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1. Introduction: Understanding Conflict.

Conflict is a situation of confrontation or lack of consensus between two or more
parties within an organisation or society.

Example: there can be a confrontation between members of a family, between two
ethnic groups, between leaders or members of an organisation such as political
parties, religious groups, etc.

There are two major ways of understanding conflict. The first is to look at conflict as
necessarily evil. The validity of such an understanding of conflict arises from the
observation that situations of conflict are more often than not associated with
confrontations that in turn lead to destruction, injuries or general rapture of
orderliness, peace and stability.

Example: The recent conflict between ethnic groups in Mara Region resulted in
destruction of property such as houses and cattle. The Conflict in the National
Convention for Constitutional Reform (NCCR-Mageuzi) in 1996 resulted in the
rupture of the leadership and eventually of the party itself.

A second way of understanding conflict is to consider it as a necessary feature of an
organisation or society. This second way of understanding conflict assumes that
there are conditions to an organisation or society that can generate situations of
tension and lack of consensus. Such conditions may include factional or group
differences, growth of an organisation or goal adjustment. Perhaps it is easy to see
how factional or group differences are obvious to an organisation or society and how
they have the potential to generate conflict. In the same way one can foresee that an
organisation or society can experience growth in terms of size and or responsibilities
as it is also expected that an organisation or society may decide to adjust its goals in
order to bring about improvement in its performance. Both of these normal and
expected developments within the organisation or society raises the problems of
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managing a lager organisation or an organisation that has given itself a new
orientation.

Example: The city of Dar es Salaam is growing very fast through the annual
migration of youths from the rural areas into the city. Such fast growth puts
excessive stress on the city's existing resources such that the city officials find it
difficult to properly manage it. In consequence conflicts of every social dimension
take place around the city every day: violence, theft, etc.

The first view of conflict implies that it must be fought against. The second view of
conflict suggests that men and women must always remain alert to potential cases
of conflict by creating mechanisms within an organisation or society that can
absolve conflict before it takes place. In other words society must learn how to
cope with conflict.

2. Results of Conflict.

Whichever way conflict is understood, that is whether evil or as an expected
condition for an organisation or society the result is the same and that is -why
such cases have to be addressed to.

First, conflict undermines the mode of livelihood of the organisation or society
Secondly it may devastate economic, social and political infrastructure

3. Types of Conflict

There are different types of conflict. The typologies depend on the basis one
chooses to classify them.
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One popular way of classifying conflict is on the basis of the degree of tension.
Hence one can distinguish between "Violent" and "Non-violent" conflicts.

Violent sometimes also referred to as Confrontational conflicts manifests
themselves in actual physical encounter between groups that may result in injuries,
deaths and destruction of property. On the other hand, non-violent conflict is mild. It
can assume mere verbal exchanges and /or go slows and boycotts.

A second popular way of classifying conflict is by noting the frequency cases of
conflict take place. As a result one can distinguish between "Endemic or perennial"
conflicts and "Sporadic or Occasional" conflicts. Endemic or perennial conflict is
frequent, repetitive or recurring to the extent that it can be institutionalised. Sporadic
or occasional conflict is less frequent and is situational.

Endemic or Perennial conflicts are more destructive and take long to cure than the
occasional conflicts even when they are not violent. This is because engaging in
conflict over a long time deflects the organisation or society from its objectives. And it
takes an equally long time if not more to reconstitute the organisation that has had its
goals disrupted.

Example: Conflicts in the new political parties is a case of endemic or perennial
conflict. They are not only frequent but often also confrontational resulting in
ineffectiveness to attract a large following

4. Causes of Conflict

Conflicts are caused by a number of factors. In an actual case of conflict, there may
be specific causes to them. However, of the number of cases of conflict in Tanzania,
the following have been identified as their causes. 

Distrust among parties to the conflict
A situation where one lacks confidence and may be suspicious of the other

Perception of Stratification
A situation in which there is segmentation in a hierarchical way with those on top
looking down upon the others in the hierarchy

Perception of Exclusion
This is a case in which one or-a group of people is left out from participation in the
affairs of the society or organisation.

Absence of effective mechanism for resolution of disputes
This is a case in which an organisation or society lacks regular and institutionalised
procedures for consultations and adjudication of cases 

Misuse of powers
This is a situation in which those in authority apply the rules wrongly or for a wrong
purpose.



5

Other causes of conflict include: 

Lack of Transparency and accountability
Where decisions are made behind closed doors and the responsible officials are not
subject to taking responsibility for wrongs arising from it. 

Inequality based on Gender
This is the exclusion from participation and especially access to resources and benefits
on the basis that one is a woman or man

Differences on the basis of Ethnicity (Tribal, Racial) and/or Social class Based on
ones tribal or racial origin and wealth they can wear a sense of superiority over others a
situation that is likely to generate misunderstanding and conflict can arise out of such
feelings.

Differences on the basis of Religion
Based on ones beliefs they can exclude or wear a sense of superiority over others a
situation that is likely to generate misunderstanding and conflict can arise out of such
feelings.

Besides the above, it has been established that conflict revolves around resources
Scarcity of Resources: 

Competition over Resources: 

Unequal access to resources 
If the resources are not enough to go around different individuals will fight one another
(Compete) to gain access to them. Competition is not evil if it follows rules prescribed for
it. Competition that generates conflict is that which operates outside the rules, it is not
open and excludes others from it.

5. Conflict in Institutions.1
Conflicts do not take place in vacuum. They occur in institutions or/and the organisations
of those institutions. Of the known cases of conflict in Tanzania, a number have taken
place in specific institutions. These institutions have included:

Between and Within Political Parties
Between and within Civil Society Organisations 
Between the State and Civil Society Organisations 
Between Men and Women (Gender Based Conflicts) Due to unequal distribution
of opportunities between men and women based on archaic traditions and
culture.
Between Youths and Seniors (Generational Conflict)
Due to unequal distribution of opportunities between the young and the old.

1 This aspect is discussed in detailed in the second module
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Between Muslims and Christians and within the two religions (Religion Based Conflicts)
Between Pastoralists and Farmers (Resource Based Conflicts)

6. Strategies and Methods for Conflict Management 

Occurrence of conflict is almost inevitable. Realising this, an important task is what
strategies can be adopted in order to prevent conflicts from taking place? Secondly, in
the event conflict has taken place, how can we go about managing it so as to eventually
completely resolve it? In summary, what strategies and actions can be taken in order to
prevent conflict, manage conflict and resolve conflict?

Conflict Prevention

Relevance of the Ten Principles for Democratic Culture.2

The causes of conflict as presented above suggest that an organisation or society whose
set up is not mindful of those factors will lend itself to obvious cases. In other words, to
prevent conflict from taking place within or between organisations, the relevant
organisations and societies must be built on principles that make it unlikely (prevent) that
conflict can occur. This generally suggests that conflict can be prevented from occurring
through political management by factoring in elements of ‘’Good Governance" in the
management of public affairs.

To this project and in line with the standard elements of " Good Governance' there is
great trust that if an organisation and society are founded on the Ten principles for a
Democratic Culture, that society is likely to reduce the chances of conflict taking place.
Just to mention the principles  they are: Participation, Consensus, Openness, Rule of
Law, Respect for Human Rights, Truthfulness, Culture of Competition, Civic
Competence, Integrity, Equal Opportunity.

The Early Warning System

Once the principles have been factored in the foundations of the organisations/society, to
avert conflict from taking place, a system must be put in place where the organisation or
society has a mechanism for monitoring the adherence to the principles. Such
mechanisms will alert the respective organisation and/or society to take preventive
measures before the conflict takes place. 

_____________________________________

2These Principles are expounded in a separate manual, suffice it only to mention
them here.
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Among the strategies for an early warning system are:

• Human Rights Monitoring,
• Development and Protection of the underprivileged and Minorities, 
• Strengthening of Multi-ethnic structures,
• Sustainable and just socio-economic and political development.
• Empowerment of Disadvantaged groups
• Creation of Conflict management institutions. 

Conflict Reduction

In the unfortunate event where conflict will have taken place, the task will involve
reducing or moderating the escalation of conflict. The standard procedures will
involve the adoption of specific strategies. Among the key strategies are:

• To institute consultation projects
Key Parties to the conflict must be identified and their demands or positions clarified.
• Promote Public awareness and protests to end violence 
• Offer support to non-and semi-partisan local actors
• Undertake negotiations

At the stage of negotiations, ideally, it would have been more meaningful should the
parties to the conflict have been able to enter into such negotiations by themselves.
Experience however shows that this is usually not the case. Under such a situation,
negotiations can only take place under a facilitator. Often the facilitator has to be a
person of high standing, agreeable to parties to the conflict and one who does not
harbour any other interest in the conflict than to resolve it. The key institutions for the
negotiations are peace commissions and Peace Roundtable's.

Conflict Resolution

Conflict resolution is much broader process. It addresses all aspects of life and not
merely a case of conflict that may have taken place. Accordingly, the steps towards
conflict resolution will entail both negotiation and mediation strategies. In more
concrete terms

Conflict Resolution is a step towards the conclusion of the management of conflict.
By and large conflict resolution goes through a series of tasks and undertakings.
These tasks include:

• Rehabilitation and Trauma Healing,
Conflict can be injurious and parties to the conflict can physically and psychologically
become traumatised as a result of the conflict. Programs that are intended to put the
conflict behind and look forward to amore rewarding future are underlined by this
task.
• Education for peace programs,

This activity entails, among other things demobilisation and civilisation of hardened
and militarised political and structures. Among the activities along this task is to



8

undertake social reconstruction and conduct reconciliation workshops for militants
from the parties to the conflict.

Other activities are more straightforward. They include: 

• Community Building initiatives,
• Confidence Building projects, and
• Offer Support for Power Sharing efforts

There is no standard sequence for the implementation of the strategies above.
Rather, depending on the situation on the ground, each task of conflict resolution will
be affected in response to specific demands. Other activities can run parallel to the
others until stability and peace are restored while the others can terminate in
between.

7. Managers of Conflict

A basic question in the Conflict management strategy is who are the people that can
be trusted to undertake conflict management tasks? 

Generally, one assumes that conflict management requires skills, confidence,
commitment, and trust, among other qualities. In this regard, management of conflict
will of necessity call for the specific involvement of the leadership at various levels
and in different institutions.
One can generally therefore suggest that there are at least three levels of leadership,
which should participate in conflict management as conflict takes place at their level.

The three levels of leadership are:

• Senior leadership ( of the capital city and urban elite)

• Middle leadership( provincial cities and middle level elite)

• Grassroots level leadership ( in counties, parishes, villages - the low level elite

In a general sense therefore, conflict management will require the services of the
above leaderships at their respective levels.

Such management of conflict can be undertaken by a team, (conflict management
by a team) or by an individual (Individual conflict manager).

8.  Qualities of a Conflict Manager

As it has been alluded to above, whether under team or as an individual, the conflict
manager must have at lest the following qualities:

• Concern for Peace and Order and Stability 

• Patience and Tolerance
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• Humility

• Be a good listener

• Abstain from prejudgement 
• Persuader
• Communicator

9. Conclusion - Coping with Conflict.

From what has been said above, it is obvious that conflict is inevitable in a society and/or
any organisation. What is important is to find ways and our selves take part in those
ways to ensure that the conflict does not rapture the society or the organisation. A more
meaningful means of ensuring that a society or organisation is insulated from conflict is
to prevent it from taking place. This as it has been recommended in this manual is to
factor in the society and organisation the ten principles for a culture of democracy. These
will assure that a sense of inclusion, fairness, equal treatment and respect is accorded to
different faulty areas, which generate conflict.

NB.
I would like to acknowledge with appreciation the adoption with some modification parts
from the Handbook for Councillors: Conflict and Peace, jointly published by the Centre
for Conflict Research and The Friedrich Ebert Stiftung: Nairobi Kenya (2000)
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1. Introduction

One of the most essential prerequisites for bringing socio-economic development in
an emerging, fragile and transitional plural democracy, such as the one obtaining in
Tanzania, is to inculcate a democratic culture that can sustain peace and political
stability. Since independence, Tanzania has enjoyed relative peace and political
stability to the extent of being considered an island of peace. Of late, however,
there have been conflicts, real and potential, that threaten the country's peace and
political stability.

This manual attempts to trace the evolution of Tanzania's peace and political
stability, identify the real and potential conflicts which threaten the country's peace
and political stability, and suggest the appropriate methods of and mechanisms for
addressing the conflicts.

2. Peace and Political Stability

While peace and political stability are closely related, they can nonetheless, be
understood separately. Out of the two, peace is an all-encompassing concept.
Peace is inclusive. It involves everybody in a society. Like an onion, peace has
many layers. It begins at the level of an individual and expands outwardly to include
the family, the local community, the district, the region and ultimately, the nation.
We therefore end up with a continuum of peace that ranges from an individual to a
national peace. Peace then becomes a collective responsibility. Its appropriate
definition should go beyond the absence of war in a country. It should include
political, economic, social and cultural aspects, which could threaten peace and
political stability.

Like peace, political stability is also multi-dimensional in terms of both the actors
and the issues involved. The state and its citizens are the key agents of political
stability. Political stability depends more on the behaviour and actions of the leaders
and the led. Each could behave and act in a way that could undermine political
stability. For instance, if the citizens do not respect the rule of law this could
definitely undermine a country’s political stability. This is equally true for the state.
There are instances that a government can use force to create political stability. But
a political stability created by force is not a positive attribute of good leadership. It is
an attribute of suppression and oppression. Hence, both the leaders and the led are
capable of promoting or undermining political stability.

3. The Evolution of Tanzania’s peace and political stability

A number of factors have contributed to Tanzania's peace and political stability:

Unity and political solidarity forged during the independence struggle. Unlike in
other African countries, where struggles for decolonization were based on factional
lines:-racial, ethnic, religious, and regional - Tanzanians were unified under the
solidarity of one nationalist movement, the Tanganyika African National Union
(TANU).
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A strong national identity.

Given the unity and solidarity emanating from the decolonization process Tanzania
emerged from colonialism as a homogeneous political entity regardless of racial,
ethnic, religious, and regional diversity. Tanzania is one of the very few African
countries which attained a strong national identity immediately following their
independence.

Common language

Together with the fact that the Tanzanian population is composed of more than one
hundred ethnic groups, each speaking its own local dialect, Kiswahili is the country's
lingua franca. The common language has not only helped to forge a political solidarity
during the independence struggle, but has also been instrumental in forging a strong
national identity.

Committed leadership.

As early as during the independence struggle, the Tanzanian nationalist leadership
had a clear vision of what kind of society it envisioned building. Its objectives were to
build a nation free of all kind of social injustices, disrespect and inequality. In its first
two decades, following the country's independence in 1961, its leadership was
consistently committed in words and actions to this vision in its development efforts in
serving the people. The first president Mwalimu Julius Nyerere, for example, had
never been criticised for lack of accountability or kleptomania.

Educated population.

Until the 1990s education in Tanzania was free from elementary to the university
level. Primary education was both mandatory. and universal. Complemented by a
sound adult education program, Tanzania's education policy produced a mass of
educated and well-informed population, which was not gullible to political influences
that could have threatened the stability, and peace of the country.

Political consciousness.

Tanzanians are amongst the best politically conscious people in Africa. They have
the capacity of making an independent political judgement free of other people's
influences. This is an attribute of both mass education and the boldness of the post-
independence nationalist leadership in explaining the problems encountered in the
long journey towards development.

The contribution of the one- party political system and the policies of socialism
and self-reliance.

In whatever ways one evaluates the outcome of Tanzania's one-party political system
and the policies of socialism and self-reliance, one of their undeniable positive
outcomes was their contribution to peace and political stability. Unlike in other African
countries, Tanzania's one-party political system, coupled with the policies of
socialism and self-reliance, injected in the Tanzania's masses a sense of national
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unity, solidarity, hope and purpose as well as human respect. All these factors were
key in strengthening the country's peace and political stability

4. Threats to Peace and Political Stability: Real and potential
conflicts

Since the introduction of the multi-party political system in 1992, there have been
real and potential political, economic, religious and socio-cultural conflicts that
threaten Tanzania's peace and political stability. These real and potential conflicts
are at the national and local levels. Their major source is the political openness
associated with the political and economic liberalisation.

National Conflicts

At the political level, the political openness that is associated with the introduction of
the multi-party political system has resulted into freedom of expression. Some of the
freedoms of expression have taken a dangerous stance of racial, ethnic, religious
and regional or geographical sentiments. Issues of economic control are played on
racial lines whereby black Tanzanians are pitted against Tanzanians of Asian origin,
who are perceived as dominating the economy of the country. This results into the
prevalence of concepts such as "indigenization" or "sera ya uzawa".

Issues of development disparities are played on ethnic and regional or geographical
lines whereby the country is split between numerous ethnic development
associations as well as between the north and the south. Disparities of control of
political power are played on religious lines whereby there is a perception, real or
imagined, of Moslems being marginalized by Christians. 

Political Parties and the Electoral Process

A major threatening dimension of the national political conflict is the disparity
between the political parties in terms of their strength. The most conspicuous
disparity is that between the ruling party, CCM on one side and the remaining
opposition parties on the other. The conflict emerges from the opposition parties'
perception that the ruling party's strength emanates from the advantages
associated with incumbency rather than from the popular support it commands
resulting from its good organisation, good leadership and sound policy programs.

According to the opposition parties perception, the ruling party has a hand in the
political crises experienced within the opposition parties. It is considered to take
deliberate steps to weaken the opposition for its own political advantage. This
perception prevails even during elections The opposition parties persistent
complaints are that the elections are always not free and fair.

The hallmark of the national political conflict and the disparity between the ruling
party and the opposition is the Zanzibar electoral experiences of the 1995 and 2000
general elections. The results of both elections were bitterly contested by the major
opposition party, the Civic United Front (CUF). In both elections CUF accused CCM
of rigging. Hence, according to CUF, the elections were not free and fair. As such, it
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rejected the official results and boycotted the House of Representatives and refused
to recognise the legitimacy of the government.

The political impasse, resulting from the political boycott, culminated in the events
of January 27, which led to more than twenty deaths and first Tanzanians political
refugees to Kenya. These sad events not only tarnished Tanzania's positive political
image and pride of being considered an island of peace but also threatened the
country's peace and political stability.

Apart from the racial economic disparities between Tanzanians of African and Asian
origins there is now a big economic gap between the rich and the poor. This is one
of the direct outcomes of the policies of economic liberalisation. The most negative
aspect of economic liberalisation is that many of the social services that Tanzanians
used to get for free - clean water, medical services, education - are no longer
provided for free by the government. Taking into consideration that many
Tanzanians are currently poorer than they were before the economic liberalisation,
very few can afford to pay for the social services.

Disputes over natural resources are another dimension of the national economic
conflict. This is more pronounced in the mining sector. The dispute is between
nationals and big foreign investors. It has been prominent in Mererani over rare
tanzanite and in Bulyanhulu and Tarime over gold.

Local Conflicts

In the recent past, Tanzania has been experiencing a number of isolated local
conflicts. The conflicts have political, economic, religious and socio-cultural
dimensions. Politically, the local conflicts are based on disputes over the control
and leadership of political parties. Economically, they are disputes over land
(farmers vs. pastoralists). Religiously, they are intra-denominational fights either
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over teachings (Wanamaombi vs. other Catholics) or over offices/areas of
jurisdiction (Moslems over control of mosques and Lutherans over dioceses). Socio-
culturally, there have been leadership crises in big sports clubs particularly those
with mass following (Simba and Yanga).

All these conflicts, both at the national and local level, are potentially dangerous. If
they are not appropriately addressed, they have the potential of undermining
Tanzania's peace and political stability. The fundamental question to be addressed
is: what should the country do to reverse the trend that threatens our peace and
political stability?

5.How to address the conflicts

As peace and political stability in the country benefits everybody, even the solutions
to the problems that threaten peace and political stability are the responsibility of
everybody. The responsibility of the sustenance of peace and political stability can
be divided between the governors and the governed. While the governed have a
duty to make sure that they do not take actions that could threaten peace and
political stability, the governors have the responsibility of being accountable to the
governed through good governance.
I
improving good governance

Good governance is a function of managing conflicting demands of various social
groups in a harmonious atmosphere. A responsible government should make sure
that the governed enjoy peace, security and political stability through a system of
law and order that is supported by the governed. Therefore, in order to sustain
peace and political stability in the country, improved governance is one of the most
important prerequisites.
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Good governance should be a bag full of calabashes that contain different
traditional medicines that could cure different threats to peace and political stability.
There is no single solution to all the problems. As the threats to peace and political
stability are multi-dimensional, the solutions to the threats of peace and political
stability must be multi-dimensional as well. Political problems should be addressed
by political solutions. This should be the same for economic, social and cultural
problems. The country needs numerous calabashes full of traditional cure that
address numerous domestic threats to peace and political stability.

Addressing  the political conflicts

in solving the political problems, associated with the political changes, Tanzanians
should never misuse the political openness emanating from the current democratic
political system. It is the responsibility of the citizens to refuse to play politics based
on divisive ideologies. To consolidate our democratic gains we should make sure
that our political participation should be based on issues. Issue-oriented politics
demand the mobilisation of the citizens on specific agendas of gender, youth,
community development, agriculture, business and environment. 

It is the responsibility of politicians, both in power and in opposition, to avoid divisive
politics as well. Those in power should make sure that they are guided by the
principles of equity and fairness in the distribution of political and socio- economic
resources.

To address the disparity between the. political parties in terms of their strength, the
opposition parties need to accept the real causes of their weaknesses and their
dismal performance in elections. One source of their weakness is their newness as
compared to CCM. They have to realise and accept that it will take them quite a
while before they become strong at all levels. Another source of their weakness is
the difficult of recruiting new members and popularising their Party policies. 

The major source of the weakness of the opposition parties is their leadership.
These parties are led by people who either have lost favour with CCM or people
with little experience of leading political parties. They face big problems in sharing
power, decision making and in using party resources. A lot of time and resources
are wasted in dealing with administrative and leadership crises than in
strengthening the parties.

The opposition parties will be able to fight their weakness only if they will make
deliberate efforts to have convincing party policies that will attract more members
and to have strong and committed leadership. The answer to the electoral problems
is to develop and sustain a democratic culture that will be respected by all political
parties and their members. The democratic culture should be based on the ten
principles of free and fair elections.

Addressing the economic conflicts

In order to solve the economic problems associated with the economic changes,
Tanzania needs to reduce the economic gap between the rich and the poor.
Deliberate efforts must be taken to make sure that the poor, who are the majority,
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participate effectively in the productive economic activities that could change their
lives for the better. This should be done within the context of the Development
Vision 2025 and the poverty Reduction Strategy program. As far as the provision of
social services - clean water, medical services, education- is concerned, efforts
should be made to create special funds which could help the very poor to be
accessible to these essential facilities.

Addressing the cultural conflicts

Good governance should also be the solution to local religious and cultural conflicts.
The management of Churches, Mosques and sports clubs demand some elements of
democracy, transparency and accountability. It is always the lack of these elements
that conflicts ensure in religious and sports institutions. Like in the government,
religious and sports leadership should make sure that their members enjoy peace
and freedoms through a system of teachings, norms and rules that are not
contradictory to the cherished ethics of those institutions.



10

FRIEDRICH EBERT STIFTUNG

(Produced by) FRIEDRICH EBERT STIFTUNG
Kawawa Road, Plot 397

Dar es Salaam
Tanzania

2002
Phone: +255 022 2668575/ 2668786

Fax: +255 022 5668669
E-mail: festanzania@raha.com

(SPONSORED BY) 
SWISS AGENCY FOR DEVELOPEMENT

AND COOPERATION

Authors
Dr. Mohammed Omar Maundi

Dr. Max Mmuya

Coordinator 
Dr. Max Mmuya

Drawings 
Fransis Imanjamo

ISBN 9987-22-033-9


	CULTURE IN TANZANIA
	Table of Contents
	1. Introduction: Understanding Conflict.
	2. Results of Conflict.
	3. Types of Conflict
	4. Causes of Conflict
	Other causes of conflict include:
	
	
	
	
	Lack of Transparency and accountability

	Besides the above, it has been established that conflict revolves around resources




	5. Conflict in Institutions.1
	6. Strategies and Methods for Conflict Management
	Conflict Prevention
	The Early Warning System
	Conflict Reduction
	Conflict Resolution
	7.Managers of Conflict
	8. Qualities of a Conflict Manager
	9. Conclusion - Coping with Conflict.
	Final Version
	By Mohammed Omar Maundi
	
	
	
	
	
	Table of Contents







	1. Introduction
	2. Peace and Political Stability
	3. The Evolution of Tanzania’s peace and politica
	
	
	
	
	Common language





	4. Threats to Peace and Political Stability: Real and potential conflicts
	National Conflicts
	
	
	
	Political Parties and the Electoral Process




	Local Conflicts

	5.How to address the conflicts
	
	
	
	
	I
	improving good governance
	Addressing  the political conflicts
	Addressing the cultural conflicts
	
	
	Tanzania






	Authors
	
	Dr. Mohammed Omar Maundi



	Dr. Max Mmuya
	
	
	
	
	
	Coordinator
	Dr. Max Mmuya
	Fransis Imanjamo











