
Cultural Organizations 
• Provide students with high social and 
emotional support 

Academic-Professional Organizations 
• Provide students with academic and 
professional support 

Black/African American Academic-
Professional Organizations 

• Provide students ALL forms of support 
• Help students the most with emotional, 
professional, academic, and interaction 
with faculty college adjustment 
• Significantly impact students in coping 
with feeling as the Black spokesperson 

Implications 
• Colleges and universities should fully 
utilize and support Black/African 
American Professional Organizations as a 
tool to improve Black student success. 

• Larger sample size  equalize gender 
representation 
• Test-retest survey  validity and 
reliability 
• Assess how discipline-specific and ethnic 
specific student organizations impact on 
other students of color. 
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Materials and Procedure 
Voluntary online survey assessed participants’ involvement in student organizations, 

interactions with faculty, and how student organizations impacted adjustment to college. 

3 types of student organizations assessed to determine the impact on five areas of 
 college adjustment. 
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 African Americans have only been 
lawfully granted equal educational 
opportunity for 58 years2, 10.  Research has 
shown that only 40% of Black 
undergraduates graduate, in which some 
believe is due to lack of academic 
preparation3, 7.   

 However,  several researchers have 
found various reasons that contribute to 
African Americans not finishing: financial 
difficulties, campus climate, feeling 
disconnected from White faculty & 
classmates, and not fully adjusting to new 
environment1,4, 8, 9, 11.  

 Furthermore, research has shown being 
involved in an ethnic-specific student 
organization greatly increases African 
American students college adjustment and 
development5,6.   

1Astin (1993)  
2Brown v. Board of Education (1954) 
3Cross & Slater (2004)  
4Delpit (2012)  
5Guiffrida & Douthit, (2010)  
6Harper & Quaye (2007)  
7Levin & Levein (1991)  
8Museus (2008a)  
9Strayhorn & Terrell (2007)  
10Sweatt v. Painter (1950) 
11Tinto (1993)  

 How does involvement in student 
organizations, that are discipline-specific 
and ethnic-specific, impact African 
American college students’ adjustment 
and career goals? 

Participant Inclusion Criteria 

Undergraduate or graduate 
student, post-baccalaureate in the 
work force 

Attending or attended a 
predominantly White institution 

Identify as Black/African/African 
American or Biracial 

Participant Demographics 
Total n = 72  

16 males; 56 females 
4 underclassmen; 32 upperclassmen; 14 
graduate students; 18 in the workforce; 4 
unemployed 

9 between ages 18-20; 44 between ages 
21-23; 19 were 24 or older 

65 self-identified as Black/African 
American; 7 as Biracial 

Research Question 


