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I. Call Meeting to Order 

II. First Roll Call 

III. Approval ofMinutes 

IV. Guests 

Student Government Assembly Meeting 

February 19, 20 13 

a. Dr. Smita Ruzicka - Assistant Dean of Students at UT Leadership and Ethics Institute (LEI) 

and Dr. Sharmila Rudrappa - Department of Sociology, College of Liberal Arts 

i. Ruzicka: I appreciate yall inviting me to speak. l work for the office of the DoS, I oversee 

LEI, I want to take that hat off. 

ii. AFSA (Asian and Asian American Faculty and Staff Association) - What our task force 

is working on. 

iii. Follow up on what Joshua Tang talked with you all about. 

iv. Issues - (Faculty and Staff) 

v. How many have you have heard about the center for Asian American studies? 

vi. Been working on increasing visibility, finding ways to advocate for the center, we are in 

trouble, we have had budget cuts, faculty that have left for various reasons, the program 
is shrinking. How do we sustain it for faculty and students? We have also found a larger 

issues of underrepresentation of faculty of color on this campus (I will talk about Asian 

American faculty and staff but it is important to understand the concept) 

vii. Underrepresented in several colleges and schools. 

viii. If you look at the numbers (I made a concerted effort, found someone good with 

numbers, looked at the statistical handbook) 

ix. Large number of Asian fac ulty and staff. It is not disaggregated. It takes in TAs (who are 

largely international) many of Asian decent. Als, adjunct (part-time faculty) who identify 

(I am one of those, instructor in the department of educational psychology. 

x. Full time (tenure tracked an tenured, those numbers get smaller. Disaggregation found 

that there are faculty in various colleges with very low numbers of asian American 

(tenure track and tenured) including liberal arts who host the center 

xi. In the past two years we have had Asian American faculty members not get their center, 

one who left because they did not even get reconsideration. Our numbers are dropping. 

xii. What does that mean? UT is a university of the first class. It is diverse in ideas, people, 

and backgrounds. It ranks well partially because it has ethnic studies programs. We lose 

diversity as we lose those faculty members. This year we had the highest number of 
Asian American students in our history. They don't have role models, people they can 

identify with. 

xm. Not a lot of high level administrators who are people of color 

xiv. We are trying to do good data gathering to find out the exact numbers. We have some 

data that we have shared with some people in this room, gathering more 

xv. Want to build coalitions with other ethnic studies programs to help strengthen them 

altogether. 

xvi. Having conversations with administrators. 
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xvii. Wanted to bring the issue up to make you aware of it. It has an impact on all of us. Not 

everyone who takes these classes are Asian American. 

xviii. Want to create more visibility 

xix. Rudrappa: Thank you Crystal for inviting me to come talk 

xx. I am a sociology professor here, Asian American, Asian, women and gender studies, 

wearing a lot of hats, which many of us faculty members of color do. 

xxi. What does it mean to be a worker in this university? 

xxii. We are faculty, but we are workers. We provide a service of education. 

xxiii. My work is on labor - labor processes we are undergoing. 

xxiv. What does it mean to be a faculty of color, worker of color, in UT Austin in these times 
of anti-affirmative action? 

xxv. What is the work, and what is the effectiveness of the work and the processes. 

xxvi. Two ways: Here we are thinking about how affirmative action is affecting the student 

body. This includes faculty of color. I first joined in 2001, I was the second batch of 
Asian American professors hired for the Asian American Studies program 

xxvii. Fewer and fewer faculty of color have been hired at the junior level at this university 

xxviii. Next level - associate professor - far fewer receiving tenure - 8 went up for promotion, 7 

got turned down. (Not just Asian, Mexican American, Latina Latino, black 

xxix. Once you become an associate it is believed that you can move on to full, no retention. 

This past two years we have last two senior faculty of Asian American decent, sociology 
has lost three this year, world-renowned faculty members. 

xxx. Colleague is going to Texas A&M (one of the most diverse sociology programs in the 
county, NSF is working with them for doing such a great job) and here we are losing 

faculty. This is what is going on the shop floor. Respect/no respect, who is seen as 

valuable/important to retain 

xxxi. What happens in classrooms? When you have this anti affirmative atmosphere there is a 

permissive culture with what happens in the classrooms. I have faced so much hostility 
this year in my classes. Group of students ( 1/3 through the semester) moved to the front 

of the class (once you have a spot you its yours) and it came out that there were students 
in the area spewing out racist and sexist things. 

xxx11. When there are these kinds of developments the quality of education we are allowed to 
give to you is compromised. It is not just about role models and what I can give to you; 

but about the conversations that can be had in classrooms. The ways by which we will be 
shut down when there is anti-affirmative action rubric/rhetoric. 

xxx111. I am more than happy to answer any questions, data is useful. But what does it mean and 
how does it play out? 

xxxiv. Love: It sounds like this isn't just a lack of growth but a system of purging professors of 
color? 

xxxv. Rudrappa: That is what it has seemed like. One of the professors that has been turned 

down has been offered positions around the country (UC System) 

xxxvi. Love: My question is why, and how do we address it as students? 



) 

STUDENT GOVERNMENT 
THE UNIVERSITY OF TEXAS AT AUSTIN 

I University Station, A6210 ·Austin, TX78712-0810 
(5 12) 471 - 3166 ·Fax: (512) 471-3408 · hllp:l/www.utsg.org 

xxxvii. S: Students must ask and see, attend Job talks, think about what types of faculty you 
would like to have, think about what you as a student can do, taking a active role, not just 
identity politics, but larger academic repercussions. 

xxxviii. Redding: How much of the decisions are driven by the budgeting issues with no tenure? 
xxxix. S: There is that question, 7/8, 40 percent of those who went up for tenure did not get it. 

That is huge. Faculty of color is greater. Why do budget cuts affect faculty of color and 
women as well. 

xi. Ruzicka: As students one of the things we would love your help in is join the discussions 
about how we measure the success of academic programs, Asian American studies has 13 
'!1ajors, regular curriculum doesn't allow them to take these classes (finding more 
students, get the word out, do our part as community members. Engage in these 
conversations on how to measure the importance of academic studies programs. 

xii. Rudrappa: Research on reproductive technologies, biotechnologies, (Surrogate mothers in 
India) working with nursing, what skills can I bring to the table that can be useful. If you 
have such ideas as well, please bring it to us, collaborative proves 

xiii. Mitchell: Historical context to these two questions: Historically there have been budget 
constraints but the center of ethnic studies has been given the boot. Last budget cycle. 
APAC 4 I percent, I 0 percent asian I 0 percent increase for western European), getting 

xliij. 

xliv. 

xiv. 
xlvi. 

xi vii. 

shafted, turned around by student action, amount of reduction was reversed, yes there has 
been a backlash but it has been reversed by student advocacy. 
Ruzicka: Student action was how the center was created (they were the UT 10 who were 
arrested in the presidents office) 
Rudrappa: Your voices are powerful, we want to work together 

Ruzicka: Don' t get arrested. 
The center started as a multiracial coalition of students, white/black/chicano/chicana, lots 
of people. 
Metoyer: Thank you for coming, Smita thanks for all you do for students. there is the true 
pressure coming from? It is important for students to know where they should be putting 
their resources? Is it internally or externally? Ethnic and gender studies, plus one 
benefits, multiple factors involved, race is contentious, haven't been great at talking 
about, not the only issues, im sure you agree. Where should students focus their energy 
and effort for starting political dialogue 

xlviii. Ruzicka: Really important to ask for accurate data, as a head of the task force this has 
been a problem. We need help with getting proper data. Want to look at all of the 
colleges and units. Tenured track and faculty, we were talking about looking at faculty of 
color, get a group to ask for that information 

xlix. Rudrappa: It would be easy to say it was a hostile administration, but its not that, we are 
deeply appreciative of the battles they are fighting, there is a lot of external pressures, 
what can we do to keep the administrations feet at the fire, keep them honest and say our 
students are asking for this, its not just coming from the ivory tower, how can we support 
them. 

b. Joshua Tang - Students for Equity and Diversity 
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i. Tang: To hear that students were saying racist and sexist things in the back of a 

classroom is really heartbreaking. That shouldn't happen here. 

ii. UT vs. Fisher updates: Heard on October 12'11
, 5th circuit of appeals ruled in UT's favor, 

supreme court is expected to release the decision in June, they like to give their heavy 

stuff toward the end of their terms, a lot of stuff that's being discussed, race-conscious 

admissions with Michigan. 

iii. As it is right now, everyone seems to be on the same page, there are 5 outcomes. First is 

to be a 4/4 split, Kegan rec used herself from this case, worked on it as solicitor general, 

she did not have to 

iv. Kennedy is swing vote, Affordable care act, everyone expecting it, in the case of 4/4 

split, the opinion of the 5th circuit would stand and the gruder precedent of2003 remains 

national law. 

v. 

vi. 

VII. 

viii. 

ix. 

x. 

xi. 

xii. 

xiii. 

Majority upholds UT policy, against list rules that ut admissions policy is okay 

I 0 percent plan, gruder precedent stays in affect, equal opportunity is upheld, ut takes one 

for the team and removes race from its considerations 

3rd is some room for universities to use race, severely restricted 

5th court overturns it and said race cannot be used in holistic review, revert to top 10 

percent rule if the bill is passed 

Chair of higher education wants to do away with that in case the 51
" scenario comes true 

Make sure the student body stays in tact, 1997 racial antagonization does not happen 

again. 

Something in the air causing students and administration acting in a way that is hostile to 

people of color. 

As student leaders we have to reaffirm that all of us are longhorns and deserve to be here 

Watch what is happening in Michigan, catch a glimpse of that decision 

xiv. Have another teach-in, educate students, can expect a decision between now and the end 

of the school year. 

c. Nick Spiller - UTEWeek 

i. Video (Distribute Widely) 

V. Open Forum 

a. Ali Alnai - From natural sciences council, speaking on behalf of the entire university - PCL used 

to be 24/5, only temporary, why it stopped being funded, why is it not 24/5 anymore, how we can 

get it funded more. Obviously in natural sciences, a lot of us study, probably at the PCL right 

now, meeting scheduled 

i. Lund: The fun'ding is still there. We chose March 181
" cause in the discussions with the 

libraries there are not a lot of people there in the first weeks of the semester, right around 

mid terms, all the way through finals, in regards to permanent funding, we will be making 

an announcement in the next month. Come to the meeting tomorrow at noon at the PCL 

Federal Credit Union, pizza and drinks. 

ii. Zhao: For the hours where the PCL would be lowest, look for having a smaller facility 

open to host those students, cheaper alternative, people can still go there to study 
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iii. Alnai: Someone can see when most of the exams fall, can we set hotspots for when those 

fall instead of just halfway through, because most of us don't just have exams in the 

middle of the semester 

iv. Lund: Ifwe need to open it earlier we can, Nirali let me know we got more funding, there 

is no shortage of funding, to crystals point we do have a lot of numbers from the library 
and they are crowded from 2-3 3-4 than 7 AM. Long live the PCL 

b. Nguyen - ESB Chair - Debate ?pm SAC Auditorium, invite students to come out First half will 
be platform presentation, second half will be debate for preset questions. 

1. Pickei: What happened with Natural Sciences with Dean Kopf? 

ii. Nguyen: We just issued an official statement about five minutes ago, expect your face 

book and twitter to blow up 

c. Michael Hurta- Law Student, very active as undergrad, technically on behalf of myself, trying to 

recruit more students to apply for the Austin redistricting committee, I 0-1 passed, independent 
redistricting commission, has the potential to be very good for students and very good for UT, 

preferred status for a student, last I heard there has only been one, seven now, more the better, 

especially if you are a member of any other minority community as well. 

d. Love: Meat America, its cool. I was really surprised with the presentation today, I would have 

thought the opposite, I don't know if there is something we can do as students but if you want to 
brainstorm after the meeting I would love to talk about it. 

i. Havalan: Its American Meat 

YI. Ex-Officio Reports 

a. Michael Redding, GSA 

i. We have been working on the issue of dissertations 

ii. 7 pieces of legislation tomorrow, all hectic, some internal and some external, stipends and 
regulations of dissertations 

iii. Candidate Seminar this week, contested president election 

b. Michael Morton, Senate of College Councils 

i. Elections on Thursday should be interesting. Invest in Texas lobby day on March 2611
', 

turning it into a party, have a lot to say about funding. 

ii. Pickei: Senate election, is it just the college councils that vote? 

iii. Redding: Senate Reps, Financial Director and President vote 

c. Carisa Kelley, SEC 

i. Wanted to thank everyone who participated in the SEC crush gram fiasco, gave about 
1200, really successful 

11. A lot of events, films 

iii. Matrix tomorrow at 9pm, Thursday wreck it Ralph at 6 and 9 in union 

iv. Next Tuesday from 5-7 Mexican American culture committee is hosting day of the flag 
parade. 

v. Election: Our election is the same time as yours, Matthew Montez and Erica Lucha, thank 

god im not in it, go vote 

Vil. Deputy Advisor Report 



STUDENT GOVERNMENT 
THE UNIVERSITY OF TEXAS AT AUSTIN 

I UniversityStation, A6210 ·Austin, TX78712-0810 
(512) 471 - 3166 ·Fax: (512) 471-3408 · http://www.utsg.org 

a. Marilyn Russell - maril ynr@austin.utexas.edu 

i. Thanks for help with transition, good luck in elections 

VIII. Executive Reports 

a. Thor Lund, Student Body President - thorlund@utexas.edu 

1. Project 2013 is Saturday, you should come out, it was a lot of fun, we built a paintball 

arena for a church, I will be speaking at 8AM 

11. Shotout to Marilyn 

111. LLA Shoutout 

iv. 24 hour PCL March I 81
h, make sure to share that, YouTube address coming out, get 

excited, 300 people for shirts 

b. Wills Brown, Student Body Vice President - wkbrown@ utexas.ed u 

i. 24/5 PCL launch March l 81
h 

ii. Austin's Pizza partnership with that 

iii. State of the 40 acres 

iv. 3 pieces of legislation - General Admission Seating, writing that, exterior water fountains 

on campus, green fee, sustainability, legislation. J2 Hours as well 

c. Jordan Metoyer, Chief of Staff - jordan.metoyer@gmail.com 

i. Samantha, FLO, Robert Svodoba, Maggie Widodo 

ii. City Relations - Affordable, safe, green housing, petition over 2,000. 

iii. Met with CEC which used to be an agency of SG, want to partner with the green 

initiative, survey moved to next week 

iv. Samantha, FLO: FLOers, here to talk about FLOject, spring semester organized by flo 
working with boys and girls club, massive renovation with facility in south Austin, 
worked with them last semester, decorated cookies with kids, noticed facilities were run 

down, great to use resources to get a better facility. Organizing a big renovation for them 

on april 6111, get lots of orgs, big event, want to partner with orange outreach, look out for 
an email from flo, get as many people as possible. A lot of landscaping, painting, putting 

in carpet. Grounded in music (free music lessons), don't have a place for kids to wait for 

their lessons, no toys to play with, that's the center of our project, renovate that room to 
make it more comfy so kids have a place to wait. We would love to have anyone come 

out to help and support us. Applying for the special projects fund, want to get everyone 
else involved 

d. Laurel Pugliese, Communications Director - laurel.pugliese@gmail.com 

i. Not doing tabling in the west mall Tuesday of elections, don't want to cause confusion, 

go look at the Google doc for other opportunities, ring sale promotions, points, look 

through newsletter, agency meetings (Jordan) 

ii. There are going to be two YouTube addresses left, second on Thursday, UWide from 

Thors personal email, will be sharing 

iii. Final video march l 81
h, starting the same week of what can SG do for you campaign. 

e. Nash Horne, External Finance Director - nashhorne@me.com 
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1. I need everyone to help us promote the excellence fund application, due this Friday, need 
everyone to apply so we can get them that money 

11. Longhorn run registration is open 
f. Nirali Shah, Internal Finance Director - nirali.shah@utexas.ed u 

1. Agencies if you have not used your funds and don't have needs, we will be pulling those 
to special projects, look out for your email. 

ii. Still doing the annual report, if you have initiaves to include in our legislative report, it 
will be empty (legislative impact) send to info@utsg.com 

g. Taylor Ragsdale, Administrative Director - taylor.ragsdale@utexas.edu 

i. Mix@6 march 5111 (unless runoff, following Tuesday) 
ii. Paige is doing an awesome job helping me plan the leadership celebration (April 14111), 

parents invited 

iii. Getting the ballot prepared 

IX. Committee Reports 
a. Academic Affairs - Robert Milligan - rlmilligan2@gmail.com 

b. External Affairs - Kori Rady - korirady I 35@gmail.com 

1. Representatives that have resigned so far were read 
ii . If you haven't met your five points by this deadline we are passing your names to Rules 

and Regulations 
c. Financial Affairs - Sam Leonard - samuel.leonard@utexas.edu 
d. Legislative Affairs - Horacio Villarreal - hvillarreal27@gmail.com 

e. Rules and Regulations - Garrett Riou - garrettriou@yahoo.com 
i. Arrange the meeting for the people who don't have five outreach points, legislation will 

be reviewed, have been meeting Sunday nights. 
f. Student Affairs - Josh Gold - jags I 8@utexas.edu 

i. Wills and Thor and I met with David Kronk to talk about safety issues on campus, a lot 
of us ran with safety issues on our platform, want to make a safety task force to write 
some safety legislation before our terms are over, want to set up a time to meet, get 
crackin so we can make a real differene 

X. Executive Staff Reports 

a. Conner, LLA 
i. Working with Will on 24 hour PCL launch to find donations 

ii. Planning with work on Jordan on SSB to improve how it functions 
iii . Really excited to help with Eweek and promoting/working 

iv. Setting up a mixer with the new weenie class 

b. Svodoba 
i. Project 2013, Orange Outreach 

XI. Representative Reports 

XII. Old Business 
XIII. New Business 

a. AB 16 - Inclusion of the City Relations Task Force in the Internal Rules of Procedure 
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1. Metoyer: WE are super excited about the work that has been done. Affordable safe and 

green housing for every student so that they can focus on their school work and not have 

to worry about housing issues. Came after a city council ordinance that would restrict 

housing west and north for groups, gearing up green greeks, meet with the mayor 

tomorrow to talk about safety, police help call boxes, were going and we have grown, 

started at 8 and have grown to 15, want to make it a sustainable part of student 

government. 

ii. Committed to rules and regulations 

b. AR 24 - In Support of the City Relations Task Force and its Sustainability 

i. Committed to Legislative Affairs 

('F\ Love: Senate veteran from Public Affairs came and asked that we pass this to show the 

\J administration that we want a veteran liaison,, passed in senate a few days ago. Asks for a liaison 

to coordinate veterans affairs. GI bills, Post traumatic stress, zero to little cost, minor training on 

the issues 

i. Gold: So it wouldn't be adding a new position but rather training someone to do it 

ii. Metoyer: Recommendations and people to talk to, student veteran 's services and the 

registrars office. 

iii. Committed to External Affairs 

d. AB 17 - Round 2 appropriations 

e. AB 

i. 

II. 

iii. 

iv. 

v. 

vi. 

11 

i. 

ii . 

Leonard: Proud of FA for working so hard on this, amounts need to be finalized 

according to target amount 

Wilson: Motion to suspend the rules to Pull AB 11 out of committee 

Zhao: Overulled, AB 14 and 15 heard, turned into AB 25 and 26 

Redding: Can' t hear it as an AR, edits the consitution 

Wiseman: Explanation on why it is a resolution, comply with state laws 

Both committed to rules and regulations 

Wilson: Move to pull AB 11 out of committee 

Love: Two weeks ago we had a meeting about this, we only kept the legal changes that 

was covered in that bill, this was taken off of that, this is worth considering, not 

structural, suggesting another meeting a month between the branches, the committee does 

not currently oppose this bill. 

iii. Metoyer: Taylor and I tag teamed this one, I am totally fine with Taylor being the author 

for this. Taylor and I have had a long conversation, been involved with the assembly for 

quite some time, disconnect, lack of communication, changes have shown that. This is 

our proposal 

iv. Ragsdale: I don 't have anything to add to that 

v. Wilson: I propose a friendly amendment to take out "as deemed appropriate by the 

president" so that they meet once a month. 

vi. Houston: One of the other discussions is changing the chair of the assembly to be the VP 

who is a member of the executive board, I don't understand that is where the 

conversation is 
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vii. Wilson: It was killed in committee, you could hear it 

viii. Houston: My only concern is that it would be two members of the exec board and the 

judicial branch 

1x. Vote: Passed by hand vote 

XIV. Announcements 

a. Metoyer: SSB Surveys 

b. Redding: Friar Society Centennial Lectureship award (25,000) 

c. Pickei: Physics department offering scavenger hunt 

XV. Second Roll Call 

XVI. Adjournment 


