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Abstract 

Hockey is For Everyone holds the key to solving hockey’s racism 

problem 

Nicholas George Price, MA 

The University of Texas at Austin, 2020 

Supervisor:  Kathleen O. McElroy; Co-Supervisor: Kevin D. Robbins 

Hockey has faced racism and incidents of racism since it's very beginning. 

There are multiple obstacles standing in the way of the diversification, and thus, 

growth, of hockey and a larger group of fans, including the cost of the sport, far 

greater than most others, and the culture of the sport. 

Duante' Abercrombie's experiences show how racism occurs in hockey as well 

as potential solutions. From growing up with hockey in Washington D.C. in the 

early 2000's, to playing professionally, to coaching, Abercrombie can offer a 

guide. 

Hockey is For Everyone, a program developed by the NHL in the 1990's, also 

offers a solution. By delivering the sport into inner cities, funding participation 

and by also delivering after-school activities and educational opportunities, HiFE 

can help grow the sport in ways many other programs cannot. 

Finally, USA Hockey has also learned from Hockey is For Everyone and is 

stepping up efforts to diversify hockey. 

This work offers a look into how to solve hockey's problem with racism, as 

well as with dealing with other groups, especially women, often excluded from the 

sport. 
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Chapter 1:  Hockey is For Everyone holds the key to solving hockey’s 

racism problem 

Duante’ Abercrombie scored a point on each of the Northern Virginia Ice Dogs’ 

goals in a two-point loss in 2003 against the Richmond Royals, a high school team in 

Richmond, Virginia. Abercrombie, the only black player on either team, recalled the crowd 

was demure. But there were the usual murmurs.  

Abercrombie, then 16, remembers the look in his grandfather’s eyes, as he, his 

younger brother, also a hockey player, and his mother were hurried into his grandparents’ 

car. Abercrombie was getting used to being alone on ice as the only player of color, but it 

still brought attention, even in a place like Richmond, a majority black city. 

Abercrombie remembers the big blue pickup truck the family passed, lifted high 

off the ground, with a large Confederate flag planted in the truck bed. He was afraid of the 

man behind the wheel, unable to tell how he had been alerted to this black child playing 

against the white team in Richmond. 

“Confederate spirit is still alive and well in Virginia,” Abercrombie said. “My 

grandfather, having been raised when he was, the flag brought up bad memories. My safety 

was something he was worried about. He may not remember it, because he’s had so many 

incidents like that, but it’s something that’s stuck with me since then.”  

Abercrombie, now 34, has pushed through bigoted and racist obstacles in his way 

in hockey. Having transitioned from player to coach having played professional hockey in 

North America’s Southern Professional Hockey League and in New Zealand, Abercrombie 
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was brought into the coaching realm by Graeme Townshend, head coach of Team Jamaica 

Ice Hockey.  

Abercrombie attended Fort Dupont, a Hockey is For Everyone program whose 

goals include introducing hockey to disadvantaged youth, from when he started skating at 

5 years old to 18, when he graduated from high school. Abercrombie was introduced to the 

sport by his mother and was attracted to the speed of the game. He now coaches in three 

programs, including being an assistant at Stevenson University. His aspirations are to work 

in the NHL, to help prove that people of color have a place in hockey. 

Hockey is For Everyone, founded by the NHL as the Diversity Task Force in 1993, 

hopes to achieve that same objective. It includes a grassroots program with goals to 

diversify hockey and deliver to underserved children mostly in inner cities, through 26 

member programs throughout the U.S. and Canada, but focused mainly on the East Coast. 

It also includes “Hockey is For Everyone” nights -- a game-night experience that attempts 

to show hockey as inclusive. 

More players of color are finding their way into the sport. A January 2020 count 

placed 43 players in the NHL, but out of 883 players who have played in an NHL game in 

the season, that’s less than 5 percent. Of the US population, 12.6 percent identified as black 

in the 2010 Census (27.6 percent identified as a minority). In Canada, the percentage of 

people identifying as black was 3.5 percent (22.3 percent identified as a visible minority) 

in 2016. 

The 2019-20 NHL season has been the most tumultuous span of hockey in terms 

of diversity. Allegations from 2009 that Bill Peters used the n-word to harass a player led 
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to his resignation from the Calgary Flames. (Other incidents, including kicking players, 

have since been brought forward.) Don Cherry, the long-time analyst for Hockey Night in 

Canada, was fired for insinuating that immigrants (or, as Cherry put it, “you people”) did 

not support Canada’s troops and their veterans. Women’s hockey is in the midst of a protest 

from its top talent against the National Women’s Hockey League after the Canadian 

Women’s Hockey League shuttered its doors in March 2019, with both world tournaments 

canceled.  

Hockey has, since the beginnings of the sport, faced bigotry and racist incidents, 

which persist today. In 2014, after Montreal’s P.K. Subban scored a crucial Game 1 goal 

in a playoff series between the Montreal Canadiens and the Boston Bruins, some Boston 

fans directed racist remarks, including the n-word, at Subban on social media. Two years 

ago, some Blackhawks fans jeered “basketball” at Capitals’ forward Devante Smith-Pelley. 

On April 3, hackers wrote the n-word hundreds of times in a public Zoom meeting between 

New York Rangers’ defenseman K’Andre Miller and Rangers staff.  

Abercrombie had something similar happen to him recently, as someone made up 

a hateful “fan page” on Instagram and directed racist messages and comments at him, 

including the phrase “cotton-picking n-word.”  

“A lot of the people I trust say this stuff happens,” Abercrombie said. “I posted 

something and somebody jumped on and started spewing language. As my wife said, if 

this is happening, I’m doing something right. What’s most upsetting is my players and their 

parents, if they follow me, seeing this, that’s the toughest part.” 
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And bigotry is just one of the obstacles between new audiences or new demographic 

groups and hockey. HiFE attempts to counter those obstacles by getting hockey to kids 

who often otherwise can’t afford it and wouldn’t have access.  

“There’s two obstacles to playing hockey,” said Chris Newton, Director of 

Evaluation and Program Support at Snider Hockey, the largest HiFE program based in 

Philadelphia. “The cost, because ice time is expensive, equipment is expensive, hockey is 

not like playing soccer. The other one is cultural. Our kids are not considering it, it’s not 

on the radar. Hockey is foreign to them.”  

Unlike other sports, you can’t build a hockey rink in the middle of the city and have 

little operating costs after that, unlike basketball now and baseball in the past. Often 

children of color in hockey are alone as well, as no one around looks like them. “The 

individual that overcomes that is rare,” said Wendell Taylor, President of SCORE Boston, 

another HiFE program. “It is much easier to stop.” Hockey is For Everyone is designed to 

make it easier to keep playing. 

Many programs run on small budgets. Snider Hockey runs on a yearly budget of $5 

million, enabling the program to go year round and have a large full-time staff. No other 

program in the system approaches that budget. That’s the largest obstacle for HiFE 

programs -- a lack of resources to pay a well-rounded, well-trained staff.  

Getting more diversity into the sport through any route has an impact, and there 

have been people introduced to the sport through HiFE who later help create a better 

environment for players of color. Fort Dupont in Washington D.C., where Abercrombie 

played as a child, was the first HiFE program. That was where he learned the sport, a safe 
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place to play hockey and be around other kids like himself that wanted to play as well. 

They played against teams of color. Race was not an on-ice issue for Abercrombie until he 

was in high school.  

Abercrombie says Neal Henderson, the director of Fort Dupont, was his biggest 

role model. Seeing other players go to the NCAA and high levels of hockey made him 

believe he could do it as well.  

“Fort Dupont has always made it a very family-oriented process,” Abercrombie 

said. “It’s not your normal team, where you always try out. New kids come each year and 

they stay. Parents are involved, made to speak, birthdays are celebrated, we take trips 

together. It’s very community-centric and that drew me back every year.” 

Hockey is For Everyone was never intended to solely be a hockey program. All 26 

of the programs include an educational component, helping to make participating children 

better, well-rounded citizens and hoping to further entice parents.  

 “What we value is the added benefit to the child’s life beyond the typical on-ice 

program,” said Paul LaCaruba, Senior Director of Innovation and Growth at the NHL. 

“Family support, academic support, they are purposefully and intentionally instilling 

qualities that make a great civic leader, confidence and self belief, geared towards the 

person and not the player.” 

While the NHL at large has trouble creating opportunities for diversity, and 

struggles installing more chances in the sport for more diverse participation, the HiFE 

member clubs at the grassroots level don’t have the same issues.  
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But HiFE can’t fight racist incidents at the top level. Its programs end in high 

school. By then, kids are expected to find new programs if they’ve fallen in love with 

hockey, as Abercrombie did.  

The NHL has been criticized for its handling of each of those high-level incidents 

as well as the continued impact of racism in the sport. Peters had multiple allegations 

against him, including incidents of racism and physical abuse, yet he continued to find 

opportunities long denied to African-American coaches. That speaks to the larger hockey 

(and sports as a whole) culture, where white men advance while there aren’t enough 

opportunities for diversity at the top. 

It wasn’t until the last five years that the NHL and USA Hockey both have taken 

more active steps towards increasing diversity, with the biggest changes being the hiring 

of two women of color: Kim Davis as Executive Vice President by the NHL in November 

2017 and the hiring of Stephanie Jackson as the Director of Diversity and Inclusion at USA 

Hockey in June 2019. Both organizations have recently begun trying to find ways to prove 

that they do strive for and desire more diversity in the game, including instituting HiFE 

nights and changing rules, and attempting to implement solutions.  

Perhaps this moment for change was not in 2019, but sometime in the previous 

decade. Much of the problem rests in hockey being late to address its culture of racism. 

Stacy Lorenz, an Associate Professor at the University of Alberta who has studied 

sociology in sports, said hockey’s culture has been another hurdle towards diversification, 

as hockey doesn’t value different perspectives, instead prioritizing cookie-cutter 

masculinity and blandness in its players.  
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This racial injustice in hockey extends past the elite level of the NHL into the 

grassroots and local levels of hockey and into other leagues abroad. In 2018, Divyne 

Apollon II, a 13-year-old defenseman with the Metro Maple Leafs in Odenton, Maryland, 

experienced multiple uses of the n-word, gorilla noises, and chants of “basketball” directed 

at him by opponents in a game. His father, Divyne Apollon I, and another parent on the 

team, Tammi Lynch, founded Players Against Hate afterwards, which sends educational 

materials to youth programs. 

Abercrombie had the same thing happen to him multiple times at Gonzaga High 

School, when opponents used the n-word against him in a game and his white teammates 

stood up for him. 

More diversity also changes the experience for white children. Abercrombie 

mentioned a white teammate, who, after years apart, wrote him a letter and said he hadn’t 

been welcoming of another race because of the way he was raised, and that he didn’t meet 

a black person until he met Abercrombie. Playing with Abercrombie had opened his eyes.  

But HiFE not only helps address race, but also tries to diversify hockey in terms of 

sex, disability and economic class.  

There are a few female skating coaches and one female assistant video coach but 

no one higher up, and female executives work in the business side of teams, away from the 

players. The exception has been Alexandra Mandrycky, in charge of the analytics 

department in Seattle and who had a role in hiring their general manager. There has never 

been an openly gay player in the NHL, although Manon Rheaume was the first woman to 

play an NHL exhibition game in net for the Tampa Bay Lightning in 1992 (the first woman 
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in any big four sport). That’s despite the sport continuing to get smaller in favor of players 

with speed and skill, which the best female hockey players have. 

Proponents of diversity say there are three critical tools to fight these obstacles and 

invite more diversity into the sport: accessibility, visibility and education. 

HiFE directly addresses accessibility and education by bringing hockey to markets 

where children may not have the same access to ice as in largely white suburbs, and by 

providing educational advancement for students.  

 There are opportunities for the third component, visibility, as well. That includes 

Willie O’Ree Weekend, the largest event on HiFE’s calendar, where kids from throughout 

the country fly to one city (in 2020, Boston). O’Ree, one of the founders of the NHL’s 

Diversity Task Force, was the man who broke the NHL’s color barrier. At this year’s event, 

Darnell Nurse of the Edmonton Oilers, one of the few black NHL players, as well as players 

from the Bruins visited participating kids after a game. Evander Kane, a black player with 

the San Jose Sharks, often works with Sharks Ice Oakland, a HiFE program. A number of 

teams, including the Capitals, Bruins and New York Rangers frequently visit their local 

HiFE programs. 

 “Ted Leonsis (the owner of the Capitals) was really good at bringing Fort Dupont 

in during the late 90s and early 2000s,” Abercrombie said. “They’d say we got 15 tickets 

for a night’s game, tomorrow’s game, my mom got those calls all the time. Those were 

empty seats back then, they made money, but they grow the sport and grow fans as well. 

Everybody knows hockey is much better live. Finding a way to get people in the building, 

include them in the NHL experience.”  
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 While the Capitals may no longer have spare seats after winning the Stanley Cup 

in 2017, that doesn’t mean there aren’t diverse markets that could do the same thing. The 

Arizona Coyotes and Florida Panthers ranked 28th and 29th in average attendance during 

the 2019-20 season and are two of the most racially diverse markets in the NHL (both have 

large Hispanic populations). The two teams, based in Glendale and Sunrise, could look into 

their diverse markets and find fans who haven’t been to a game, offer them tickets and 

continue to grow their hockey markets that way, but neither is close to an existing HiFE 

program. If someone goes to a live hockey game, especially with the talent the Panthers 

and Coyotes each have, they’ll be far more likely to enroll in programs to play. 

 Building rinks in diverse cities is especially critical. HiFE often offers 

programming without running the rinks, but places such as Oakland and Sharks Ice 

Oakland have shown that building rinks in inner cities can draw profit. Being able to show 

that is critical to hockey’s diversification and the expansion of HiFE.  

 In addition, putting the spotlight on more people of color around the sport of hockey 

could represent ways to show off role models, as Bill Douglas, the writer behind the Color 

of Hockey blog for the NHL, does. Continuing to promote events like the Black History 

Month tour the NHL did in recent years is important, but not just in the shortest month of 

the year. The history of players of color should be important year round, and some of the 

brightest personalities like P.K. Subban and J.T. Brown, a forward for the Minnesota Wild, 

shouldn’t be stifled.  

Having players like Kane and Nurse involved shows that players like the children 

in these programs that look like them and come from similar backgrounds can play at the 
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highest levels and that hockey can be accepting of them. The NHL can also spotlight their 

stars better, Abercrombie said. 

And it’s not just players who visibility is critical for, said Rod Braceful, Assistant 

Director of Player Personnel at USA Hockey’s National Team Development Program. 

More visibility of coaches, more visibility of agents and more visibility of routes besides 

being a player are important if hockey is going to continue to diversify, even though the 

presence of diversity at these levels and in these roles remains light. 

There is just one assistant coach of color in the NHL, Mike Grier of the New Jersey 

Devils, while there are two goaltending coaches and a few other assistants. Dirk Graham 

(San Jose Sharks) and Bolden are the only black scouts in the NHL, and South Korean Kim 

Pegula of the Buffalo Sabres is the only majority owner of color.  

There is nobody higher up in front offices across the NHL of color, no black GMs 

or Presidents of Hockey Ops. There never have been. There are a few agents of color in 

the NHL, but they make up less than 3 percent of the registered population. Women make 

up less than 2 percent. There is just one black official in the NHL, Shandor Alphonso, and 

no women. 

“If you had told me 10 years ago that I would be working in management in hockey 

I would have said not a chance,” Braceful said. “But now if you want to go into the 

management side, we have examples. There are multiple avenues to become closer to the 

game. That needs to be something more prominent, that there are different routes around 

the game.”  
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The NHL created the Female Hockey Ambassador program in 2019 to have women 

serve as community liaisons and show that women are included in hockey. There are ways 

to create incentives and spotlights to show off people involved in the upper level of hockey. 

“When I’m out scouting and I come across someone who’s a player of color, I go 

out of my way to speak to them,” Braceful continued. “I don’t know if I can do anything 

for them, but I give them my contact. The more we look out for each other, it spreads like 

wildfire. Guys like Paul Jerrard (now an assistant coach of the University of Nebraska 

Omaha Mavericks) have done a great job.”  

Representative coaching, in addition to accessibility, visibility and education, helps 

to make diversifying any sport easier. If a coach has gone through the same experiences a 

player has, has the same experiences, they can relate better to more diverse players. There 

remains a lack of opportunity for coaches of color, however.  

There is just one black coach, Kelsey Koelzer, currently in the role of head coach 

at the NCAA level. There are no black head coaches in the NHL or AHL. There has only 

been one in the NHL, Dirk Graham of the Blackhawks, but that was in 1998-99 and he did 

not last a full season. There are multiple assistant coaches throughout the highest levels of 

hockey, and there are coaches at the youth level as well.  

That includes Abercrombie, who coaches junior teams in D.C., including being the 

18U head coach of the Little Capitals. He also serves as a skating and skills coach at 

Stevenson University in Maryland.  

“Having a coach like Duante’ around this year not only helped me grow as a player 

on the ice,” Houston Wilson, a player at Stevenson University and one of the players 
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Abercrombie currently coaches, wrote in an email. “But having another person of color, 

especially a coach was very beneficial to me because it gave me someone to relate to, 

someone to help motivate me.” 

Yet Abercrombie said he often gets overlooked, treated as the assistant coach on 

his teams by opposing coaches. No matter how dressed up he is, how official he looks, how 

often he makes his voice heard, opponents aren’t used to a person of color being at the head 

of the team, and greet his assistants first when meeting.  

Although Abercrombie is far from alone, visibility of coaches of color as role 

models remains far behind players (who have been able to make it to the NHL). Finding 

qualified coaches has been a struggle for HiFE programs and good volunteer staff is 

critical. But spotlighting role models around the league, like Grier in New Jersey and 

Mandrycky in Seattle, gives exposure to players and creates opportunities for them to get 

involved in HiFE.  

 Undergoing cultural sensitivity training and giving coaches the tools to succeed is 

an important step towards fixing issues, said Tracy Leary, Director of Ice Hockey in 

Harlem, the HiFE program in New York City. Education means not just education for the 

kids on why diversity is important but that same education for coaches and instructors. 

“I’ve worked with Hockey is For Everyone. Coaches largely aren’t paid. They’re 

doing it for the love of the sport,” Abercrombie said. “One thing I noticed was the overall 

lack of hockey sense and knowledge. The NHL could have a HiFE coaching symposium, 

here’s how to teach, here’s how to help with ammo to fight against racial incidents. How 

to handle certain situations. I know there’s stuff in the works but it’s not at a grand scale.”  
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Creating more opportunities for the advancement of diverse coaches is something 

that both the NHL and USA Hockey have recognized as important. It’s also something that 

current coaches in the diversity spectrum believe is important.  

“We need to create incentives for women and people of color to step in,” said 

Kelsey Koelzer, head coach of Arcadia University’s women’s hockey team and a top-tier 

hockey player. “Create good dialogue, a pyramid of respect. Respect is the biggest thing 

and that needs to be provided to these coaches. A lot of times, even if there is a female head 

coach, they’re not in a welcome environment, and that needs to change, starting at the 

grassroots level.”  

The state of women’s hockey also lends necessity to creating a more open 

environment for diversity within hockey. While basketball has a more than stable league 

for women with the WNBA and women’s tennis continues to excel, hockey is unstable.  

Women’s hockey continues to be one of the fastest growing sports in the country, 

exploding at a higher rate than the men’s game. Some 3,453 more women registered with 

USA Hockey in 2018-19 than 2017-18 (an increase of 4.35 percent), while 1,143 more men 

registered.  

Having a top-level league for the women’s game is key for a quickly-growing sport. 

Yet, the Canadian Women’s Hockey League closed its doors in March 2019 and top-level 

players are protesting the National Women’s Hockey League in the US, forming the 

Professional Women’s Hockey Players Association, a union without a league. 

“In the time I was there, there were times as a player where I didn’t feel well 

represented or respected,” said Koelzer, a former first overall pick in the NWHL. “There’s 
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a lot of time commitment, travel, and I was working a 9 to 5. The number of times I was 

asked to miss my job to play a schedule that could have been avoided, I didn’t feel I was 

being treated as a professional.”  

Even while their top players are protesting, the NWHL is expanding to Toronto this 

year, and they require more media attention. The women’s side of USA Hockey continues 

to grow, and more resources should be devoted to that side, including a development of 

more of a program for girls.  

USA Hockey has held women’s leadership symposiums for female leaders, 

administrators, and hockey directors. The association has put an emphasis on the women’s 

game for the past few decades, as Team USA has continued to dominate on the world 

platform, beating the Canadian women in one of the most watched events of the 2018 

Winter Olympics.  

USA Hockey has been critical to the diversification of hockey since the ‘90s, as 

USA Hockey member Lou Vairo was critical to the founding of the NHL’s Diversity Task 

Force. The NHL has also followed USA Hockey’s lead on diversity.  

“There is no one entity that can be the engine and the fuel to youth participation 

growth,” Paul LaCaruba said. “The NHL has taken a larger role in the last five years and 

sees that as a pipeline to get more communities interested. The national governing bodies 

are really the boots on the ground, and we rely on them to continue to push in a direction 

that moves us along.”  

USA Hockey built its diversity and inclusion department in 2019 and hired 

Stephanie Jackson as its first director. It has had efforts to expand the game since the 1991 
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hiring of Lou Vairo, who was critical in building some of the Hockey is For Everyone 

programs and was another founding member of the NHL’s Diversity Task Force. USA 

Hockey has been working with HiFE, including a role in Willie O’Ree Weekend to figure 

out how to elevate the partnership. The NHL follows the two national organizations’ 

(including Hockey Canada) lead on education and bias and cultural training. Diversity 

training in the NHL and HiFE is also developed in conjunction with the national 

organizations.  

 “It’s about more than participation growth,” said Kevin Erlenbach, Assistant 

Executive Director of USA Hockey. “We want to be world leading and be the best youth 

sport experience and we can’t be that if we’re not fully inclusive, teaching whether you’re 

someone of color or not a shared value and respect, that’s what we want in a member of 

USA Hockey. We want the success of more inclusion, on the bench, in the boardroom.”  

 USA Hockey recently added a new rule dealing with incidents of racist incidents 

on the ice, and issuing punishment should that arise. The problem is whether the penalty is 

being called every time or if the referees are letting it slide at times, and there could be trust 

issues as parents and children continue experiencing acts of racism that go unpenalized. 

“People think it’s lip service,” said Tammi Lynch, one of the founders of Players Against 

Hate.  

 Abercrombie also attended a co-op program run by USA Hockey wherein coaches 

are invited to have a fully immersive experience with the U17 and U18 national teams. 

That experience includes shadowing coaches and working with the teams for two days. 
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 USA Hockey still has a few critical issues to deal with. John Vanbiesbrouck, the 

assistant executive director of hockey operations for USA Hockey, however, was fired 

from a job in the Canadian Hockey League as a result of using the n-word against his 

team’s then-captain Trevor Daley while head coach. One of the issues with USA Hockey 

is his continued employment, especially as someone who is selecting players for U.S. 

National Teams. 

 USA Hockey was also late to diversification, not collecting diversity data until this 

year and hiring Jackson in June 2019. Officials at USA Hockey however know that they’re 

late and are making strides towards bettering the organization. Erlenbach said USA Hockey 

knows intent matters and having representation and involvement are also critical. 

There are multiple obstacles to diversifying hockey. But Hockey is For Everyone 

and the national organizations hold the keys to breaking down those obstacles. Those 

organizations might be the solution. Diverting resources to the right places and raising the 

budgets of the 26 current HiFE programs, as well as increasing that number will make the 

program more effective. Right now, HiFE organizations are underfunded, however, and do 

not have year-round programs and offer few days per week. They often spend their time 

fundraising instead of programming. 

“The more you get kids to play, the more will choose to play competitively,” Rod 

Braceful said. “Getting more young players of color to play, the earlier they start and fall 

in love with it the more ability they have to make a decision. The game is growing from 

that standpoint. You’re seeing more players of color, it’s just happening slowly”    
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Progress remains. Getting another black head coach in the 21st Century will be an 

important step, as will be the first black GM in the NHL. Getting more women and people 

of color in NHL front offices will mean steps towards a more diverse NHL. A more diverse 

NHL will lead to a more diverse fan base. A more diverse fan base will mean the survival 

of the NHL. And a more diverse Team USA will mean a more successful one. 

“It’s the greatest sport on Earth,” Abercrombie said. “I think Hockey is For 

Everyone helps a lot. It’s just grown over the past 20 years, that grassroots, youth level. 

It’s turned into something wonderful.” 
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Appendix 

Research for this project began with a summer independent study on people of color 

in hockey in Chicago, and talking to a coach at Evanston Hockey, the Hockey is For 

Everyone program nearest to Chicago. 

My research methodologies relied heavily on emails and phone calls, as none of 

these interviews were committed in person. I found people through a string of 

recommendations after initially contacting Chris Newton at Snider Hockey, as I found 

their program the fastest.  

Duante’ Abercrombie came to my attention through a “Color of Hockey” article 

written about him on NHL.com, as he was beginning his career with Stevenson 

University. I realized that as somebody who was coaching and who had a history with 

Hockey is For Everyone, he would be an ideal person to get in contact with and he 

progressively became more and more important to the story. He was the person 

contacted the most for this story and was the person contacted the most throughout 

the process. The other person interviewed more than once was Paul LaCaruba at the 

NHL. 

Three sources came from USA Hockey, and none from Hockey Canada. In part 

this was because of each countries’ different relationships with race and sex, and part 

because Hockey is For Everyone is mostly based in the United States (as is the NHL) 

and therefore USA Hockey became more important to the work.  

Some interviews were committed over various meeting platforms, as well, 

especially towards the end of this working time frame. 
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 Contacts 

Abercrombie, Duante’: blkhky@gmail.com;  202-210-1822 

Braceful, Rod: rod.braceful@usahockey.org; 313-590-1118 

Erlenbach, Kevin: kevine@usahockey.org; 719-538-1119 

Fitzgerald, Melissa: mfitzgerald@sharksice.com; 669-800-6466 

Jackson, Stephanie: stephanie.jackson@usahockey.org 

Koelzer, Kelsey: koelzerk@arcadia.edu; 267-255-5105 

LaCaruba, Paul: placaruba@nhl.com; 212-789-2630 

Leary, Tracy: tracyl@icehockeyinharlem.org; 917-817-5226 

Liu, Mike: mliu@hockeyinnj.com; 973-476-9415 

Lorenz, Stacy: slorenz@ualberta.ca; 780-679-1196 

Lynch, Tammi: playersagainsthate@gmail.com 

Newton, Chris: cnewton@sniderhockey.org; 215-952-2571 (ext. 115) 

Sanful, John: jsanful@nhl.com; 929-456-9591 

Shah, Jashvina: jashvinapshah@gmail.com 

Stevens, Julie: jstevens@brocku.ca; 905-688-5550 

Taylor, Wendell: paris396@gmail.com; 617-584-4141 

Wilson, Houston: hwilson2@stevenson.edu 

 


