oppression.  
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Chapter 1: Literature Review 

To understand contemporary racisms and the mechanisms which antiracist social 

change work operates within and against, it is important to understand the historical 

context for contemporary racial formation in the United States and in Britain. In this 

chapter, I explore some of the key sociological and cultural theories pertaining to racial 

formation in the United States and in Britain. I review the historical and theoretical 

literature on accounts of resistance to demonstrate the role of social change movements 

and counter efforts in shaping racialized and gendered subjectivities. I then turn to a brief 

overview of the existing studies on feminist antiracist organizing. I explore the premise 

for these studies and conclude with a discussion of the gaps in the literature that this 

study is designed to address. 

RACIAL FORMATION IN THE UNITED STATES 

Michael Omi and Howard Winant‘s (1994) foundational text, Racial Formation 

in the United States: From the 1960s to the 1990s, has transformed the academic 

discourse on race and racism. Building upon previous critical scholarship on race, Omi 

and Winant argue for a historically situated understanding of race in the United States 

that moves beyond previous literature of ―race relations.‖ The key tenet of their work is 

that in order to dislodge conceptualizations of ―race‖ as a static biological, social, or 

cultural characteristic, an understanding of the process ― by which racial categories are 

created, inhabited, transformed, and destroyed …[through] historically situated projects‖ 

must be developed (Omi & Winant 1994, 55). Omi and Winant‘s interjections have led to 
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the emergence of numerous interdisciplinary studies including theoretical work on 

racism, whiteness, feminism and intersectionality exploring various localized and global 

racial formation projects (Back and Solomos 2009, Goldberg 2002 Twine and Warren 

2002). 

In the U.S. the inception of modern racial formation can be marked by the arrival 

of European colonizers to the American continents. This moment of encounter between 

Native people and Europeans resulted in the genocide, enslavement, and theft of land of 

Native populations (Feagin 2010a, Fenelon 2007, Smith 2005). In 1607 the first English 

colony was settled on the Atlantic coast of North America, and in 1619 the first enslaved 

Africans were brought to the colonies. Chattel slavery in the United States resulted in the 

mass capital accumulation of Southern plantation agriculture upon which the national 

economy was founded (Feagin 2010b). In order to justify the violent appropriation of 

land from Native people and enslavement and exploitation of people of African descent, 

an ideological framework was necessary to rectify the Enlightenment principles of 

liberty, equality and justice with the actual practices within the newly formed settler state. 

Drawing upon Enlightenment theories of biological difference, Thomas Jefferson wrote 

extensively about the superiority of people of European decent (Berasconi 2010; Feagin 

2010a, Wright 2004). These theories, along with subjugative practices, institutionalized a 

mythology of white supremacy distinct and foundational to the US nation-state.  

In 1863 the Emancipation Proclamation was made and in 1865 the Thirteenth 

Amendment ratified. The Thirteenth Amendment abolishes slavery and involuntary 

servitude with the exception of criminal conviction. This exception plays an important 
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function in contemporary racialized criminalization in the United States.  As Joy James 

asserts, this law ―rebranded the captive‖ so that now ―the ontological status of ‗criminal‘ 

renders one a slave‖ (2005, xxix).  James asserts that the direct transition from forced 

labor through enslavement to forced labor through imprisonment serves to both maintain 

the practice of unpaid labor exploitation and link Blackness to deviance. This 

criminalization of people of color, people of African decent in particular, expanded upon 

previous notions of innate and pathological difference. In addition, Jim Crow Laws in the 

south were established to legally sanctify practices of economic exclusion and violent 

segregation (Feagin 2010b). These practices, along with the abandoned efforts of 

Reconstruction that led to the failed promise of land distribution for people who had been 

enslaved, continue to inform the distribution of wealth and resources today (Omi & 

Winant 2004; Feagin 2010a; (Chang, Spring 2010). Alongside these practices, the 

explicit racialization of immigration control was also taking shape, most notably with the 

1882 Chinese Exclusion Act (Kim, 2007). The Chinese Exclusion Act was the most 

comprehensive anti-immigrant legislation and was passed in the wake of the California 

Gold Rush to prevent Chinese laborers from moving to the United States, particularly the 

newly seized Western mass. The Chinese Exclusion act was not repealed until 1943. 

Throughout the history of the United States, political and cultural traditions 

amongst communities of color have led to sustained efforts of resistance to racist 

violence and oppression (Collins 2000, Davis 1981, 1998, Kelley 2002; Moten 2003, 

Robinson 1983). The Civil Rights Movement began in the 1940s with the national 

campaigning of NAACP (Ransby 2003). The U.S. involvement in World War II, in 
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which many Americans of color served in the military, added momentum to the building 

of the Movement. US participation in post-World War II transnational alliances and the 

Cold War created an opportunity to globally expose the contradictions in the United 

State‘s rhetorical commitment to democracy and the extreme practices of racist 

exclusion. The Civil Rights Movement in the United States is significant in shaping the 

cultural contours of the United States. It included multiracial organizing efforts, and led 

to gay, lesbian and transgender and feminist political and social movements. It also 

occurred at a particular historical moment that marked the dialogic anti-colonial and anti-

imperial movements throughout the world.  

The suppression of the Civil Rights Movement was two-fold, one through the 

hegemonic inclusion of legislative demands into the Civil Rights Act of 1965 and 

subsequent legislation and equal rights commissions, but also through government 

operations of suppression such as COINTELPRO, mass arrests of activists, and the 

criminalization of Blackness through the resurgence of old tropes (Cleaver & Katsiaficas, 

eds 2001, Omi & Winant 1994). In Black Sexual Politics (2005), Patricia Hill Collins 

describes how the new racism that has emerged in the post-Civil Rights era in the United 

States can be linked to new patterns of corporate organization that have replaced former 

colonial economic and political structures. In the face of this increased global corporate 

organization, ―local, regional and national governments no longer yield the same degree 

of power they once did in shaping racial politics‖ (Collins 2005; 55).  According to 

Collins, the new racism is transnational and relies more heavily on manipulation of ideas 

within mass media. 



 12 

The new racism is able to reenact violence of chattel slavery through the mass 

(re)production of images of the jezebel Black woman and the violent, hyper-sexualized 

Black man and sell them back to a new generation of African American youth and other 

young people of color and white people. These images rely on violence of the past to 

hold meaning in the present. They also require a violent policing in order to ensure 

persistence into the future. Collins points to the ways in which racialized gendered 

identities are simultaneously constructed, pointing to the fact that working against the 

new racism requires an ability to confront hegemonic notions of heteronormative 

masculinity and femininity. 

RACIAL FORMATION IN BRITAIN 

While the United States, as Feagin asserts, is ―distinctive, for it is the only major 

Western country that was explicitly founded on racial oppression,‖ its history of 

foundational racial oppression is tethered to the racial formation of British identities 

(Feagin 2006, 2). The process of British national identity is a discursive construction of 

the self and the Other rooted in colonial expansion. As Stuart Hall points out: 

People like me who came to England in the 1950s have been there for centuries; 

symbolically, we have been there for centuries. I was coming home. I am the 

sugar at the bottom of the English cup of tea. I am the sweet tooth, the sugar 

plantations that rotted generations of English children‘s teeth. There are thousands 

of others beside me that are, you know, the cup of tea itself…This is the 

symbolization of English identity…Where does it come from? Ceylon- Sri Lanka, 

India. That is the outside history that is inside the history of the English. There is 

no English history without that other history. The notion that identity has to do 

with people that look the same, feel the same, call themselves the same, is 

nonsense. As a process, as a narrative, as a discourse, it is always told from the 

position of the Other (Hall 2009, 202). 
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Hall raises the point that Black identity has always been part of the modern English 

identity. This assertion brings to the fore the ongoing political, intellectual and cultural 

project of contested Black British identities and claims of ‗native‘ British national 

identity in crisis (Carrington 2007, Hall 2009).   

 The arrival of the Empire Windrush in1948 symbolically marks the beginning of 

mass immigration from the Caribbean, Africa and Asia (Solomos and Back, 2003).  As 

described by Barnor Hesse, ―an uneven transition in British public culture from the 

politics of ‗race‘ as empire to the politics of ‗race‘ as nation produced a new nationalist 

parochialism‖ (2000, 5). This parochialism manifested in a language of crisis for (white) 

British identity, and resulted in a pattern of violent episodes against individuals and 

communities of color, stringent immigration laws and practices, and policing of Black 

youth (Gilroy 1987, Solomos and Back 2003).   

In the introduction to their seminal text The Empire Strikes Back (CCCS 1982), 

the authors suggest that the ―crisis‖ of British national identity that ensued was a state-

manufactured response to its own crisis; a crisis in maintaining hegemonic order under 

pressures of globalized anti-colonial and anti-capitalist social and cultural movements.  

 Several protests and riots took place throughout the UK in the late 1970s and 

early 80s in response to the policing and racial abuse. These events served as mobilizing 

tools for multiracial solidarity in order to work against racial violence and economic, 

political and cultural exclusion (Gilroy 1987, Sivanidan 1990). Black as a political 

identity for Asian, African and Caribbean became an important and highly contested 

component in the antiracist movement.  As individuals involved in the antiracist 
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movement shifted into positions within local councils, policy and research institutes, and 

positions within the Labour party, issues over representation and claims to Blackness 

came to splinter political collectivities (Gilroy 1991, Lloyd 2002, Yuval-Davis and 

Anthias 1992).  

John Solomos and Les Back (2003), suggest that earlier histories of Irish and 

Jewish migration are under-theorized, yet immensely important for understanding race in 

the UK.  While the post-war migration of former colonial and commonwealth citizens to 

the UK is significant to contemporary current notions of authentic (native/white) claims 

to British identity, Solomos and Back contend that authenticity of (native/white) British 

and English identities have always been contested. The multiple governing bodies of the 

UK, its incorporation of Wales, Ireland and Scotland, as well as its membership within 

the European Union complicates any single construction of whiteness and belonging. 

This is reflected in increased public debates surrounding the issue of recent immigration 

from Eastern European countries (Bloch & Solomos 2010, Fekete 2009). 

In the UK, multiracial organizing was crucial to the construction of ―Black‖ as a 

political identity (Anthias & Yuval-Davis 1992, Gilroy 1987, Sivanidan 1990). The 

emergence of a Black British political identity occurred in the 1960s, alongside the Black 

Power Movement of the United States and the independence movements of the former 

colonial territories (Anthias & Yuval-Davis, 1992) Employing a Marxist analysis, A. 

Sivanandan makes a direct correlation between class and race struggles of newly arrived 

populations from African, Caribbean, and Asian Commonwealth nations in the 

construction of a Black British identity. Sivanandan asserts that it is through a common 
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class experience and recognition of similarities in racialized discrimination and 

exploitation that ―led to a common culture of resistance- to community‖ (Sivanandan, 

1990). This construction of Blackness is significant for a number of reasons, one being 

that it complicates the relationship between national, ethnic, and cultural origins and the 

understanding of race being situated within biological and phenotypical differences. Race 

is divorced from any inherent characteristic, trait, or physical location. In addition, the 

emergence of Black British identity as a political construct in which ―Blackness can 

signify membership of collectivities which are subjected to racist ideologies and 

practices‖ indicates a recognition of the contingency and shifting nature of the boundaries 

of belonging within these communities of collective resistance (Anthias & Yuval-Davis, 

1992). 

In his discussion of the cultural politics of the antiracist movement of the late 

1970s and ‗80s, Paul Gilroy chronicles the multiracial organizing and subsequent cultural 

modes of production that emerged from this movement. He specifically highlights the 

Rock Against Racism campaign, the Anti-Nazi League, and the Reggae and hip hop 

movement. Gilroy‘s examination of the antiracist movement points to the emerging 

political cultures as being sites of both multiracial and ethnic organizing, and sites of 

generating transnational, diasporic cultural identities (Gilroy 1987).  

Critical of the rupture of political Blackness, for its shift away from the economic 

analysis and shared efforts of resistance, A. Sivanandan claims that the Black feminist 

movement was the stronghold in maintaining an engagement with the political identity of 

Blackness. Julia Sudbury takes up this issue in her 2001 article, ―(Re)constructing 
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multiracial blackness: women‘s activism, difference and collective identity in Britain.‖ 

Sudbury chronicles the significance and the transformations of Black political identity in 

Black British feminist organizing. Of the organizations examined in her study, two were 

founded in the 1970s, six in the 1980s, and four in the 1990s. Sudbury uses in-depth 

interviews to look at the contestations within the feminist movement over the boundaries 

of belonging within the collective identity of Black Britishness. Sudbury‘s article is 

important in locating the ways in which the women involved in the organizations 

negotiate for themselves the relationship between their own subjectivity and collective 

experiences of racialized gendered oppression. At times the women interviewed consider 

it to be of greater importance to privilege common struggles and efforts of resistance over 

the perceived differences in culture, ethnicity, class, sexuality, and language that may 

exist within and between members of their organizations. At other times, particularly in 

the face of reduced funding in the 1980s for Black women‘s organizations, the policing 

of boundaries of belonging and authenticity became more stringent and resulted in the 

disbanding of national multiracial Black women‘s organizations (Anthias & Yuval-Davis, 

1992; Collins, 1998; Hensman, 1995; Sudbury, 2001). Sudbury suggests that the 

organizations that survived the conservative backlash of the 1980s and the emerging 

organizations in the 1990s ―developed an analysis of the damaging potential of narrow 

definitions of authenticity, both to individuals and in creating divisions within 

organizations...[and] were highly critical of previous attempts to erase difference‖ 

(Sudbury 2001, 43). The effort to move away from notions of an authentic Blackness 

have led to a more nuanced conceptualization of a strategic Black unity in which a 
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multiracial collective identity is constructed in order to work against common 

experiences of gendered racialized oppression. 

FEMINIST ANTIRACIST ACTIVISM 

Research into the practices of multiracial antiracist feminist activism is a 

relatively new area of study for social movement, feminist and antiracist scholarship. 

Although Julia Sudbury‘s ‘Other Kinds of Dreams’: Black Women’s Organisations and 

the Politics of Transformation (1998) and Becky Thompson‘s A Promise and a Way of 

Life: White Antiracist Activism (2001) were published over a decade ago, they remain 

two of the most recent and comprehensive studies of multiracial antiracist feminist 

activism in the UK and the US, respectively. While the methods and scope of these two 

texts vary, they both serve to capture and recover an important and under theorized aspect 

of antiracist and feminist organizing histories. As discussed above, Sudbury‘s study 

draws upon her involvement in Black women‘s organizing during the 1990s as well as 

surveys and interviews conducted with workers and volunteers from a number of Black 

women‘s organizations throughout the UK. This work offers a counter-narrative to the 

predominate literature on the antiracist movement in the UK that asserts a particular 

historical moment of closure to the practice of organizing around political Blackness. 

Sudbury‘s argument points to the fact that multiracial organizing employed in Black 

women‘s autonomous social change efforts continues to be both a site of conflict and 

solidarity in challenging essentialized notions of racialized gendered identities (Sudbury 

1998; 2001).   
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In her study in the United States, Thompson collects oral histories of over 30 

white men and women involved in multiracial antiracist organizing from the 1940s 

through the 1990s. Thompson suggests that these individuals‘ narratives offer insight into 

the on-going multiracial antiracist social justice efforts largely absent from the recorded 

history of US resistance movements. Thompson pays particular attention to the 

importance and difficulties of multiracial organizing in feminist and queer movements in 

the 1970s and 1980s. She cites these organizing traditions as both important and 

contested spaces for challenging reinscirptions of racism within radical social change 

efforts. 

 Thompson‘s study is situated within a field of feminist sociological inquires of 

race, racism and antiracism influenced by the work of Ruth Frankenberg. Frankenberg‘s 

seminal study White Women, Race Matters (1994) engages theories of race, racism and 

white racial identity purported by theorists of color to examine and name the ontological 

racialized gendered experiences of white women in the US. This text has been highly 

influential not just to Thompson‘s work, but also to a number of other subsequent studies 

examining the experiences of white antiracist activists in the United States. One such 

project is reported by Jennifer Eichstedt in her 2001 ―Problematic White Identities and a 

Search for Racial Justice.‖ In her research, Eichstedt conducts interviews with sixteen 

white antiracist activists working in the San Francisco Bay Area in order to examine the 

ways that white individuals working within antiracist organizing efforts are able to 

negotiate their own racialized identities inside and outside of their work.  
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In another study examining white antiracist activism, ―Racism With Antiracists: 

Color-Conscious Racism and the Unintentional Persistence of Inequality‖ (2007), 

Mathew W. Hughey takes a different approach to examining white antiracist activism. 

Hughey‘s study is a participant observation of a multiracial, mixed-gendered antiracist 

university campus organization. During the course of his research, Hughey explores the 

prevalence of uncorrected essentializing of racial and ethnic identities and the exercising 

of privilege amongst the self-identified antiracist white activists in the group. This study 

is interesting and important because it draws both upon previous studies of whiteness as 

well as Bonilla-Silva‘s work on color-blind racism (2010). Hughey‘s work offers a 

critique to the ways that liberal and radical rhetoric often serves to mask racist practice 

for people operating within privileged subjectivities. 

International perspectives of feminist and antiracist activism have been explored 

in both France Winddance Twine and Kathleen Blee‘s edited volume Feminism & 

Antiracism: International Struggles for Justice (2001) and Floya Anthias and Cathie 

Lloyd‘s edited book Rethinking Anti-racisms: From Theory to Practice (2002). The 

works included in Feminism & Antiracism: International Struggles for Justice each offer 

a case study examination of feminist antiracist efforts in a specific location throughout 

the globe including studies of antiracist organizing in the United States, India, Yemen, 

and South Africa. Re-thinking Anti-Racisms: From Theory to Practice includes both 

empirical and theoretical insights into possibilities of resistance to mutable and 

globalized racisms. The contributors to both of these texts point to the ways that racisms 

and gendered oppressions are experienced differently in specific locations and historical 
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moments. They also point to the ways that strategies of resistance are geographically and 

historically specific as well.  

Missing from the literature on feminist antiracist activism is a transnational study 

looking specifically at multiracial antiracist feminist efforts in the United States and the 

UK. This study serves to address this gap, and contributes to studies of antiracist feminist 

activism by looking at the particularities of place in articulations of racialized 

subjectivities and practices of resistance to intersecting oppressions. I explore how 

concepts of feminism and antiracism are employed in similar and different ways in 

London and in Austin. In addition, I look at how movements of the past inform the social 

and political climate of the two research sites. 
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Chapter 2: Methodology 

In this chapter I outline the methodological procedure for conducting the research 

project. I begin by outlining the methodological design for analyzing the data. I then 

discuss the collection of data in each research site. Finally, I conclude with a brief 

description of each of the twelve participants and their affiliate organization(s).  

RESEARCH DESIGN 

I have chosen a grounded theory qualitative design to allow my research to be 

flexible and responsive to the emergent and changing conditions of research as the study 

progressed (Charmaz 2006, Glaser and Strauss 1967). I engaged an ethnographic case 

study approach collecting data through short-term on-site observation, participant 

observation, and interviews with social justice workers (Fielding 2001, Hammersley and 

Atkinson 2007). Viewing the case as both an integrated and bounded system (Stake 

1995), I was able to separate the system into the components that were studied (the case) 

from those which were not. A case study approach allows the researcher to assess the 

individual experience as it is bound by the historical, cultural, political, and economic 

context. To this end, a case study approach was most appropriate for my investigation 

into the ways individual experiences inform, and are informed by, the historical and 

geopolitical locations in which they operate. 

I conducted semi-structured interviews, utilizing a set of questions to assist in 

guiding the direction of each conversation (Hammersley and Atkinson 2005, Hesse-Biber 

2007, Weiss 1994). Using this method, each individual participant was invited to present 
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their own narrative and perspective and incorporate any information they found relevant 

to the project. In addition, the semi-structured interview format allows for a more 

dynamic exchange between the researcher and the participants, where the researcher is 

able to adapt and interject questions based upon participant responses (Charmaz 2006, 

Glaser and Straus 1967, Weiss 1995). This led to analytic topics and findings that I would 

have missed had I not the fluidity allotted in the semi-structure interview. I conducted ten 

in-person interviews, one phone interview with a participant in Austin, and one email 

interview with a participant in London. The interviews were digitally recorded, 

transcribed, and analyzed by the researcher. Each interview lasted approximately one to 

two hours, and each participant gave permission for subsequent clarifying questions and 

conversations. The interviews took place at location determined by the participant. Most 

interviews were conducted in the participants‘ offices, two interviews were conducted at 

coffee shops, and one interview took place in the participant‘s home. 

An important process in conducting grounded theory research is a constant 

analysis of the data (Charmaz 2006, Glaser and Straus 1967, Robson 2002).  In addition, 

many scholars have pointed to the importance of reflexivity when engaging in critical 

feminist scholarship (Alexander and Mohanty 1997, Collins 1998, Hesse-Biber and 

Leavy 2007). Nancy Naples refers to reflexivity as ―reflective practice‖ and asserts that 

implementation of reflective practices can range ―from remaining sensitive to the 

perspective of others and how we interact with them to a deeper recognition of the power 

dynamics that infuse ethnographic encounters‖ (2003, 41). Reflexivity has been crucial to 

this project in allowing me to assess my own positionality, paying particular attention to 
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the ways that the construction of my own racialized and gendered identity (as well as my 

educational and class experiences) informs my data collection and analysis (Carrington, 

2008). This has been an ongoing and constant process throughout this project and has 

been helpful in negotiating the difficult and changing terrain of insider-outsider status in 

feminist ethnographic research (Fielding 2001, Naples 2003, Reinharz 1992).  

DATA COLLECTION 

I. London 

a. Observation 

 

 My research in London was conducted during the summer of 2009. As part of my 

research I participated in a study-abroad program arranged by the Office of Foreign 

Study and offered jointly through the School of Social Work and the Center for Women 

and Gender Studies. The title and focus for this course was ―Roots of Social and 

Economic Justice: An International Approach.‖ The course was designed to offer 

students an understanding of the connection between the foundations of the British model 

of voluntary and social care to the foundations of the United States model of non-profit 

social service. This course also provided a perspective of differences in current economic 

and political forces that drive the contemporary manifestations of these models in Britain 

and the United States. To this end, we had lectures with scholars on the National Health 

Service, European social and economic models, and social care services. We also met as 

a class with conservative MP, Graham Brady, at Parliament. 
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An important component of the course was site visits to different social care 

facilities and community centers. The social care site visits were to places such as St. 

Christopher‘s Hospice, Salvation Army and the Princelet Street Museum of Immigration. 

I was also able to schedule a visit to Southall Black Sisters, an internationally renowned 

antiviolence organization that was founded in Southall in 1979 in order to address the 

specificities of racialized gendered violence experienced by women of color, separate 

from the course. We were able to take guided tours of the Gurdwara Sri Guru Singh 

Sabha in Southall, the London Central Mosque in Regent‘s Park, Neasden Temple, and 

the South London Liberal Synagogue.  

After the course ended, I remained in London to conduct interviews and further 

research. My experience as a participant in the course proved incredibly formative to my 

understanding of the geographical and cultural landscape of London, a city I had only 

visited briefly once before. Our daily cross-town travels to different neighborhoods on 

the Tube gave me an opportunity to observe and participate in the constant flow of so 

many people passing through shared and unnoted moments that are an integral part of the 

everyday fabric of living in London. Our site visits and lectures also provided the 

opportunity to hear and see the ways racisms are codified differently into legislative and 

economic practices, impacting the experiences people have accessing health care, social 

services and community spaces.  
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b. London Participant Recruitment: 

 Prior to my arrival in London I had sought out participant contacts through 

feminist message boards and online forums. This preliminary research had suggested that 

there was an active and vital feminist organizing effort happening in London. What I 

experienced when I attempted to locate key informants for this study in London is that 

accessibility and visibility of grassroots feminist activism was much more difficult to 

locate in person than online. As my time progressed, I made the choice to broaden the 

scope of my research to include individuals working at policy and research institutions 

engaged in antiracist work. This experience brought to light my initial conflation of 

―activism‖ with grassroots organizing and challenged me to reformulate my own bias and 

understandings of what constituted antiracist feminist practice.  

I was able to make one contact through my participation in the Roots of Social 

and Economic Justice course, two contacts through online message boards, one contact 

through recommendation by another participant, and two contacts with directors of 

antiracist research and policy institutions.  

II. Austin 

a. Observation  
 

In the fall of 2009 I began an internship with a statewide queer people of color 

organization based in Austin. Through my work as an intern, I had the opportunity to 

participate in a social justice organizer-training course with which five of the six Austin 

interviewees in this study are involved. As my research in Austin progressed, I began to 

recognize the important differences in conducting research in locations in which one lives 
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and locations in which one is situated as a visitor. Being a resident in Austin, I have some 

level of familiarity with cultural landscapes, spaces, and activist vernacular that informed 

my investigation and provided a sense of ―insider‖ status. At the same time, all of the 

interviewees in Austin are social justice organizers that identify as people of color doing 

work within and for communities of color. As a white university graduate student 

conducting research on activism, there are also many ways that I am simultaneously 

situated as an ―outsider.‖ 

 Having more time in Austin to conduct research as a participant observer has 

resulted in a much different understanding of ways in which social justice workers in 

Austin make and build upon existing connections and collaborations. My extended 

interactions with the interviewees in Austin also resulted in different degrees of 

acquaintance with particular participants. This often allowed for a much more informed 

conversation during the interview process where a participant or myself would be able to 

reference certain events, issues or organizations of which we both already had 

knowledge. 

 

b. Austin Participant Recruitment 

 Due to my time as an intern and a resident in Austin, half of the participants were 

recruited using the snowball method. The snowball method of recruitment is when one 

identifies one or two key informants and is then referred to other participants through 

them. The new participants then also refer the researcher on to more participants (Robson 

2002). I was first put into contact with one participant prior to my internship by a shared 



 27 

acquaintance. I later discovered her connection with the co-directors of the queer people 

of color organization during my time as an intern. I was also able to interview the two co-

directors, who made two other recommendations. Each person that I interviewed in 

Austin was referred to me by at least two other people, either involved in community 

activism or community members aware of my project.  

I make mention of these multiple connections that each participant has to one 

another to draw attention to the location of key informants that occurred during my 

research in Austin. There are many factors to consider before concluding why there was 

such a discrepancy in data collection between Austin and London, but what I can assert is 

that what resulted is two different working sets of data gathered in London and Austin. 

The research done in Austin resulted in a case study of antiracist feminist social justice 

work. The research done in London offers a useful point of comparison to read my Austin 

data against and also serves as a theoretical data set from which to draw future research 

questions. 

LONDON PARTICIPANTS 

Participant selection in both locations was not made on national, gendered or 

racialized identities of the participant but rather their own identification of their work as 

being feminist and/or antiracist multiracial organizing. In order to honor the anonymity of 

each participant, I have changed all names of people and organizations.  

I. Melanie 

 

Melanie is a white Irish woman. She is the founder of Feminist Network, a 

London based campaign organization that works with a number of women‘s centered 
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organizations throughout the UK. Melanie founded Feminist Network in 2004, after 

moving to London from Ireland. She had traveled and been involved with feminist and 

queer activism since the age of 16. In her late 20s, she decided to move to London to 

pursue a graduate degree. Once she arrived in London she noticed that a great deal of the 

activism that she had seen online did not appear to be coalescing in person. She decided 

to initiate a network in order to encourage seemingly disparate feminist efforts in the city 

to join together. Feminist Network holds monthly meetings, an annual feminist 

conference, and works in conjunction with other women‘s organizations upon particular 

campaigns. They have a reported UK wide membership of 1600 women. 

 

II. Felicia 

 

Felicia works at a research institute (RI) on race in the UK. She is a white British 

woman and has been working at RI for over 20 years. At the time of our meeting, Felicia 

was serving as interim director for RI. The institute was formed in 1958 as an educational 

charity in response to the increasing concern about ―race relations‖ in the wake of anti-

colonial struggles. Although the institute does not function as a grassroots organization, it 

does have a significant history of involvement in the antiracist struggle of the 1970s-

1980s and continues to house one of the preeminent archives on that movement. The 

institute also houses a leading international academic journal on race, racism and class. 

The institute also publishes weekly and quarterly bulletins monitoring the rise of the far-

right in Europe, racial violence in the UK and Europe, anti-terrorist laws, criminalization 



 29 

of communities, refugee policy, and deaths to do with deportation or deaths in detention 

centers.  

Felicia came to the RI as a volunteer during her involvement in the anti-fascist 

movement of the 1980s. She explains that after she completed her studies she decided to 

stay on at RI as an employee. In her earlier years of work at RI, she and a number of 

other RI workers were involved in The Campaign Against Racism and Fascism, an 

organization separate from RI that consisted largely of RI employees and volunteers. In 

1992, Felicia began writing RI‘s European Bulletin as part of the institute‘s European 

Racism Assessment project. Felicia continues to write the bulletin for RI, and her work 

on this issue has resulted a recent book looking at the shifts in racism over the past 20 

years.  

 

III. Gaurav 

 

 Gaurav is the director of the London Civil Rights Centre (LCRC). LCRC is an 

antiracist charity founded in Southall in the 1980s following the death of Blair Peach. 

Since its inception, LCRC has been involved in campaigns and legal cases addressing 

racial violence, harassment, and institutional racism including the cases of Stephen 

Lawrence, Zahid Mubarek and Victoria Climbie. In addition, LCRC runs a hotline for 

individuals dealing with racial violence, religious hatred, and sexual violence. Although 

its main office is located in London, LCRC has satellite offices in Bradford, Manchester, 

Nottingham, Plymouth, Southall and Southampton. LCRC makes intentional efforts to 
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work in rural communities, refugee and migrant communities, ―Black and Ethnic 

Minority‖ communities as well as traveler communities. 

Gaurav is one of the founding members of LCRC. He became involved in the 

antiracist movement after he moved to Southall from a town north of Manchester, where 

he had lived since the age of nine. Gaurav identifies himself as an Asian Black person, 

choosing to continue to align himself with Black as a political identity. He explains that 

his own experiences of repeated racial violence prompted him to leave the town he had 

grown up in and become involved in antiracist campaigning in London. For Gaurav, one 

of the primary emphasis of LCRC‘s work empowerment of individuals and communities, 

working to address multiple and related forms of oppression including gender violence, 

classism and labor exploitation, and religious persecution.  

 

IV. Karen 

 

 Karen is a policy director at the Centre for Women‘s Organisations (CWO). She 

is also one of the two women who responded to my call for participants on a feminist 

online forum. Prior to her work at CWO, Karen had worked in, what she termed, ―the 

generic race sector‖ for several years. Karen identifies as a Black British woman of 

Caribbean decent. She trained as a barrister and cites growing up during the antiracist 

movement as highly influential on her political consciousness. As a barrister she studied 

critical race theory and Black feminist theory, largely from the United States. She went 

on to work in the mental health sector, working to address the disproportionate 

incarceration and psychiatric diagnosis of Black and Asian people, as well as inadequate 
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access to mental health services. After taking part in the 2001 World Conference Against 

Racism in Durban, Karen became part of an international grassroots campaign to raise 

public awareness and discussion about the history and legacy of the transatlantic slave 

trade. This work led to Karen‘s involvement in a multiracial antiracist organization doing 

community activism and educational programming designed to draw on the history of 

anti-slavery activism of the past to advance current multiracial antiracist activism. 

 Karen had only been working at CWO for six months at the time of our interview. 

CWO is an umbrella organization that offers training, funding, educational support and 

networking opportunities to charity and volunteer organizations whose work focuses on 

women. Karen‘s primary responsibilities are to develop and implement training and 

accountability measures for CWO and its member organizations to address intersectional 

discrimination experienced by women, as well as racist practices within the 

organizations. Karen was also developing training curriculum and handbook on the 

histories of Black feminist theory and activism in Britain for CWO and its member 

organizations. 

  

V. Catherine   

 

 Catherine works with several radical queer and feminist organizations, including a 

feminist faction of No Borders. No Borders is an international network of groups who 

campaign against the deportation and exclusion of immigrant, refugee and asylum 

seeking individuals and populations. There are a number of affiliated No Borders groups 

throughout Western and Eastern Europe. The feminist faction of No Borders emerged as 
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its own organizing group in 2007. They worked as part of a protest effort against the 

construction of a new detention center at Gatwick, bringing in women who had 

previously been detained in Yarls Wood, a woman‘s immigration detention center located 

outside of London. Since its inception, the feminist group has worked collaboratively 

with other women‘s organizations addressing needs of women seeking asylum, women 

and children facing detainment and deportation, and with the organizations involved in 

Crossroads Women‘s Centre. 

 Catherine is a white, queer-identified woman with Canadian and British 

citizenship. She came to Britain from Canada by way of Tel Aviv in 2006. During our 

interview she explains that after attending the Queeruption gathering in Tel Aviv, she 

continued on to Europe to travel, finally making her to way London where she has stayed 

working and volunteering in social justice efforts. Having been involved in refugee and 

asylum campaigns in Canada, Catherine was aware of No Borders before she arrived in 

London, and became involved in the London chapter almost immediately upon arriving 

to the city. She explains that while she greatly admires the work that is being done, she 

recognized a lack of presence of women in the organizing efforts and felt a need for more 

inclusive space. This prompted her to work with other women in establishing a feminist 

faction of the organization. 
2
 

 

VI. Gail 

                                                 
2  In 2009, the feminist faction group has dissipated, though most of its membership are still actively 

involved in No Borders and working collaboratively with the other feminist organizations supporting 

migrant women and women seeking asylum. 
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 Gail works with Catherine in both the feminist faction of No Borders and a radical 

queer organization. Like Catherine, Gail moved to London a few years prior from a small 

town outside of London. She is a white British queer-identified woman who became 

involved in grassroots organizing after moving to London.  I was referred to Gail to 

discuss the work she was doing to develop and facilitate an anti-racist training course for 

the queer organization in which both she and Catherine participate.  

At the time of the interview, Gail had recently attended a gathering organized by 

radical queer individuals entitled ―Race, Privilege, Identity‖ in Bristol. As will be further 

discussed in Chapter 4, the results of this gathering led to a deep rupture in the radical 

queer community around issues of continued and unexamined practices of racism. As 

both Gail and Catherine explain, the gathering ended with a number of the people of 

color in attendance expressing a refusal to continue to work with white activists until the 

white activists were able to demonstrate a genuine attempt to address their own racism 

and be actively working against racism in queer community efforts. Gail expresses that 

this event has been profound in motivating her to work with greater consciousness in her 

organizing efforts. 

AUSTIN PARTICIPANTS 

 

I. QPOCO 

 

QPOCO is a statewide queer people of color organization founded in Austin in 

1985 as the Austin Queer People of Color Organization (QPOCO) by a group of queer 

Latina/o artists and activist. The founders‘ vision was to create a space for political 
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organizing and community gathering that honored all aspects of their cultural, sexual, 

economic, racial and gender identities. In response to the growing incidences of 

HIV/AIDS in queer communities and the overwhelming neglect of populations of people 

of color living with HIV/AIDS, the organization established an HIV/AIDS services and 

case management program. Throughout the 1990s and early 2000s, QPOCO became well 

known for their work and contribution to this field. As more HIV/AIDS services became 

available throughout Austin, the organization decided to cease their programming and 

return to their earlier mission of building community that supports healthy queer people 

of color cultures. Though they no longer offer HIV/AIDS services, this past work 

continues to play an important role in the collaborations which the organization takes 

part, statewide and nationally. 

QPOCO now operates four programming components: Arts, Action, Wellness, 

and Network. Some examples of the type of work included in these programming efforts 

include: organizing and co-sponsor cultural arts programs and events; working in 

collaboration with other national and local organizations on social justice campaigns; 

offering free breast exams; and hosting an annual summit that brings together queer 

people of color organizers from all throughout the state to build community and engage 

in supporting skill sharing. 

QPOCO is structured to operate as a collective. The collective model for 

operation was instated in 2005, and aims to work against disempowering hierarchical 

decision-making models commonly employed in non-profit and non-governmental 

organizations. 



 35 

 

a. Patricia 

Patricia is one of two co-directors of QPOCO. She is a Black lesbian-identified 

woman who cites her experiences of growing up during the time of the Civil Rights, 

feminist and LGBT Rights movements as formative to her involvement in social justice 

work. Patricia began working with QPOCO just shortly after moving to Austin in 2007. 

She had previously worked in the anti-violence movement for over 20 years, primarily in 

organizations that support and assist women surviving domestic violence.  

In addition to her work with QPOCO, Patricia organizes in national women of 

color coalitions and is a facilitator for Austin-based community-organizer leadership 

training, Austin Leadership Project (ALP).  

 

b. Hannah 

 Hannah is the other Co-Director of QPOCO. Hannah also identifies as Black and 

queer, and is the only person interviewed in this study that has lived in Austin for her 

entire life. Hannah has worked with QPOCO for over eight years. Her prior work was 

within juvenile incarceration facilities, an experience that she describes as being 

important to her analysis of working within social service fields. During the interview 

Hannah explains that coming to do work at QPOCO provided her with language and a 

community of people with whom to process those experiences and also construct her 

analysis of justice even further. Hannah states that her earlier understandings of justice 

came from her mother and her experiences of mutual care within her community. 
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 In addition to her work with QPOCO Hannah sits on the board of other local 

organizations and is a facilitator with Austin Leadership Project (ALP). 

 

II. Reina 

 

 Reina is an antiracist feminist organizer who moved to Austin from Chicago. 

While living in Chicago she was a member of a collective of young working-class Black 

and Latina women whose focus is on empowerment and liberation through community 

engagement. I was initially put into contact with Reina because of her involvement with a 

INCITE! Women of Color Against Violence.  

The national collective is comprised of local chapters and affiliate organizations 

throughout the United States. The collective to whom Reina belonged in Chicago is an 

affiliate chapter. In addition, Reina has served on the National Collective Steering 

Committee. She continues to work with the National Collective by assisting groups and 

organizations wanting to join as chapters and affiliate organizations to strengthen their 

local efforts and connect with the national collective.  

It is through this capacity that Reina first became involved in Austin antiracist 

feminist organizing. Through her INCITE! organizing, Reina had established contacts 

and had some understanding of the social justice climate in Austin prior to relocating 

here. As an Austin resident she has become a member of an INCITE! affiliate collective. 

She also works as a facilitator for Austin Community Leaders.  

 

III. Theresa 
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 Theresa serves as the director for an immigrant workers‘ rights organization, 

Workers Alliance (WA) and is a facilitator for the Austin Leadership Project. In addition, 

Theresa has been a contributor to a number of anthologies of young feminist of color 

writers and activists. Theresa moved to Austin in 2003, and was previously involved in 

feminist and queer organizing efforts. During the interview, Theresa sites the time that 

she spent with her mother‘s family in Mexico as formative to the social justice work she 

does now. 

WA has been successful in bringing legislative action and public awareness to the 

harsh labor conditions faced by many undocumented immigrant workers in Austin. They 

also lobby state and city council to legislate for greater protection for workers. In 

addition, WA works with immigrant rights coalitions and other organizations to address 

the needs of immigrant communities in Texas. 

WA is a membership-based organization founded in 2002 as part of a local shelter 

to address issues of unpaid wages and hazardous working conditions for migrant workers. 

In 2006 the leadership of WA made the decision to become an independent organization, 

and in 2007 restructured the organization to provide a more participatory decision-

making process for its members, including reserving several board member positions for 

members. The structure and principles of WA aim to build avenues for achieving self-

determination for vulnerable communities in Austin.  

 

IV. Alexander 
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 Alexander is a social justice organizer involved in several collectives, 

organizations and projects in Austin including WA, ALP and a social-justice focused 

community center. Alexander also serves as a coordinator for a worker‘s cooperative 

development institution. The purpose of the institution is to provide practical training and 

start-up assistance to groups establishing worker cooperatives in Austin. As part of the 

process for constructing the worker‘s cooperative development organization, Alexander 

traveled to other parts of the United States to meet with existing cooperative development 

institutions. This exchange allows the project in Austin to become a part of a larger 

network of economic and social justice practitioners in the United States.   

 Alexander moved to Austin in 2007. Due to his social justice work in other cities, 

he was aware of collectives and social justice projects happening in Austin. When asked 

what led Alexander to his involvement in organizing he explains that there are several 

experiences that he considers transformative and significant to his political consciousness 

including his move to and from the United States to Caracas, Venezuela as an adolescent. 

Alexander also cites his introduction to punk and hip-hop as formative to his political 

consciousness, his involvement in street art as a youth and his introduction to feminist 

and radical theories as a teenager. Alexander explains that these experiences offered him 

the space for analysis in connecting social, political and economic conditions around him 

to his own actions and choices of engagement in the world.  

 

V. Gloria 
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 Gloria is a co-director for an East Austin based environmental, economic and 

social justice organization (EAP). EAP was founded in 1991 by a group of East Austin 

activists to raise awareness of environmental degradation directly and disproportionately 

impacting communities of color, specifically aiming to mobilize resident participation in 

campaigning efforts. EAP focuses on community engagement in protecting the 

environment and pushing for sustainable and healthy development.  

 EAP operates several projects, two of which Gloria directs. They are the youth 

justice program and a healthy communities project. The youth justice program offers 

internships for young East Austin residents to develop organizing skills for addressing 

issues of education, environmental protection, and economic and social justice within 

their communities. This programming also focuses on generating and maintaining 

intergenerational connections between social justice organizers. 

One of the ways in which Gloria discussed bridging her work at EAP with other 

social justice projects is through her art. As a poet, Gloria works with other radical artists 

and activists in the community through a number of different projects. Gloria‘s social 

justice organizing and art are significant in bridging social justice issues and building 

community in Austin.  

CONCLUSION 

 

The limitations of this study rest most heavily in the relationship that the 

researcher has to the two different research sites. As a resident of Austin, the researcher 

was able to develop different relationships to the participants, especially through the 
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participant observation and repeated encounters with participants at community events. 

This influenced the dynamic of the interviews in such that the emergent questions in the 

semi-structured interview were more informed by my first-hand understanding of the 

connections between activists and the spaces that social change work takes place. In 

addition, my ability to recruit using the snowball method was much more effective in 

Austin because of my capacity to build a rapport with the participants. 

A major gap in my data collection is that I only interviewed one woman of color 

activist in London. Due to my limited time in London, and the difficulties physically 

locating the activism I had seen online prior to my arrival in London, I believe that I was 

never able to locate key informants for this sample population. Engaging a practice of 

reflexivity has been crucial for me in the data analysis process in order to identify that 

these gaps in my research do not necessarily point to an absence of multiracial feminist 

antiracist activism amongst women in London, rather it may be more representative of 

the researchers position as an outsider in London in not knowing where to look and who 

to ask to locate such activism. 

While this limitation is significant and requires acknowledgement in order to 

minimize the risk of perpetuating an absenting of women of color in this project, it does 

not render the data collected insignificant. Throughout my analysis of the data, I have 

attempted to resist the impulse for comparative analysis, but rather tried to use the data 

gathered in London as a point of reference to read the data gathered in Austin against. 

There is a much greater volume of literature available about the significance of the 

antiracist movement in London, and this has proven quite helpful in pulling out Austin 
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participants‘ engagement with the terminology of ―feminist‖, ―antiracist‖, ―anti-

oppression‖ and ―multiracial,‖ and identifying continuity in social justice practice. In the 

following chapters I present my findings on the language used by social justice 

organizers and on the significance of community in feminist antiracist social justice 

work. 
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Chapter 3: Feminism, Antiracism, and Racial Justice 

In this chapter I explore the ways in which people discuss their work, looking 

specifically at the employment of particular language used to construct ideological 

positions and the implications of this in the actualized practice of feminist antiracist 

social justice work. Although I found congruencies and divergences within and between 

the two geographical locations, I have chosen to structure this chapter by looking first at 

the data collected in Austin and then the data collected in London separately. I do not 

wish to draw concrete comparisons between the two locations, namely because the data 

from London points to an activist tradition and practice of much greater nuance and 

breadth than what is captured in the research for this project. At the same time this data 

read against the findings in Austin indicates a much stronger congruence in participant 

language, ideological articulation and actions in Austin; pointing to an embedded 

confluence of feminist and antiracist theories that draw from long-standing formal and 

informal practices of resistance and survival as well as contemporary theoretical 

interjections made by feminists of color and post-colonial feminists. I conclude the 

chapter by looking at the employment of the terms ―feminist‖ and ―antiracist‖ by London 

participants. I situate this within the historical context of the antiracist movement to 

identify the lasting impact of ideological strife in informing a social justice discourse. 

RACIAL JUSTICE AND FEMINISM IN AUSTIN 

Relationships to Feminism  
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While feminist principles and analysis are an important component to the social 

justice organizing observed in Austin, only two of the six participants explicitly identified 

themselves as feminists in our interviews. Patricia, the co-director of QPOCO, expressed 

her relationship to feminism as such: 

[Our organization] is formulated on feminist principles, and although I don‘t 

necessarily identify my own self as feminist, I‘m not adverse to that term, but it 

falls short in kind of reflecting the whole experience of my identities…Our work 

here includes deconstructing, dismantling, and destroying the concept of gender, 

and feminism has seemed to me to play out in ways that hold to solidify binary 

concepts of gender. For us, gender (if we pretend that it exists) is defined more by 

identity and expression than by biology and many in this queer community are 

blurring, bending and erasing the established concepts of gender.  

 

Throughout the history of QPOCO, many well-known queer feminist of color 

artists and activists, including Gloria Anzaldua and Cherrie Moraga, have participated in 

programming and community building efforts. Although this is a significant part of 

QPOCO‘s history, Patricia goes on to explain that her hesitancy to self-identify as a 

feminist is based upon the twenty years that she worked in the anti-violence movement in 

which she experienced and witnessed a great deal of racism and homophobia from her 

white, feminist-identified colleagues. She states that although many of the domestic 

violence organizations that she was affiliated with made efforts to address racism and 

intersections of race, class, gender, and sexuality-based oppressions, they often fell short 

of doing so in a way that affected what she considers genuine change. 

In some places they did lip service to it and other places there were genuine 

attempts, but they just really didn‘t have the tools. And generally speaking, the 

organizations that I was associated with, knew about, and connected with were 

headed by heterosexual white women whose power and privilege in those 

positions, I think, got in the way. And because they are hierarchical, it was 

difficult for other people to push the boundaries. And often times what would 
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happen is that they would see those kind of efforts towards anti-oppression and 

antiracism to be threatening and as kind of anarchistic to some large degree, so 

they were willing to do some things like have a curriculum where everybody talks 

about racism and antiracism and anti-oppression but not necessarily a willingness 

to change organizational structure or organizational policy to work against that. 

So it was really on an individual level rather than what is now institutional, even 

though they don‘t like to think of themselves as an institution, but now on the 

institutional level, there was little willingness to do the work. And where there 

were problems that arose because of racism or oppression, the individuals who 

were involved were very quickly blamed and gotten out, so the women of color 

who were complaining end up leaving or being drummed out.  

 

 

Her experiences and witnessing of systemic racism within feminist organizations 

speaks to the numerous past and on-going critiques made within feminist scholarship and 

organizing of the marginalization of women of color mentioned above (Combahee River 

Collective 1978; Collins 2000; hooks; INCITE! 2006; Thompson 2001; Davis 1981; 

James 1996; Walker 1983). In addition, Patricia‘s description of anti-violence institutions 

that make policy claims to adhere to antiracist and anti-oppression principles resonates 

with Sara Ahmed‘s description of what she terms the ―nonperformativity of antiracism.‖ 

Ahmed suggests:  

Declaring a commitment to opposing racism might function as a form of 

organizational pride: antiracism as a speech act might then accumulate value for 

the organization, as a sign of its own commitment. An [institution] that commits 

to antiracism might also be one that does not recognize racism as an ongoing 

reality, or if it did recognize such racism, then it would be more likely to see that 

racism as coming from "strangers" outside of the institution rather than "natives" 

inside it. It is as if the [institution] now says, if we are committed to antiracism 

(and we have said we are), then how can we be racists? Declarations of 

commitment can block recognition of racism. (Ahmed 2006, 110) 

 

When institutions make policy statements or documented commitments to 

antiracism but fail to attend to racism within the institution, a ―nonperformative‖ action 
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takes place that masks the disjuncture between rhetorical action and actual practice. As 

Patricia suggests, even within institutions operating under feminist principles with 

committed statements to antiracism, hierarchical organizational structures often replicate 

systemic operational relations of power and privilege. This often thwarts any attempts to 

instate accountability processes for holding leaders and colleagues responsible for 

addressing racist practices and adhering to rhetorical commitments. 

As expressed by Patricia, her reluctant identification with the term feminist is not 

only based upon her witnessing of white privilege and racism within feminist-identified 

organizations, it is also a perceived reinscripton of a binary gender system that presents a 

problematic. The reinscripton of a binary gender system absents the experiences and 

contributions of transgender, two-spirited, intersex, genderqueer and gender non-

conforming individuals who have always been a vital part of feminist and antiracist 

organizing. For QPOCO, the work that they do and the community in which they are 

situated, requires an understanding of the complexities of lived gendered experiences and 

expressions, as well as an understanding of how those intersect with racialized and other 

embodied subjectivities. In many ways, postcolonial and poststructuralist feminist and 

queer theories have been important in naming the social construction of the gender/sex 

binary formation and its connection to racist systems, but also, these theories fall short in 

always speaking to the complexity of lived racialized gendered experiences. This points 

to the need for ongoing feminist praxis that names the links between compulsory 

heterosexuality, gender/sex binaries and racialized patriarchal constructs (McClintock 

1995; Richardson 2003; Collins 1998, 2005). The continued failure of some feminist 
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activist organizations to fully acknowledge and include the multiple lived gendered and 

racialized experiences of people within organizing efforts, the exclusion of people of 

color from leadership, and the pushing out of queer and people of color from organizing 

are commonly expressed reasons for why several participants in this study demonstrated 

a hesitancy to label their organizing as feminist.  

Theresa, on the other hand, is an Austin organizer that does embrace the label of 

feminist. Although she is critical of common perceptions of feminist activism, as the 

director of an immigrant workers‘ rights organization, she feels that her feminist politics 

are an important part of what she brings to her social justice work. She does not refute the 

label of feminist but instead works towards social justice efforts that offer potential for 

reclaiming and redefining the classifications of feminist organizing. She explains that she 

sees her feminist engagement as being most effective and rewarding amongst broader 

social justice organizing, not just within specifically feminist-identified organizations: 

I really want to focus on, as a feminist, how racism and classism affect poor 

women of color and that‘s really where I see my energy and focus as a feminist, 

and also, I believe in really focusing on men as well. I don‘t believe gender 

oppression just hurts women. I really believe it hurts men as well…I don‘t think I 

have to go work with another feminist organization, to me its about bringing those 

politics to [this organization] and that‘s really how I see myself acting as a 

feminist…There are people here that haven‘t necessarily had the opportunity to 

really practice feminism in a way that they know exactly what it is and so now‘s 

my opportunity to do that with them and grow with them instead of going and 

finding an independent activist project where it‘s the same people with the same 

politics and we all think alike and it‘s like preaching to the choir, I have no 

interest in being part of that.  

 

 Rather than impose an ideological label upon the organization, Theresa aims to 

practice a feminism that allows ―an organic ideology to develop where you can meet 
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people where they‘re at and grow with them instead of demanding that people catch up or 

immediately adopt an ideology without question.‖  Her disinterest in ―preaching to the 

choir‖ or imposing an ideology upon the members of the organization indicates an 

enactment of feminist praxis that is collaborative, dialectic and operatively oppositional 

to hierarchical social structures.  

To this end, WA is structured using a membership-base model where individual 

members can contribute to the decision-making and operation of the organization. Any 

individual seeking resources from WA is eligible to become a member. Members attend 

and alternately lead weekly meetings; are eligible to take a leadership training course; 

help organize and volunteer for events; and some serve on the Board of Directors. 

Theresa states that although the membership is mostly men, she finds her own leadership 

within the organization to be highly respected, which stands in contrast to her experiences 

in ―more white, middle-class organizations‖ with whom she has worked before.  

WA incorporates feminist principles into the organization through a gender 

equality component of their membership-training course, a gender-equity principles 

statement written and agreed upon by the members, and a sexual harassment 

accountability protocol. Theresa states that because their gender-equity policy statement 

is member-written and ratified, WA is able to institute an accountability measure in 

which the members are invested in upholding the values that they agreed upon as a 

membership.  

 All of the organizers interviewed in Austin acknowledge the employment of 

feminist analysis in their organizing efforts. Whether the organizers themselves embraced 
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the label of feminist was not expressed as a point of contention within or between 

organizing efforts and did not disrupt attempts at collaboration. A recognition of the 

history of racism within feminist activism, as well as the presence and theoretical 

contributions by feminists of color were both acknowledged by individuals whether they 

identified as feminist or not. In the following section I will explore how feminist and 

antiracist analysis are used to frame social justice efforts in Austin.  

“Racial Justice” 

 

Much of the literature on antiracism uses ―racial justice‖ synonymously with 

―antiracism‖ (Bonnett 2000; Eichstedt 2001; Feagin 2010). In my research, however, 

―racial justice‖ was employed and explicated by participants in Austin as a conscious 

framing of their work that expressed a vision of what they were collectively working 

towards, rather than operating from a position of opposition. When asked to reflect upon 

how the terms antiracism and feminism might resonate with the ways that Alexander 

thought about his own work across a number of social justice initiatives, he responded: 

 

Lately, I feel like I‘ve tended to shy away from ‗anti-this‘ and ‗anti-that‘ and 

frame things in a more positive lens, so instead of talking about antiracism, talk 

about racial justice, you know, instead of talking about anti-oppression, I mean 

there is a number of different terms you can use. And for a lot of people I think, 

particularly folks who aren‘t already engaged in that kind of work, having those 

conversations and starting off from a negative standpoint isn‘t as inviting for 

people. And I think, you know, there‘s a tendency on the left to position yourself 

in opposition to something, whereas I think that‘s important, I always think it‘s 

important to have something that you‘re striving for, to have some kind of vision 

and I think that includes opposition because there are obstacles in the way of 

getting towards that vision, but I always think it‘s important to have that vision in 

front of you, and to me, that‘s why I prefer to frame things in a more positive 

forward looking frame. 
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Alexander defines racial justice by: 

 

 [asking] how power is being distributed, and so if you take that as your opening 

question to looking at a social, political, economic landscape then we‘re still 

living in a class-based, white-supremacist, patriarchal society...and so for me it‘s a 

question of power and how power is being distributed. And so the social justice 

work I‘m involved in is very much about putting people of color who are directly 

impacted by a range of issues whether it‘s, you know, economic injustice or 

gender violence or racism, all of these things, putting their leadership in the 

foreground and making sure that those who are directly impacted are those that 

are leading the struggle against those issues.  

 

Provided this definition, racial justice is seen as a way of working towards 

structural change to address and improve the conditions of individuals and communities 

impacted by racism and its intersections with age, class, gender, sexuality, and disability. 

While the terms ―racial justice‖ and ―antiracism‖ may be used to describe parallel 

organizing and activist work, the use of the phrase ―racial justice‖ is a way of framing 

ideological efforts of social justice organizing that get at a more systemic approach of 

simultaneously address intersecting systems of oppression.  

 Other Austin organizers share Alexander‘s definition and position that focusing 

on justice allows for more nuanced reference to the articulations of racism within relation 

to other systems of oppression. In relationship to environmental degradation and systemic 

oppressions, Gloria states: 

We see that the issues are very much connected, especially with our environment 

and social justice in general. We define our environment as where we live, work, 

play, pray, learn and so if we don‘t have a balance between all of those things, 

and there is an injustice anywhere, it is an injustice that effects our community. If 

your community is living with that injustice, no matter if it‘s living next to a 

power plant or a hazardous facility or if students are not receiving a good 

education or they are getting sent out or expelled or suspended or dropping out of 

school or not receiving the right kind of information or not knowing their rights, 
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all of those issues effect them. The issues are all connected to a bigger system, 

and we make those connections, especially to racism, because we do know that 

they are all very much rooted in that, in racism. We always try to make those 

connections.   

 

EAP‘s definition of the environment includes not just the physical surroundings in which 

one lives, but also social and cultural climates, and spaces of mental and physical growth 

and well-being. Their efforts to address environmental racism thus requires an ability to 

address the ways that age, nationality, status of citizenship, gender, language, and class 

positionality all impact ones experiences within the environment and of environmental 

racism. One of EAP programming efforts is a youth-leadership training for young 

residents of East Austin. One of the goals of the training is to facilitate self-advocacy in 

operating against institutionalized racism within the U.S. education system. EAP‘s 

analysis of racial justice acknowledges that racism is both institutional and has concrete 

implications for the ways that East Austin residents‘ lives are structured.  

In addition, East Austin is one of the neighborhoods in the city undergoing 

intensive architectural and demographic transformation. As gentrification of this 

neighborhood continues to push people out and highlight the racialized economic 

disparities that exist in the city, the work of EAP remains important in building 

multiracial and ethnic efforts to address the impacts of the multifaceted forms of 

environmental racism. It is also important in linking the contemporary racial justice 

practices that engage antiracist and feminist theoretical principles to those of the past. 

 Hannah, a co-director of QPOCO and the only participant to have lived in Austin 

for her entire life, suggests that contemporary racial justice efforts that work to create 
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structural change are part of a long-standing tradition of social justice practices in Austin 

communities. She recalls: 

Growing up in my neighborhood, we didn‘t share food with other people, but we 

loaned food and we borrowed food from other people. So there‘s this way in 

which, it wasn‘t called activism, you just took care of your people, right? And so 

that could be your immediate family, but it could also be your extended family. 

So, I don‘t think there was for me, this formalized structure to what we did to get 

our needs met, to have our needs met. There is this very informal structure that 

has been passed on historically from generation to generation about how to do 

what it is that you need to be done and how to get what you want. So that‘s also 

how I believe activism should happen. As opposed to fighting against this or 

fighting against that, you go out and make what you want happen.  

 

Hannah‘s statement gets at one of the important aspects of multiracial racial justice work 

happening in Austin, and that is the emphasis on situating social justice practice within 

communities most directly impacted by systems of oppression in order to draw from and 

honor existing practices of social justice and foster community organizing to address the 

needs of the community.  

“By, For, and About” 

 

In all of the interviews conducted, the participants mention the impact that racial 

and economic segregation has on multiracial organizing in Austin. One participant points 

out that although Austin has a significant population of people of color, this is not widely 

represented in social justice organizing or the issues being addressed in the more visible 

and well-funded, predominately white-led, liberal social change organizations. She 

suggests that the perception of Austin as a progressive city, along with the lack of 

attention paid to racial and economic segregation, poses a challenge to creating visible 

multiracial people of color antiracist organizing spaces. Many of the participants are 
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critical of a continued practice of social change efforts in Austin that fail to support and 

advocate for people of color leadership on social justice issues impacting communities of 

color. Hannah asserts that this failure results both in the marginalization of people of 

color organizers and in a lack of efficacy for creating sustainable social change: 

There is this way in which a lot of the social change work is being done by people 

who are outside of those communities, imposing their ideas about how things 

ought to be, which I think clearly represents why things don‘t change and why 

they don‘t feel meaningful to certain people, because they‘re not really involving 

the community. So it‘s like people coming in and deciding from top down as 

opposed to communities organizing around what they want and what they need in 

their lives…that whole build it and they will come mentality seems to be 

pervasive.  

 

 Two organizations, QPOCO and EAP, have a long history of organizing against 

this model. QPOCO was founded in 1985 on, what they term, a ―by, for and about‖ 

principle of being created by queer people of color to support community, art and activist 

efforts for queer people of color and allies in Austin. Similarly, in 1991 EAP was 

founded with the purpose of East Austin residents organizing to empower and support 

East Austin communities. Both organizations experience significant challenges to 

sustainability yearly, and several other organizations supporting communities of color 

have had to shut their doors. This is largely due to the fact that funding for these 

organizations is minimal, posing challenges to employee retention and the possible scope 

of programming.  Despite the ongoing challenges of operating in this political and 

economic climate, a number of organizations are building upon this model, working to 

create a vital multiracial people of color centered social justice practice. For example, 

Theresa explains the reorganization of WA that took place in 2006: 
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The organization was founded in 2002, in 2006 we spun off to become an 

independent organization. In 2007 we formalized our membership structure and 

[the members] decided on their structure. We looked at other organizations that 

we cared about, and then during that time period starting in the middle of 2006 

and then later in 2007, we started to add more immigrant workers to the board, to 

our current present structure, which there are ten people on the board and there 

are seven immigrant workers on the board and then three community allies. So 

they have the vast majority of the board, and the reason for that is they will 

always make, as people that are directly impacted by the issues, they will always 

make sure that they stay true to their own mission and true to what the member‘s 

needs and desires are. 

 

This particular model of privileging the experiential knowledge of those most 

impacted by the issues is situated within a tradition of liberation theology. Drawing from 

the work of Paulo Freire3 (2000), a number of the organizations in Austin conduct 

popular education modeled community leadership training courses. These courses are 

designed to bring community members together to learn from and build upon each 

other‘s experiences of engaging resistance practices. WA offers a sixteen-week 

leadership-training course twice per year for its members. The course covers topics 

pertaining to practical organizing skills such as dealing with the media when organizing 

political actions, to more theoretical topics discussing the links between colonial slavery 

and contemporary labor exploitation, gender oppression, and homophobia.  

“I don’t call myself an activist…” 

As members of the communities in which they work, a number of the participants 

I spoke with do not identify themselves as activists. Hannah expresses that her work 

stems from a learned system of values: 

                                                 
3 Paulo Freire (1921-1997) is a Brazillian academic, activist and educator whose anti-colonial and Marxist 

influenced work on popular education is foundational to critical and feminist pedagogical praxis.  
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I think you know, that even though there are not these conversations in my family 

at least, and sometimes I think in Black families, there are not these conversations 

about what is right and wrong and just, that we have a history of and a legacy of 

being taught how to survive. But then also not only your own survival, but taking 

care of the people around you and what does that look like and how does that look 

like. And I think that this, you know the work that I do, which is why I probably 

don‘t call myself an activist, is that it just feels like what you should, I should be 

doing. And that it doesn‘t feel like work in this way because you just do it 

because you want things better for yourself and for the community around you 

and so, you know, it just feels like what I should be doing.  

 

Hannah does not identify as an activist because she sees her work as an extension of how 

she was taught to live within her community. Taking care of one another and doing ―what 

is right‖ in order to assist one another in survival is a part of how Hannah engages with 

others in her life, and thus her work does not require a separate label. 

 Theresa also rejected the title of activist and expressed a closer identification with 

the term organizer:  

I used to say I was an activist, and now, to me, when I look at an activist, I see an 

activist as someone that goes out and protests and isn‘t necessarily accountable to 

the people that are directly impacted by the issues they are protesting. Activism is 

important, there is a role, but to me an organizer is directly accountable to those 

people that are directly impacted. And my politics have really changed a lot, in 

that I try to see stuff through a lens of self-determination, like how are people that 

are directly impacted are being their own leaders, or how are they being allowed 

or not allowed in certain organizations to fulfill that. I just see, if we‘re not 

building leadership of those directly impacted, I don‘t see it as long-term 

sustainable change. 

 

Theresa‘s comment about a permission of self-determination alludes to the 

systems of power that social justice organizations operate within in the US non-profit 

model.4 Organizing for social change within this model necessitates resources, namely 

                                                 
4 The non-profit model in the United States allows for organizations to obtain tax-exempt status (501c3) 

from the US government in order to receive funding for their organizational efforts. Organizations for 

social change operating under a non-profit model rely upon monetary and labor donations from individuals, 
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funding and space, that one must be allotted in order to lead one‘s self. In collective 

terms, a community is given permission to lead themselves by an outside entity from 

which they obtain resources. Although an organizer may not be a person directly 

impacted by issues, they may be operative in obtaining resources necessary for self-

determination. This indicates some level of privilege that one has and is able to leverage 

on behalf of the social justice efforts being made by those most directly impacted by the 

issues. The work of an organizer thus fits within the  ―by, for, and about‖ paradigm. I 

suggest that the distinction between ―activist‖ and ―organizer‖ is significant because 

identification as an organizer is a means of situating oneself within the community and a 

means of negotiating the shifting power dynamics of ones own positionality within and 

outside of the community.   

Chela Sandoval defines ―differential consciousness‖ as a self-conscious mode of 

oppositional ideology that ―functions through hierarchy, location, and value- enacting the 

recovery, revenge or reparation; its process produces justice‖ (Sandoval 2003, 89). 

Organizers engage differential consciousness working within the non-profit model for 

social change, aiming to redress the modes of collective agency, accountability, and self-

determination. As Sandoval‘s article points to, feminist of color praxis in the United 

States has always been multi-racial/ethnic/national, and required a consciousness that 

allowed for negotiation of fluid articulations of power between people working together. 

With a population of 1.7 million people, Austin is a relatively small city and autonomous 

                                                                                                                                                 
grants from foundations, and public (city, state and national) funds that are generally allocated to 

organizations for their work addressing a particular issue. For a feminist of color perspective on this social 

change model see INCITE! Women of Color Against Violence (Eds), 2007 and Sudbury and Okazawa-Rey 

(Eds), 2010. 
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organizing is not an effective option for generating systemic change.  Multiracial social 

justice organizing within Austin similarly requires a mode of consciousness that allows 

one to see the power differentials that exist between individuals and groups working 

together. Differential consciousness also allows for organizers to simultaneously operate 

within dominant economic and political structures predicated upon exploitation and 

marginalization, working to undermine those structures. For example, WA, as a non-

profit receives funding from individuals and foundations that support their efforts to 

advocate for recovering unpaid/underpaid wages for immigrant workers and for helping 

to generate legislation that mandates better working conditions for workers. Their social 

justice within the non-profit model functions as both a type of redistribution of wealth 

and as a tool for effecting state protections for immigrant workers.  

 In Austin, the ―by, for, and about‖ paradigm is significant in working towards 

racial justice. Feminist and antiracist principles are engaged when designing 

programming and addressing organizational structures. Efforts are made to evaluate 

power distribution within the organizations so that accountability measures can be set in 

place, aiming to minimize the reinscription of subjugation that the resource distribution 

structure of the non-profit model often makes. In the following chapter on community, I 

will address further the means in which organizers in Austin work to build solidarity 

efforts that are also significant for projects of racial justice.    

I will now turn the discussion to the findings of my research in London. In this 

section I will describe the types of feminist and antiracist organizing I observed, the 
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relationship between feminism and antiracism, and the significance of ideology as 

discussed in the interviews conducted for this project. 

THE FEMINISTS AND THE ANTIRACISTS IN LONDON 

Contemporary feminist and antiracist activisms in London derive from the same 

moment in geopolitical history. Because of this, it is difficult to untether the two, but one 

observation I did make is that there does seem to be more openly addressed rifts in 

organizing efforts that center around long-standing ideological differences. One of the 

primary areas of interest for future research generated by this study is the impact that 

ideological and political distinctions made between ―feminists‖ and ―antiracists‖ have on 

collaborative organizing in London. Antiracist activists I interviewed in London 

incorporate a feminist analysis into their work. The feminist activists I spoke with in 

London consider their work to be also, and always, antiracist. This represents an ideal: a 

potential effective collaboration and fusion between the two movements. My research 

does not attempt to determine the various levels of success that each activist effort 

accomplishes in reaching this ideal. Rather, I seek to illuminate the distinctions—and 

shared concerns—between and among those who identify primarily as antiracists, and 

those who identify primarily as feminists in the activist landscape of London.  

London project participants universally claim the term ―activist‖ and do not use 

the term ―organizer.‖ In Austin, we saw that some organizers did not identify with the 

label ―feminist,‖ for reasons they described. In London, the label feminist was not refuted 

by any interviewee, and was embraced with varying degrees of connection. This chapter 

will explore the complex relationships that various individuals and organizations in 
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London have with the employment of terms antiracism and feminism, as well as the 

deployment of practices in their actual organizing work. 

 What is significant and different about the feminist antiracist work being done in 

London is that there is more of it, but yet while activists and organizers do join together 

on a specific agenda, there is not a large-scale mobilization between groups and 

organizations that conduct ―feminist‖ work and groups that conduct ―antiracist‖ work. Of 

the participants I interviewed for this project, three worked professionally within 

institutions that were established to address racial and gender discrimination. The other 

three participants serve as volunteers with less formal feminist activist groups and often 

organize around specific issues or mobilization events. I have distinguished between 

these types of work as ―Charity Work‖ and ―Campaign Work‖ respectively. The 

individuals who do feminist and antiracist work in London do not confine themselves to 

these different realms of work, but the tactics they employ and their analysis of how their 

work is situated within a larger history of feminist antiracist practices in the U.K. are 

informed by their relationship to these different realms. 

CHARITY WORK 

 

Charity work is institutionalized social justice work and is allocated funding from 

particular legislative measures designed to redress institutionalized racism and gender 

discrimination. The participants who work in charities all articulate a marked distinction 

between the work that they are doing and grassroots organizing (clearly stating that they 

are not grassroots organizers), yet they also describe their work as being an important 
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component and working in conjunction with overall activist efforts. Felicia, for example, 

explains of RI: ―we‘re an educational charity…we‘re not directly giving advice to the 

public, but we see ourselves as a resource centre and as a servicing station so that we do 

the kind of research, bring out the kinds of publications, through our news service 

actually try to help people sort of bring attention to the issues that they‘re facing through 

what we hope is good quality research.‖ 

One of the primary functions of RI is to monitor racist and xenophobic abuses, 

legislation, and currents in political discourse. In addition, they have a general sense of 

resistance practices that emerge in response to these issues, and are able to offer 

informational resources. Because of its own history in the anti-racist and anti-facist5 

movement, RI remains an important symbol of the move away from language of race 

relations towards antiracism. What they focus on now is:  

…a huge amount of our work is aimed at the anti-refugee discourse and the whole 

discourse around Muslims that has come out of the War on Terror and out of the 

Emergency Laws and the Anti-terrorist laws. Having said that, doesn‘t mean that 

we are not doing work around the issues facing the more settled Black 

communities. But I think there are two things happening: there are more 

organizations in those Black communities taking on the issues that those 

communities face, so we don‘t have to replicate the work that other people are 

doing, but through our news service we try to give publicity to those things. 

 

A number of the individuals involved with the restructuring of RI in the 1970s 

were also participants in the feminist movement. While RI‘s focus is primarily on 

antiracism, they incorporate feminist analysis into the research that they conduct. In 

                                                 
5 RI began as a think tank to address race relations in the UK and the emerging independent nations that 

were once part of the British empire. In the 1970s, activist scholars began to incorporate an analysis of the 

intersection of race and class, and challenge the dominant message of the RI board of trustees. After a long 

and continuous period of debate, the board resigned and the organization was restructured in order to be 

more reflective of the intellectual and activist interests of the primary researchers.  
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recent studies and news reports, a great deal of attention has been paid to the ways in 

which women in particular are impacted by anti-refugee discourse, racist violence, and 

immigrant detention. For example, RI has followed the development of the debates in 

France and other Western European countries around Muslim women wearing the 

headscarf.  

 At the same time, RI publications have consistently made calls for feminists to 

address the ways in which racism is perpetuated within the feminist movement and to 

acknowledge and fight against the ways that feminist language is used to further the 

abuse of women.   

Likewise, the LCRC is also working to address these similar issues. 

The London Civil Rights Centre (LCRC) initially started as a grassroots effort to seek 

legal recourse for the death of Blair Peach. It started as a campaign effort and became a 

charity. Now they provide legal advocacy and also organize and assist in campaigns. 

 

The London Civil Rights Centre, which I was a member of, originally was set up 

to ensure that victims of racism would be provided a service, namely we‘d deal 

with case works of racial harassment. And when we say harassment, it‘s anything 

from abuse to murder. And we will look at statutory response to racism and racial 

violence, and we will mobilize communities and educate people through our 

publications, etcetera. That was a focus. The second focus was looking at 

immigration and the disproportionate number of migrant and Black people 

affected by immigration policies. And the third was dealing with domestic 

violence in predominately Asian and Black areas. 

 

They have a sexual harassment policy and also work on issues of domestic violence. 

They have joined with other women‘s organizations and campaigns in the past when 

addressing domestic violence specifically within black British communities.  
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EMPOWERMENT 

 All of the participants involved in charity work in London stressed the importance 

of empowerment to how they conceive their work. Felicia explains that a new outreach 

program of RI is aimed at both generating connections between community practices of 

resistance in the past to new communities, but also about providing skills to assist in the 

empowerment of individuals and groups who are targeted for racial abuse and 

oppression: 

 

We have a specific program which is aimed at training groups in the community, 

particularly newly arrived community groups, about how to tackle media and how 

to get their stories in the media. So we have training sessions on that and also, our 

training sessions are very much aimed also at spreading information amongst 

newly arrived communities about struggles in the past and campaigning tools that 

people developed in the past which could benefit them now. So the idea is to 

bring people who have been active in past struggles to talk to newly arrived 

communities and help them access justice. 

 

Experiences of racial abuse prompted Guarav to move to London. As he describes, the 

fear he experienced as a result of the attack became a part of his motivation for engaging 

in the work he does. In this context as well, anti-racism is seen as an effort to empower 

individuals:  

[I was] a very young man, only 19 or 20, when this happened to me-it‘s not only 

me that it happened to, it happened to a large number of people. I suppose, it 

scared me and I just kept on with it. So, one of the things that happens in the 

circumstances of being attacked and knowing that you‘ll be attacked the next day 

and the period goes on and on, is how you deal with fear and I suppose because I 

never overcame fear when I was young, ingrained in me is this notion of 

conquering fear. So one of the aspects of the LCRC that talks about empowering 

is actually about conquering fear for other people who are working with these 

problems. 
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There are efforts taken in the Charities to attend to the needs of the constituents 

and ensure that they are being true to their mission. Funding obviously generates 

challenges to this. Felicia states:  

 

And this is also a way, all of our organizations in this field where we‘re incredibly 

poorly resourced and it‘s really difficult to get money just for core funding, you‘re 

always having to invent new projects and get money in ways that don‘t 

necessarily support the general working of your organization.  

In this quote, Felicia is explaining the fortuitous element of the RI‘s ERA archive in 

serving as a source for funding. It also points out that London Charities suffer from some 

of the same issues as U.S. non-profit workers in terms of having to direct their work for 

funding or having the funding directing their work.  

One of the ways that Guarav discusses efforts to overcome this is to ensure representation 

in board members and organizational leadership: 

Linked to and founded on feminist principles:  

 

We were very clear that the issue of either gender discrimination or sexism had to 

be dealt with in our communities because they are very patriarchal, and we made 

a conscious effort to ensure that the organization in its structure was represented 

by women and other marginalized communities like new migrants-Somalia‘s, 

Kurdish, Chinese, etcetera, Chinese- and so our Board of Directors is designed to 

ensure participation of women, we in fact have a women‘s section within the 

Monitoring Group which ran a women‘s refuge for a long time. 

 

Karen describes the practice of self-reflection as being a necessary tool for negotiating 

the tension that arises between funders‘ demands and the mission of the organization: 

 

Within the Policy Team, we‘re quite into reflective practice, and one of the things 

that is being institutionalized now, again this is recent, is that we will have 

quarterly half-day kind of reflective practice sessions that are not focused around 
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the business agenda or our core policy work, but just a space for us to reflect on 

our practice and for us to talk about emerging issues or wherever we may be 

struggling, is if it‘s how do we maintain our values as an organization as well as 

you know recognizing that we do receive public funding and sometimes it‘s 

about, well the funders may have different values and may be monitoring us or 

judging us on a different basis and what this actually means for staff who really 

do want to uphold these values, but we‘re looking at how can we ensure that we 

are remaining true to who we say we are and what our core values and beliefs are 

in terms of why most of us are here.. Karen 

 

Reflective practices are also a way of negotiating the tensions between meeting funders‘ 

demands and adhering to the mission and values of CWO.  

The CWO offers a feminist participatory action research group that trains women 

from 4 national organizations to become involved and influence local decision making 

processes and influence prioritization of issues most directly impacting women within 

their communities. Karen envisages this as: 

It‘s kind of a peer learning space where we take responsibility for going and 

finding out about an issue and then coming back and doing a tutorial for the rest 

of the group. So, we‘re very keen on, we also are a learning organization, so 

reflective practice is really critical in terms of being to reflect on who we are, 

power dynamics, and so forth. How are we actually able to implement our theory 

into practice? And that‘s another really positive space where that critical 

perspective that can be developed, which is then easier in terms of looking at an 

anti-racist or any other anti-oppressive kind of practice. 

 

Karen‘s entrance into antiracist organizing came first from her work as a barrister within 

the psychiatric sector, looking to address the disproportionate diagnosis of black men and 

women in England. In 2001 she attended the World Conference Against Racism in 

Durbin, where she became acquainted with antiracist activists and organizers from 

around the world. Initiated at that event was a grassroots campaign to look at the 
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international impact that slavery has had on the conditions of diasporic African 

communities. Karen states: 

With the rising connections between people of African descent, whether they 

define as Black-British, whether they define as Black Caribbean or Black African, 

were linking with African Americans in the states, linking with other African 

disapora communities in Europe, linking with Afro-descendants in Central, South 

and Latin America, linking with the Caribbean, linking with Africa. So that was a 

very significant organization process. So, as a result of that, we came back to our 

respective countries and developed kind of community, grassroots mobilization, 

educational organizing initiatives because we recognized that it was a huge task. 

 

Karen describes CWO as a ―learning organization.‖ These seems to be employed to 

describe both the services provided to CWO as an umbrella organization and to describe 

CWO‘s own internal processes for growth and training/curriculum development. Karen 

describes her efforts to institutionalize intersectional feminist praxis as: 

―this is an organization I think of about 20-21 of us and there are probably 4 

women of color out of that. And I think it‘s fine to have, you know, maybe a 

Black worker that is very passionate about these issues that can raise it, but what‘s 

more important is how that gets mainstreamed within the organization, especially 

in terms of being committed to working within an equalities and diversity 

framework.‖ 

 

Karen describes feeling very supported by the director of the Centre and by her 

colleagues, but also recognizes the reproduction of racist practices within the feminist 

movement in which women of color are asked to do a large portion of the work to 

challenge white women‘s racism and instate antiracist practices.  

As demonstrated in the above description of the feminist antiracist social justice 

work that is being done by the individuals I spoke with for this project, there are clear 

overlaps in how institutionalized and grassroots antiracist and feminist activism happens. 
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At the same time, one of the more interesting observations made during this research is 

that while these activists do work in tandem on many issues, there remains obstructions 

to building and maintaining long-lasting collaboration.  

In many ways, the contentious issues around ―multiculturalism‖ and ―community 

representation‖ seem codified in the ―antiracist‖ and ―feminist‖ debate. Those labeled as 

―Feminists‖ stand in for the liberal universalist critique against fundamentalism that is 

often evoked alongside cries for ―social cohesion.‖ Likewise, feminist rhetoric is 

employed to admonish the ―backwards‖ and systemic cultural practices of violence 

against women presented as endemic to Muslim cultural practices, and oppositional to 

progressive ―native‖ British cultural practices. 

Of the women that I spoke with, I did not observe any of them making the charge 

against one another of perpetuating xenophobic ideologies, but instead there seemed to be 

dissent over where they came down on particular issues such as women and sex work.  

CONCLUSION 

 

 Feminist social justice practices in Austin demonstrated greater continuity 

between activists. This may be because of the size of Austin, as a much smaller city, it 

has greater overlap. But this research points to some ideological differences rooted in the 

division of the antiracist movement over issues of multiculturalism and community 

representation. I now turn the discussion to the importance of community, and the 

community work that social justice antiracist activists and organizers conduct. 
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Chapter 4: Community Building and Envision Feminist Antiracist 

Futures 

The invention of ‗I‘ and ‗We‘ through embodied living subjects means that these 

constructions are experienced as ‗realities‘. In the discursivity of psycho-social 

space these fantasmic entities fuse and carry a powerful charge— and very real in 

this sense—as the power of the construct ‗my people‘ testifies.  

Brah 1996  

 

 

One evening in the spring of 2010, I attended a Worker‘s Alliance (WA) general 

assembly meeting with a friend as part of my research. The meeting was held in a newly 

opened community center where WA‘s main office is housed along with several other 

social justice organizations. The space is an old childcare facility that has three 

partitioned rooms that now serve as offices, a kitchen, and one large room in the back that 

can be split in two by a garage door suspended from the ceiling. The general assembly 

took place in the large room. We all sat in chairs arranged in a circle and WA members 

took turns facilitating different items on the agenda. The meeting was in Spanish, and 

although my friend and I did not request translation, WA volunteers seated around us 

made sure to fill us in on what was being discussed when we looked lost in the 

conversation.  

At the conclusion of the general assembly, attendees split into three discussant 

groups to meet with WA members and volunteer legal experts. While most of the people 

at the meeting were WA members, several non-member immigrant workers had attended 

in order to receive council regarding potential and pending claims they had against 

employers. My friend and I were invited to join the group of first-time attendees in one of 
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the smaller rooms. There were about ten people seated around a long table and we all 

were asked to go around and introduce ourselves. Immediately, a woman seated to my 

left began translating for my friend and I when anyone else in the room would speak. She 

translated each speaker‘s story of what had brought them to WA; most of them 

recounting numerous incidents of cut and unpaid wages. During a break in the discussion, 

the woman introduced herself. She had moved to Austin from Mexico thirteen years 

prior. While living in Mexico she had worked as a lawyer, but after moving to the United 

States she had been unable to continue practicing law and began doing volunteer work 

with her church, at a local hospital, and now with WA.  

During the conversation, the woman leaned over me to address my friend who 

was seated to my right. In the introduction my friend had stated that she was a graduate 

student at the University of Texas and had joined the meeting because she was 

considering an internship with WA. She felt that the work being done at WA tied in 

closely with her previous organizing experience of mobilizing workers in the informal 

labor sector in India. The woman asked my friend how long she had been in Austin. My 

friend explained that she had moved to Austin from New Delhi two years prior to join her 

partner and attend graduate school. The woman mentioned that she knew several people 

from India and inquired as to whether my friend had been able to locate a South Asian 

community in Austin. When my friend said she had not, the woman instructed her to find 

such a community, stating, ―It is so important for us to be with our people, no? To have 

your community?‖ My friend nodded, but later revealed to me that she had been rather 

frustrated by the comment, namely because it was not the first time she had received 
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these exact instructions and it had evoked feelings that she was being judged for not 

being true to herself or her ethnic/national identity by not convening with a larger group 

of people from India and/or of Indian decent. She also explained that her reluctance in 

seeking out an Indian community was rooted in concerns she had that cultural practices in 

these spaces would be based on a more static idea of authentic Indian identity that was 

unrepresentative, or even disconnected, from the cultural, social and political fluctuation 

that my friend considered to be more accurate in her own experiences of ―home.‖  

While I do fully understand why this woman spoke over me to address my friend, 

I would like to take a moment to examine some of the assumptions present in the gesture 

of not also questioning or suggesting that I too seek out my people. The first assumption 

being that my friend would need to find a community, but for me as a white U.S. citizen, 

I would not. The second assumption is that for my friend and myself, our people are not, 

and could not be, the ones with whom we have joined in this room.   

There is obvious truth to these assumptions in that I do not possess the first-hand 

experience of being an immigrant to this country. Additionally, my whiteness prevents 

me from having to develop strategies for everyday resistance that necessitates certain 

types of support and solidarity found in others with shared experiences. However, my 

friend is someone who I often share meals with, tell stories of our families, friends and 

past, and actually spent a bit of time processing this particular interaction with. These 

contradictory notions, that she and I do engage in everyday life work together and yet 

there are particular ways in which we are not each other‘s people, raises important 

questions about contours and limitations of collectivity. 
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This speaks to the notion of community as collective identity of belonging 

predicated upon its insider/outsider-ness, and in many ways this gets to the root of my 

interest in this chapter. looking at how the symbolic borders of community are negotiated 

within the process of multiracial organizing. Discussions and invocations of community 

are central in all of the interviews and observations I made during the research for this 

project. Provided the centrality of community to the work that antiracist feminist 

organizers do it is important to parse out the term ―community‖ looking at how it is used, 

how is it constituted, why it is important, and what its relation to historical constructs of 

racial and ethnic subjectivities. Moments of oppositional collective action offer potential 

for examining how those boundaries are defined, used and shifted. The interviews I did in 

Austin and London point to the nebulous identifications of community. Community as 

discussed by Austin participants is important because it is where one finds means for self-

actualization, safety, comfort, support, learned oppositional strategies of survival. 

In this chapter, I look at the ways in which social actors invested in feminist and 

antiracist social justice practices conduct community work and use community as a 

collective action frame. I observed many similarities in how community work is 

conducted in practice in the two locations, but a significant difference in how community 

is utilized as a tool for articulating a specific vision for feminist antiracist futures. For this 

reason I offer examples of community from both research sites, and examine the 

construction of community as it relates to feminist antiracist social justice work. I first 

outline the importance of claiming belonging for antiracist, feminist, and anti-

homophobic efforts. I think discuss the importance of generating lasting connections 
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amongst individuals for doing anti-oppression work that looks at intersecting systems of 

oppression. I then turn the discussion to problems of building solidarity efforts, drawing 

from the example of Black British identity that was crucial to the antiracist movement in 

London during the 1970s and 1980s. I return to Austin in the concluding section to look 

at multiracial solidarity efforts being conceived and constructed here in Austin. I provide 

examples of multiracial community building efforts and suggest that community is 

employed as a social action frame to ensure sustainability of solidarity efforts. Finally, I 

look at the importance and difficulties of queer community. Several of the participants for 

this project identify as queer and claim membership to a queer community. In this section 

I look at some of the tensions raised by participants both in London and in Austin in 

doing antiracist feminist work within queer community.  

 Much of the sociological literature on social movements utilizes frame analysis as 

a way of looking at discursive strategies employed in political mobilization (Bendford 

1986; Snow and Benford 1988, 2000; Snow, Rochford, Wordon, Benford, 1986; Morris 

and Mueller 1992). Building on Goffman‘s (1974, 21) concept of frame as a "schemata of 

interpretation" that individuals use "to locate, perceive, identify, and label" events that 

transpire in their immediate vicinity and globally, social movement theorists assert that 

―by rendering events or occurrences meaningful, frames function to organize experience 

and guide action, whether individual or collective‖(Bendford, et. al 1986: 464). Frame 

alignment is used to describe the processes of congruence in individual and collective 

frame analysis (Bendford, et. al 1986). Frame alignment is an important component in 

social movements that enables collective interpretations and meanings to develop and 
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generate collective action. Benford and Snow (2000: 614) define collective action frames 

as ―action-oriented sets of beliefs and meanings that inspire and legitimate the activities 

and campaigns of a social movement organization.‖ Collective action frames are socially 

constructed and require on-going processes of interaction in order to construct salient 

interpretations and meanings and to then produce consensus for action. Actions help to 

solidify the frame as well as create a new occurrence for individual and collective 

interpretation. 

―Consciousness of community is, then, encapsulated in perception of its 

boundaries, boundaries which are themselves largely constituted by people in interaction‖ 

(Cohen 1985: 13) Cohen argues that community is socially constructed through a 

perpetual process of boundary making. To this end, the contents of the community are not 

necessarily as important in the definition and maintenance of the boundaries as what lies 

outside. Shifting the sociological paradigm from studying community as a structure, 

Cohen‘s work looks at ―community as a phenomenon of culture‖ (38).    

In her 2009 American Sociological Association address, Patricia Hill Collins 

argues that the ―new politics of community‖ suggests that communities offer important 

sites for potential redress and perpetuation of social inequalities. Community remains a 

contested space for belonging, collectivity and subjectivity. It is simultaneously the place 

where individuals make claims for their own membership and the exclusion of others. As 

Collins points out, it is also where social inequalities reproduce themselves, often through 

the various mechanisms employed to secure the boundaries of belonging; namely 
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policing and surveillance to guard against perceived deviant or aberrant behaviors 

(Collins 2009, Cohen 1999, Page and Richardson 2010). 

A great deal of the work that is being done by the organizers and activists 

interviewed for this project is creating, claiming, and naming space; the other part of the 

work is cultivating a particular consciousness within the contained elements of said 

space. What then is significant about community to feminist antiracist social justice work 

is its intra- and inter-political elements that are overlaid with affective connections that 

individuals have to one another on account of their imagined and generated collectivities.  

TRANSFORMATIVE POTENTIAL OF BELONGING 

 

In both London and Austin, the participants discuss the need to assert their belonging as a 

part of what brought them to their work and gives meaning to the work that they do. For 

example, Hannah describes her role of being out and maintaining a visible and sustained 

presence within the community that she grew up. She states:  

I think as a Black gay person, there‘s a way in which I know that I 

consciously choose to be out and be as open as I am, and that it is a 

privilege for me, but that also it‘s important. It‘s important for people to 

see my face, to know me, particularly as someone who grew up, I am in 

the town that I grew up in where I‘m from, and I didn‘t go away. So I 

didn‘t go to another town to be out and gay, and I‘m in a very public space 

and so, you know all that that comes with in terms of like-it‘s really 

important to me to do that because I didn‘t have images and I didn‘t have 

people that I could go to as a young person to even talk about or space and 

didn‘t know. So I hope that people, things are a lot different in the world 

now, but you still need to see people who look like you and who are out. 

 

It is important for Hannah‘s survival to hold the relationships she has to family, 

friends, and other people she has known for her entire life, but it also important for these 
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same people to recognize and honor her place as a queer person in the community. In 

addition to challenging homophobia, Hannah transforms the legacies of her community 

as she becomes an elder and offers a visible queer space for following generations, 

working to ensure that community members feel accountable in recognizing and 

honoring queer identities, as opposed perpetuating the process of closeting and 

ostracizing.   

When explaining the origins of the LCRC, Guarav situates his own narrative of 

claiming a British identity and the founding of the LCRC within a larger antiracist 

movement: 

[T]he new antiracism had begun in the early ‗70s led by a generation of people 

who were born in this country rather than people who had entered here and lived 

here for 10 years, or you know, what we call the one and half generation- people 

like me who had lived here since 9 years old who were not born here but most of 

their lifetime was spent here. There were three thrusts that were taking place: one 

was, unlike the preceding generation which always had the option of going back 

to the countries, we had decided cautiously that this was our country and this is 

where we would make the impact, and it took us a long time to decide that, but 

this is where we would die as well, and we wanted a Britain that was much freer 

and more representative and looked more like us.  

 

Guarav names a collective moment of choosing a national belonging and posits that it is 

in the assertion of a national belonging that the antiracist struggle was established. In 

addition, when he says, ―…this is where we would make the impact, and it took us a long 

time to decide that, but this is where we would die as well,‖ he points to the convergence 

of a conscientious ideological and suggested biological rooted-ness that was formative to 

claiming a British identity. When one dies, the body will become part of the soil and thus 
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the biological process of regeneration through death tethers one to the future of the land 

contained within the figurative boundaries of the nation.  

Both of these examples speak to the importance of belonging in antiracist 

struggles. In addition, what both Hannah and Guarav demonstrate is an effort to make 

claims for their own place in a social and physical locality where they get to be all of 

themselves in this place. Guarav is of South Asian decent and a member of the South 

Asian diaspora. He is also British, and in this moment he is describing, he is part of a 

black British collectivity of resistance (Gilroy 1991, Sivanandan 1990). British critiques 

of black political identity have been about making room for simultaneous claims for 

plural, articulated subjectivities to reside within equally plural collectivities (Brah 1996, 

Hall 2009). This debate has repeatedly raised questions about how can and do individuals 

make anti-essentialist claims to shared subjectivities informed by experiential 

commonalities.  

 Furthermore, Hannah and Guarav‘s individual claims to belonging result in the 

transformation of a shared locality. Claiming belonging for oneself is conceptualized as a 

collective endeavor in which others will also benefit from the visibility/knowability of 

someone who ―looks like them.‖ Both Hannah and Guarav discuss placing themselves in 

public view as community members as something they do with a sense of responsibility 

to others and future generations. Making claims to one‘s belonging is an act of 

challenging nativist rhetoric codified in racist and homophobic discourse.  It disrupts 

notions of normative identities. Community is an important element to belonging because 

it requires an acknowledgement of shared experiences and identities and challenges the 



 75 

legitimacy of ―us‖ and ―them‖ binaries by pointing to the fact that there is no such thing 

as a homogenous collectivity, whether it be an English national identity or a black 

community in Austin, Texas. The participants of both of those imagined communities 

occupy multiple subjectivities and contribute to the dialogic fabric of shared cultural, 

social and political practices.  

EXPANDED BELONGING 

 

During my interview with Patricia and Hannah, the following exchange took 

place: 

Interviewer: I am wondering if in the process of doing collaborations, do you get 

the sense that new communities are formed? 

 

Patricia: I don‘t know if new communities are formed, but certainly people then 

move fluidly kind of within community or outside of community even. I don‘t 

think I understand what new communities are formed means. Because I would not 

like to say that like splinter communities are created. I don‘t know how to think 

about that. 

 

Hannah: I don‘t know if it would be new communities, but I think it becomes 

expanded as opposed to new. I‘m just thinking about the relationship that we‘ve 

had with a national pro-choice organization. They asked us about being part of a 

reproductive rights initiative…[and] through the reproductive rights initiative, 

QPOCO has become known to all these different groups who are doing 

reproductive rights work, right. And so, that‘s why I‘m like enhance and broaden 

and expanded communities…I guess somebody might call those new 

communities, but I would like to say that they were expanded. 

 

Patricia: And the way that they become over-laid or connected, I think could be 

thought about as new communities, but it‘s really, you know, not… 

 

Hannah: I think I wouldn‘t like to think about it as a new community. You don‘t 

want to create something new, you would like people to stay together  
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This exchange highlights the organic way in which collaboration transpires within 

the social justice field in Austin. What stands out though, is the disconnect between my 

conceptualization of community in the question posed and the respondents‘ 

conceptualization of community offered in their answer. Upon further reflection of this 

exchange I realize that what I was suggesting is that communities could be formed 

around shared ideological commitments and efforts towards social justice issues. My 

oversight in this moment is a failure to recognize the significance of deeply rooted 

connectivity in collective belonging. Community is where one is born, where one lives, 

where one grows up, how one learns to survive, and where one learns their traditions of 

celebration and expression. What then is important to building community within social 

justice work is locating feminist and antiracist efforts within those sites, drawing upon 

already existing strategies and traditions of resistance and pushing for ending oppressive 

practices within those communities.  

Hannah explains how the boundaries of community inform how she 

conceptualizes QPOCO‘s engagement with feminism and antiracism: 

I believe that feminism and antiracism are included under the topic of anti-

oppression and to me that‘s sort of the basis of the work because even 

within our communities of color and queer folks, that there‘s a lot of anti-

oppressive work that needs to be done within those communities, within 

our communities. So, our outside work, it‘s more about antiracism, but our 

internal work is more about anti-oppression as it relates across ethnicities 

and across sexual identities.  

 

As discussed in regards to Austin participants‘ employment of the term ―racial justice,‖ 

organizers are interested in generating a movement that is all at once cultural, social, 

economic, and political. To this end, using community as a collective action frame allows 
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for opportunities to acknowledge interdependency that people, particularly people of 

historically marginalized subjectivities, have upon one another in order to conduct life 

work. The way that this is discussed in Austin is representative of how community is 

employed in national feminist antiracist efforts in the United States. For example, the 

following excerpt is taken from an INCITE! Women Against Violence pamphlet about 

developing ―community accountability‖ as a tactical response to addressing violence: 

Community accountability can be about directly addressing violence as well 

creating on-going practices within our relationships and broader networks that are 

opposed to oppression and violence. Networks of people can develop a 

community accountability politic by engaging in anti-violence/anti-oppression 

education, building relationships based on values of safety, respect, and self-

determination, and nurturing a culture of collective responsibility, connection, and 

liberation. Community accountability is not just reaction, something that we do 

when someone behaves violently, but it is also a proactive politic that is ongoing 

and negotiated among everyone in the community. This better prepares us to 

address violence if and when it happens. 

INCITE! Women of Color Against Violence, 2010 

 

As demonstrated by the use of ―accountability‖, the importance is placed on both 

acknowledging that people are dependent upon one another and that there needs to be a 

collective vested interest in a better society at large and better interpersonal relationships. 

INCITE! Women of Color Against Violence operate with an analysis of how a number of 

institutionalized responses to interpersonal violence are either not accessible or not 

appropriate for a number of communities of color, poor and working class communities, 

and queer communities.  

Making connections between multiple communities within which individuals 

identify leads to potential bridging and expansion for social movement constituencies, 

particularly if an analysis of intersectionality and multiply operative oppressions can be 
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employed. Expanded community offers potential for cosmopolitan community in that 

membership is not necessarily contingent on previous modalities of belonging 

(likeness/sameness) but rather require a responsibility of its members to engage and 

participate in the obtainment of collective well-being for all of its membership, 

particularly when accountability models are employed. Central to multiracial feminist 

antiracist organizing is an understanding and cultivation of community that is both fluid 

and retentive.  

One of the primary distinctions that I observed in my research in London and in 

Austin is not a difference in valorization or practices of community, but rather a 

difference in emphasis placed on building intentional communities. Community is 

recognized as a site of self-actualization, deep-rooted connection, important traditions 

and sacred and spiritual practices. It is also evoked as a mobilization tool- where building 

community, honoring community, and sustaining community is perceived and spoken of 

as an important part of the work.  

We always make sure that we take it back to our roots, to our ancestors, who‘s 

fundamental sacredness was mother earth; and our elders carrying so much 

wisdom, so much knowledge of that earth…So we‘ve done Aztec dancing; the 

other co-director has taught us and, every October we have a Festival de las 

Plantas where we honor the park which was saved by EAP. We bring healers to 

do natural cleansings and healings and we bring in the sacred foods like corn and 

squash and beans. Yes, there is a political side to it and we are on the front lines 

of that; city council and protesting, but also there‘s another side to it which brings, 

I think, a good balance to the work that we‘re doing. Because it can be so heavy 

and draining and sad sometimes that having that balance is really, really 

important. Gloria 

 

The emphasis on celebration serves to acknowledge social life practices that exist outside 

of and in conjunction with legacies of resistance. It is a primary component to a 
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continued practice of social change models that are not just about resistance, but about 

making the society in which one wants to live and is able to thrive.   

Community building is put forth as a social action frame in order to create a 

vision of a more cooperative and caring model of social interaction and to generate 

lasting and meaningful solidarity.  

LONDON: “…SURVIVAL AND REPRESENTATION POLITICS” 

 

In all of the interviews, both in Austin and in London, one of the biggest areas of 

struggle for activists and organizers is building sustainable solidarity efforts amongst 

constituents that occupy positions in multiple communities. The function of nationalism 

as it conflates with racism through xenophobic anti-immigration sentiment resonates both 

in the United States and in England. To this end, many of the participants discussed the 

difficulties of acknowledging the material disparities amongst different racialized and 

ethnic groups while also attempting to facilitate an analysis that encourages people to 

recognize and mobilize around their commonalities. There are historical moments where 

solidarity efforts have been successful and these are moments harkened back to by a 

number of activists as examples of the potential that lies in solidarity work. However, it is 

the sustainability of these efforts that remains the biggest challenge. In Austin, 

community building is recognized as offering potential for lasting ties, but in my research 

in London, I did not observe a great deal of emphasis placed on community building. 

Participants did use a language of community, but generally in reference to aggregated 
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racialized and ethnic subjectivities such as ―Asian community‖ and ―racial and ethnic 

minority communities.‖ Guarav describes the state of solidarity efforts: 

Unfortunately, that kind of work only lasts during crisis, and it‘s never really 

projected on a sustained basis…and in fact one of the tragedies of the antiracist 

movement is that it hasn‘t been with these groups on sustained basis, or a long-

term basis, and therefore when the government has come on the scene or is…there 

is a massive credibility gap of how the government has dealt with the issue of 

poverty or trade unions or white working-class representation, and there‘s actually 

nobody speaking, apart from right-wing elements, on their behave. And over the 

last 30 years we‘ve not made it a secret that we think that, you know, when you 

work on civil rights and when you use legislation one of the possible weaknesses 

of our campaigns is that we‘ve been able to use legislation against white working 

class racists, but never actually created an education program or a program which 

has really began to work with those elements who actually should be working 

with us and not against us, you know. I think that‘s a weakness with anybody who 

uses legislation to effect change, is you miss the communities that are stereotyped 

as perpetrators.   

 

What Guarav points to in a failure in building solidarity is a failure of the 

antiracist movement to address multiple and overlapping systems of oppression. As he 

notes, the employment of legislation that criminalizes populations that are marginalized 

in other ways presents a rupture in the analysis of how racism, classism, homophobia, 

and gender oppression operate simultaneously. The other point made by Guarav and 

reflected elsewhere in my research, is the role that government intervention has had on 

undermining solidarity efforts and defining the boundaries of communities. 

As part of the course I took on the history of social justice, my class visited 

several places of worship that serve as community and cultural centers. One of the first 

sites we visited was the BAPS Shri Swaminarayan Mandir, a large Hindu Temple and 
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cultural center that opened in Neasden6 in 1995. The BAPS Shri Swaminarayan Mandir is 

the largest Hindu temple in Europe and is also home to a separate cultural center, a 

school and a restaurant. Our class was given a guided tour of the temple and invited to 

view the afternoon mediation practice that took place in a large, white, marble room on 

the second floor of the building. As we perused the gift shop and walked through the 

small museum exhibiting the history of the Neasden Temple, I was struck by the number 

of primary-school aged children also parading through. When I asked our guide about the 

popularity of the temple as a field-trip destination, I was informed that trips to religious 

cultural centers are part of a mandatory multicultural and anti-racist curriculum set forth 

by the MacPherson Report7 in 1999. While the Neasden Temple is a place of worship and 

gathering for its members, it also serves an integral role in representing Hindu 

community and culture in the UK because of its international notoriety, appeal to tourists, 

and accessibility for school groups.  

Another well-known religious center that our class visited is the London Central 

Mosque/Islamic Cultural Centre in Reagent‘s Park. The Islamic Cultural Centre was first 

established in 1944 with funds and land allocated by the British government to serve as a 

resource center for Mosques and Islamic institutions throughout the UK. In 1977, work 

                                                 
6 Neasden is a neighborhood in Northwest London. BAPS Shri Swaminarayan Mandir is commonly 

referred to as Neasden Temple. 
7 The MacPherson Report, published in 1999, resulted from an inquiry into the murder of a black teenager, 

Stephen Lawrence. Lawrence was stabbed by two white teenagers in South London in 1993. His death and 

a failure to convict anyone for his murder led to a public inquiry into the role that race played in the both 

the murder and the police investigation. The MacPherson report found that the Metropolitan Police Service 

was institutionally racist and made recommendations for reform within the police service as well as other 

governmental and civil service institutions, including school curriculum. The London Civil Rights Centre 

was involved in campaigning for an inquiry into the murder of Stephen Lawrence.   
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was completed on the adjoining London Central Mosque, which now serves as a place of 

worship for an estimated 20,000 people per week. In 2003, a new outreach endeavor was 

initiated called the Interfaith Department. According to the Central London 

Mosque/Islamic Cultural Centre website:  

The Interfaith Department manages many areas such as group visits, training for 

Non-Muslim Professionals, consultation with Government/Non Government 

organisations on Race Relations, meetings with the Metropolitan Police on Race 

relations, lectures and conferences on Islam in Universities, colleges, schools, 

Churches and Synagogues etc. London Central Mosque‘s Website, 2011 

 

 When we made our visit we were greeted at a gated entrance by two men who 

explained the sacredness of the space and went over behavioral expectations of guests, 

including the removal of our shoes and the covering of our heads as we went into the 

Mosque. We were allowed to sit at the back of the carpeted hall during noon prayer to 

observe for a few minutes and then taken by our guide to the Cultural Centre library 

where we were given a lecture on the history of Islam and invited to ask questions.  

Guarav describes the relationship between religious institutions and community as 

such: 

I think the thrust within our communities at the moment is survival and 

representation politics. And the representation politics have been fought on the 

basis of whether Black communities, especially Asian communities, should 

represented by religious people or political people, that is actually what‘s 

happening, and the mainstream political parties within our communities have 

succumbed to pressure from religious and community activists for that leadership 

to be. That‘s actually what‘s happening at the moment. 

  

 In the wake of the September 11, 2001 attacks on the world trade center and the 

July 7, 2005 bombings of the London tube, rhetoric around multiculturalism shifted, with 

a suggestion that multicultural programming was in fact preventing ethnic and minority 
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groups from assimilating into British society. The emphasis is now placed on ―social 

cohesion,‖ and communities, particularly Muslim communities. Part of the social 

cohesion efforts is a program initiated in 2004 called Preventing Violent Extremism 

(Prevent). Prevent‘s main purpose is to undermine extremist views in Muslim 

communities by promoting the leadership of identified moderate Muslim leaders. Issues 

arise within communities over who gets to speak for the community. Also part of the 

program is an encouragement for teachers and community members to report on any 

suspicious behavior they observe.  

 In a report entitled Spooked issued by the Institute of Race Relations in 2009, 

Arun Kundnani concludes that the ―Prevent‖ program is failing at its mission and in fact 

exacerbating tensions within communities:  

The government claims Prevent is ‗communities-led‘ but Prevent funding has not 

been driven by a decision-making process in which local agencies identify their 

own needs and access central government funds accordingly. Rather, local 

authorities have been pressured to accept Prevent funding in direct proportion to 

the numbers of Muslims in their area – in effect, constructing the Muslim 

population as a ‗suspect community‘. Kundnani 2009 

 

This is different from the US where funding does not tend to be allocated directly to 

particular communities, rather it is funneled through various grant programs, or state 

funding, which then determine to which groups to allocate funds. Similar to the critiques 

made of the shift from antiracism to multiculturalism, the critique has been raised that 

social cohesion effort are actually a way for the British government to manage 

communities and provides less room for autonomous organizing (Anthias & Yuval-Davis 

1992, Hall 2009, McLaughlin 2010). This particular relationship between government 
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efforts and community management may speak to why community building is not 

utilized as collective action frame for multiracial feminist antiracist organizing in 

London. The boundary work that happens within communities compounds with State 

mandates on resource distribution in a way that intensifies the hierarchical process of 

determining who is or is not included in the community. The politics of naming intersect 

with the politics of material resource allocation leaving many to continue to struggle just 

to be recognized as a member of a community.  

AUSTIN: BLACK AND BROWN ALLIANCE 

 

In Austin, there is a push towards cultivating collaborations between African 

American and Latino and Chicano populations, what the participants in this research 

project refer to as Black and Brown Alliance. Some of the major barriers to building 

Black and Brown solidarity were described as an issue of both physical proximity and a 

historical legacy of hegemonic racism that often places one racial/ethnic group in 

perceived competition with another for scarce resources such as jobs and affordable 

housing. When asked to speak about experiences of multiracial organizing, most of the 

participants express that this remains a challenge to the their work. Theresa states: 

I don‘t think it really happens in Austin to be honest. Something that we‘re 

interested in doing is to look more at how to build those alliances. And I think 

that it‘s really hard work. I think that there‘s a lot of internalized racism that 

people of color have, especially Brown and Black folks against each other, and 

that it‘s really a challenge to overcome. I think that it can be overcome, but it‘s 

work…I also think, unfortunately, that there are more Latino immigrant 

organizations that are doing organizing; there aren‘t that many either, but there 

are more of them than in the Black community. I think that that‘s unfortunate, 

and also an example of how we‘ve really, as a city and as a community, 

abandoned the Black community in Austin. 
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Alexander agrees with Theresa that there is not a strong Black and Brown 

movement in Austin, but he suggests that efforts to build intentional and ongoing 

collaborations have been increasing over the past few years. He notes a marked 

difference even since he moved to Austin in 2007: 

I see a lot of different individuals and organizations coalescing in important 

ways. I mean this building is kind of an example of it in some ways, of different 

groups coming together. This building houses WA as well. But we hope that this 

will also be a space where we bring together other groups to see where those 

intersections might lie and come together for different projects. 

 

 The space the Alexander refers to is the community center described in the 

introduction to this chapter. Since it‘s opening in the Spring 2010, the building has 

become a hub of social and activist activity. They hold regular meetings and movie 

screenings, bring in activist speakers, and also rent out the space for community forums 

organized by other Austin-based social justice organizations. During my interview with 

Theresa she explained plans to make the community center intentionally multiracial and 

relevant to the people who reside in the neighborhood in which it is located. Theresa 

states: 

We‘re in this community that‘s predominately Black and Brown in this 

neighborhood, and so, as the community center opens it‘s one of our goals, as an 

organization and people sharing this space to make sure, how is this space 

actually not just going to be about the [immigrant] space? That‘s something where 

you have to be intentional about it as well. So, I‘m hoping that the coalition that 

we‘re building will also work on that. 

  

Reina is a member of an Austin-based women of color collective and a founding 

member of the Austin Leadership Project. As a long-time organizer with women of color 

collectives in Chicago and nationally, she sees wide-reaching attempts in Austin to build 
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a ―Black and Brown Alliance‖ as a recent process. She asserts that ―right now, we‘re at a 

point where we are pushing a concept of people of color on each other.‖ As part of Austin 

Leadership Project, Reina works with Theresa, Alexander, Patricia and Hannah. Austin 

Leadership Project began as an intentionally multiracial program to bring community 

members and organizers together in order to share organizing skills, build a wider base of 

support for social change efforts, and create personal connections between organizers 

working on issues directly impacting their communities.  

FROM COLLABORATION TO COMMUNITY 

Both EAP and QPOCO were founded by Chicana/o and Latina/o activists, and 

have done multiracial and ethnic organizing since their inception. Gloria discusses the 

multiracial work that transpires through collaborations and alliances built around 

addressing specific issues: 

 

In Austin, where there are so many different organizations and not all of them are 

all people of color organizations, it‘s like where we‘re all sticking together and we 

do recognize that we do have allies. For instance in [our work on] environmental 

racism, during the whole tank farm closure, the Black community and the Brown 

community ended up coming together because they both resided in that 

neighborhood, and there was an organization called EAST and EAP was 

predominately Chicano, Brown, came together to fight that issue and formed an 

alliance with one another, which really created a very strong voice in that 

community.  

 

Gloria provides another example of an issue-based collaboration that takes place: 

 

 

For the juvenile justice issue, we brought this to the attention of the Austin Police 

Department, to the City, that for the past 10 years, like every summer, a youth 

gets killed in East Austin by the hands of the Austin Police Department and 

usually that youth is not carrying a weapon or any drugs and they‘re shot in the 

back when they‘re running away. And it‘s always a Black youth or a Brown 
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youth. So, when we were organizing in our community around this issue, we are 

brought together because it is not just an issue when a Brown youth gets killed, 

it‘s when any youth gets killed. So it‘s been issues like that, unfortunately when 

something drastic happens, that we come together.  

 

EAP also engages with nationally recognized organizations such as the NAACP, 

the Sierra Club, and the ACLU. Gloria suggests that even when engaging around specific 

issues, the initiation of alliance building and collaborations with organizations generally 

transpires through connections to particular individuals. Gloria explains that in this way, 

collaborations and alliances are more about ―building relationships for [EAP] than 

making sure that we have people of all races.‖ Collaborations and alliances are significant 

to the work done by EAP, and building relationships with individuals establishes trust 

and recognition for EAP‘s autonomy. Gloria points out that this is central to upholding 

EAP‘s mission of community accountability in their social justice efforts: ―Our whole 

issue is that we speak for ourselves and we‘re not going to let anybody else speak for us.‖  

While much of QPOCO‘s multiracial organizing happens in collaboration work, 

they also make community-building a priority. QPOCO‘s office is a two-room unit in a 

complex in East Austin that houses several social justice organizations, small creative 

design and consultation companies, and artist studios. When one first walks into the 

office, the two co-directors desks are immediately to the left. To the right is a large multi-

purpose room that is often used for community events. While small, the space feels very 

warm and inviting with its brightly painted walls and a number of framed pictures, 

posters, collagages, and sculptures made and gifted by QPOCO members and former 

employees over the years. During my internship, I did spend a number of afternoons with 
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just Patricia and Hannah, but more often than not we were joined by QPOCO members 

that stopped by to say hello and give an update or use the space to get some work done, 

volunteers working on particular projects, and parents, children and grandchildren of 

Patricia and Hannah. In fact, one of my first afternoons as an intern was spent cleaning 

out file folders and shredding paper with Hannah‘s mother, a regular QPOCO volunteer.  

When QPOCO hosts events, such as their annual Day of the Dead8 celebration or 

their monthly film screenings, the large room is transformed accordingly. For the Day of 

the Dead celebration, community members are invited to construct alters along the walls 

in the room, and candles and marigold petals are laid between and upon alters. When 

QPOCO hosts their monthly film screening and discussion, a projector and screen are 

borrowed and chairs are lined up, turning the room into a mini-theater. All of the events 

that I have attended at the office had food, either that attendees prepared and brought to 

share or snacks provided by QPOCO.  

As described in the previous chapter, an important element driving the work and 

the decision-making structure of the organization is their ―by, for and about‖ privileging 

of queer people of color in all of their programming, planning and events, making sure to 

situate the work that is being done by organizers within the needs of the community at the 

directive of community members. The organization emphasizes community building in 

all of their social change efforts, but especially through their cultural arts programming. 

As part of this programming, they host, sponsor and/or facilitate a wide-range of events 

                                                 
8 Dia de los Muertos (Day of the Dead) is a Mexican tradition that takes place from October 31st through 

November 3rd. It is considered a time for honoring and convening with the souls of family, friends, and 

ancestors who have passed away.  
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to celebrate queer people of color artists and bring together queer people of color and 

allies. The work being done by this organization to create inclusive space for queer 

identified individuals is important because it is one of the few intentionally operated 

multiracial antiracist spaces in Austin that works to bridge community and build 

solidarity between people of different racial and ethnic identities. To this end, careful and 

precise analysis goes into planning for every event in order to make sure that the event 

will be as inclusive as possible for all queer people of color and allies. 

TRANSNATIONAL (BE)LONGING: QUEER COMMUNITY 

 

When asked what brought her to this work, she explains that she believes her 

queer identity has been a large part of shaping her activist consciousness: 

I think partly it comes from being queer and traveling in queer circles as well and, 

like we, in another group I‘m in, we had this discussion a little while ago about 

why a no border perspective is really important for queers, not only because if 

capital can travel across borders, why can‘t people, but also that there are 

arbitrary borders in our lives all the time; like borders between men and women or 

like straight and gay or like, you know, any of these set ups of identities that are 

really, really arbitrary and that, yeah, try to be able to see that another world is 

possible, that we‘re forced to see us and them about everything, insider/outsider, 

you know all of these sorts of things. So yeah, I think partly through traveling in 

queer spaces and just knowing that the status quo didn‘t really work out kind of 

brought me into this sphere maybe. 

 

Catherine expresses that through her experiences of ―traveling in queer spaces‖ she has 

developed a heightened awareness not only to the limitations of espoused boundaries of 

identity, but also to the relationship between political and economic circumstances that 

exist in conjunction with the maintenance of these boundaries. 
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Queer identity is an individual subjectivity by which people align themselves 

collectively through an imagined construct of belonging based upon perceived common 

lived experiences of desire and expression and legacies of survival and resistance. As part 

of my research I interviewed queer organizers involved in feminist antiracist social 

justice work within and outside queer communities in both London and Austin.  

In addition, working in collaboration with other social justice organizers and 

organizations is another way in which community building happens within the queer 

people of color organization. When asked to speak about the types of collaborations that 

were happening in Austin, Hannah explained that recruitment to work together on issues 

was a two-way process in which the queer people of color organization would ask others 

to work together on specific projects or they may be sought out. She explained that more 

they initiated collaboration because, ―people don‘t get that all issues are queer issues.‖ 

… So, I think [initiating collaboration] happens both ways sometimes, but you 

know, I think 25 years of history, we get called a lot, but mainly around queer 

stuff, and not about more broad issues. 

 

P: And generally not with the organizations who are exclusively doing queer 

stuff. 

 

H: Yeah. Yeah, if there‘s something queer happening, we generally have to ask or 

say yeah we‘re doing it, or we don‘t. 

 

When Hannah and Patricia say ―organizations who are exclusively doing queer 

stuff‖ they are reference the larger, well-funded, campaign-driven queer organizations 

that tend to dominate the queer social justice landscape in Austin. These organizations are 

commonly active in local political campaigns and structures, but also plugged into 

national issues such as legal recognition for gay-marriage, adoption legislation for same-
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sex couples and HIV/AIDS services. These organizations are also predominately led by 

white, gay men and operate on budgets exponentially larger than that of the organization 

for which I interned.  

Over the course of a few months, I witnessed several occasions when well-funded 

white-led queer organizations contacted Patricia and Hannah to ask them to join in a 

protest or take an official position on an issue during the very last-minute stages of 

organizing. This conveyed the impression that including a people of color perspective 

and voice was more of an after-thought than an attempt at a true collaboration- one which 

would include Patricia and Hannah during the planning stages.  

In London, similar issues are still being raised within queer communities there as 

well. Two white activists that I interviewed in London, Katherine and Gail, were both 

members of a grassroots organization of radical queer women. When I spoke with them 

about the antiracist work happening within their organization, they explained that a large 

focus at the time was on implementing an antiracist training for white folks within the 

radical queer community. They explained that the impetus for this work had been the 

fallout between white and people of color members of the radical queer community 

during and after a recent convergence called the Race, Identity, Privilege Gathering held 

in Bristol in April 2009. 

About the Race, Privilege and Identity Gathering: 

Its aim is to engage with issues of race, privilege and identity in radical queer-

feminist communities through building dialogue, coalitions and resources. 

The gathering will be both practical and issue based, exploring areas of debate 

and contention within our communities, whilst providing a skill-base so people 

can feel empowered to constructively tackle multiple forms of exclusion that are 
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silenced through the hidden normativities of radical queer and feminist 

communities. (http://raceprivilegeidentity.wordpress.com/2008/12/) 

 

Why are we still having conversations that feminists were having in the 1980s 

relating to anti-racism? What are the particular inflections of racism that people 

contend with in the 21
st
 century? Are we building an alternative to homo-

normative, imperialist, patriarchal cultures or merely ignoring the issues? 

(http://raceprivilegeidentity.wordpress.com/2008/12/)) 

 

 Although there is much more institutionalized space for multiracial queer 

organizing in London than in Austin, queer people of color similarly continue to 

experience racism including marginalization and tokenization, at the hands of their 

supposed queer white allies. [Explain with examples] 

Katherine and Gail both having moved to London from elsewhere, had joined up 

with other radical queer white women in order to work collectively towards addressing 

racism and building models for more appropriate and sustainable ally-ship. In their 

efforts to answer the calls of queer people of color attendees at the conference, several 

members of Fired Up Queers organized an antiracist training for themselves. I spoke to 

Gail, one of the organizers just prior to the beginning of the training.  

 In participants‘ descriptions and in my observations of the online engagement 

around the Race, Privilege and Identity Gathering is that there is no mention of available 

resources from any of the London-based research and policy institutions such as the 

Institute for Race Relations, The Monitoring Group or The Black Archives or more well-

established grassroots organizations affiliated with the Crossroad‘s Women‘s Center. It 

seems that these were not accessed, and instead a number of the references linked on the 

Race, Privilege, Identity Gathering website prior to the event were for organizations or 

http://raceprivilegeidentity.wordpress.com/2008/12/
http://raceprivilegeidentity.wordpress.com/2008/12/


 93 

websites based in the United States, including the Audre Lorde Project in New York and 

the INCITE! Women Against Violence, a national collective of women of color. These 

are two projects that Austin interviewees are involved in or have collaborated with in 

national social justice efforts. My limited time in London does not allow me to draw 

definitive conclusions about the disconnect between institutionalized antiracist 

research/campaign efforts and radical grassroots organizations within the queer 

community. These preliminary observations do raise questions to be explored in the 

future: why it would are grassroots organizations not accessing existing research and 

policy resources in the race voluntary sector and why do white queer activists fail to 

understand the shared legacy of the antiracist struggles of the UK and the queer 

movement, creating a disjuncture in both historical narratives and the potential for 

community (Gilroy 1991; Mason-John 1995)? 

Examining feminist antiracist efforts within queer social justice efforts brings 

forth the importance and contentious ambiguity around the symbolic constructions of 

queer community. Building solidarity efforts is an important part of creating sustainable 

and effective social change. Above have been some examples of how organizers work 

within those symbolic constructions of queer identity as well as negotiate the other 

overlapping and intersecting collective subjectivities present and often absented in 

mainstream queer activist discourse. While social justice organizers are working to see 

this change and thus creating this change, obstacles still remain in holding white queer 

identified members of the community accountable to work against racialized gendered 

oppression. 
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CONCLUSION 

 

In Austin and in London, practices of community look similar. An emphasis in 

belonging are crucial for resisting racist practices of exclusion. Community is also 

important for naming ones belonging and building accountability models for addressing 

gender-based and sexuality-based oppressions. Austin participants expand on this 

understanding of community and work to build multiracial solidarity efforts through 

community building. 

Important to the confluence of community and justice is the issue of power 

brokerage in the social change mobilization efforts to determine the direction of the work, 

who will do the work, and how the work will be conducted. Numerous other scholars 

who have written about feminist antiracism have described the recurring difficulties in 

doing multiracial work, issues always arising over where people are positioned within 

decision-making power structures, which are often times unconsciously reflective of 

dominant social structures. Thus, redressing these power structures within communities 

when attempting to enact an antiracist feminist praxis remains at the center of feminist 

antiracist work. 

As demonstrated by the contestations over community cohesion and community 

representation in London, the issue of solidarity remains subject to external manipulation 

and management. In the case of London, the government determines the boundaries of 

community belonging through resource allocation. Communities who were once or 

would otherwise be seen as operating in the same space and sharing cultural practices of 
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resistance, as in the case of a Black British collectivity imagined in the 1970s antiracist 

movement, are then disrupted and the boundaries of belonging renegotiated.  

London serves as an interesting example to read contemporary US efforts against, 

particularly looking to the shortcomings of community as a collective action frame. In 

contrast though, one of the ways in which Austin participants describe community as 

being about spiritual and ancestral practices of resistance and celebration, may offer 

greater potential for solidarity, particularly as individuals generate affective ties to one 

another through these practices. 
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Conclusion 

 

 This thesis has served as an entry point into transnational research on feminist 

antiracist social justice organizing. Using a grounded-theory approach to analyzing 

narratives of social justice workers, I was able to explore the ways in which feminist of 

color theoretical perspectives of intersectionality are employed and expanded upon. 

Reading the data collected in London against that of Austin, I was able to see greater 

continuity in the work being done and the language used by social justice workers in 

Austin. 

 Social justice workers in Austin use feminist ideology in their work, but not all of 

them embrace the label of feminist. In addition, most of my participants refuted the title 

of activist and preferred either to not label their work as separate from who they are, or 

preferred the title of organizer. I see this as being part of the ―by, for, and about‖ 

paradigm in Austin. The ―by, for, and about‖ paradigm is about privileging the voices 

and agency of those who are most directly impacted by systemic oppression. An 

emphasis is placed on work being done by members of the community, for members of 

the community, creating change that benefits the community.  

 Community is thus evoked to delineate a collectivity that is grounded in both 

shared subjectivity as well as shared commitment to social justice. Practices of 

community building and an emphasis on celebration of one another is key to attempting 

multiracial solidarity efforts that are lasting. Community allows for individuals to 
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acknowledge shared legacies of resistance, and allows for expanded processes of 

generating new legacies. 

In my research on London, I did observe that community practices mirror that or 

Austin. Social justice workers do attempt to demonstrate continuity between communities 

of resistance that were crucial to the antiracist movement of the 1970s and newly arrived 

communities. This happens through the archiving projects of RI, and through workshops 

and forums. Community building, however, is not employed as a collective action frame 

by any of the social justice workers I spoke to for this project. I suggest that this has 

much more to do with the language of community management that is employed in early 

State-practices of mulitculturalism and now community cohesion. 

In addition, in London, there appears to be more severe ideological strife between 

antiracist activists whose work is grounded in their involvement in the 1970s antiracist 

movement and feminists. The young white feminists that I spoke with did not seem to 

share the same framework for situating their feminist work in relationship to antiracist 

work of the London Civil Rights Centre and RI. This points to a difference in 

conceptualization of ―antiracism‖ and ―feminism‖ and opens up potential for future 

research. Namely, what is the relationship between these two fields of activism? Are their 

physical places where individuals involved in both types of organizing efforts convene? 

Do they influence each other‘s work? 

This is the type of research that would require greater time and greater 

involvement as a participant observer. What is also of importance for future research is 

the relationship between local social justice efforts. The same feminist of color and queer 
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texts that inform intersectional organizing in Austin, also influence the development of 

feminist antiracist praxis in London. The movement of these ideas also generate 

movement of tactics. Further research into the processes of ideological movement would 

greatly serve sociological literature on collective action and transnational feminist theory.  
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