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It is a remnant of our own self-denigra-

tion, the put-down we finally do to ourselves,
to think that a woman is "pushy" or "un-
feminine" or "elitist" or on an "ego trip" to
want to run for political office. It is to be
hoped that there are thousands of us suffi-
ciently liberated now to take on the respon-
sibility and demand the rewards of running
for political office. It takes courage to emerge
from our private hiding place and risk our-
selves, expose ourselves, as we must when we
enter the political world in our own right.
I suspect the great desire we have to do this
now goes beyond the issues we care about-
the child care centers, abortion rights, equal
opportunities in jobs and education, new
approaches to marriage and divorce-goes be-
yond the urgent need women feel with the
young for human priorities in our govern-
ment and is not at all explained by a simple
desire for power over others. I think we are
finally experiencing, millions of us, the true
political passion that means we have liber-
ated ourselves to be human.
The men who made the American revolu-

tion and the Constitution that embodied it
intended to establish and preserve beyond
possible threat the right to political par-
ticipation. The women’s participation move-
ment seeks that right for women, seeks that
full humaneness, and would keep it even if all
the issues on the current social agenda were
won. Whether or not we succeed in electing
a hundred women to Congress and to the
State Houses in fifty states, or tens of hun-
dreds to city and county offices and party
committees, hundreds of thousands, even
millions of us will experience the political
passion in trying to elect them and in dis-
covering our own unsuspected human politi-
cal power. It will not be a joke by 1976, the
two-hundredth anniversary of our Republic,
that a woman might run for President of the
United States, for the women’s participation
movement, the second American revolution,
will have peacefully achieved government of,
by and for the people who are women as
well as men.

OF COURSE WOMEN DARE
(By Congresswoman SHIRLEY CHISHOLM)
Do women dare take an active part in so-

ciety and in particular do they dare take a
part in the present social revolution? I find
the question as much of an Insult as I would
the question, "Are you, as a black person,
willing to fight for your rights?"
America has been sufficiently sensitized to

the answer whether or not black people are
willing to both fight and die for their rights
to make the question itself asinine and su-
perfluous. America is not yet sufficiently
aware that such a question applied to women
is equally asinine and superfluous.

I am, as is obvious, both black and a wom-
an. That is a good vantage point from which
to view at least two elements of what is be-
coming a social revolution; the American
black revolution and the women’s liberation
movement. But it is also a horrible disad-
vantage. It is a disadvantage because Amer-
ica, as a nation, is both racist and anti-femi-
nist. Racism and anti-feminism are two of
the prime traditions of this country.
For any individual, challenging social

traditions is a giant step; a giant step be-
cause there are no social traditions which
do not have corresponding social sanctions,
the sole purpose of which are to protect the
sanctity of the traditions.
Thus when we ask the question "Do wom-

en dare?" We are not asking are women
capable of a break with tradition so much
as we are asking: "Are they capable of bear-
ing with the sanction that will be placed
upon them?"
Coupling this with the hypothesis present-

ed by social thinkers and philosophers
that in any given society, the most active
groups are those that are nearest to the par-

ticular freedom that they desire, it does not
surprise me that those women most active
and vocal on the issue of freedom for women
are those who are young, white, and middle-
class, nor is it too surprising that there are
not more from that group involved in the
women’s liberation movement.
There certainly are reasons why more wom-

en are not involved. This country, as I
said, is both racist and anti-feminist. Few,
if any, Americans are free of the psychologi-
cal wounds imposed by racism and anti-
feminism.
A few months ago while testifying before

the office of federal contract compliance, I
noted that anti-feminism, like every form of
discrimination, is destructive both to those
who perpetrate it and to their victims: that
males with their anti-feminism, maim both
themselves and their women.

In soul on ice, Eldridge Cleaver pointed
out how America’s racial and sexual stereo-
types were supposed to work. Whether his
insight is correct or not it bears close exam-
ination.
Cleaver, in the passage "the primeval

mitosis", describes in detail the four major
roles; there is the white female who is con-
sidered to be "ultra-feminine" because

S.. She is required to possess and project
an image that is in sharp contrast to ... "
The white male’s image as the "omnipotent
administrator ... all brain and no body."
He goes on to identify the black female as

"subfeminine" or "Amazon" by virtue of her
assignment to the lowly household chores
and those corresponding jobs of tedious na-
ture. He sums up the role of the black male
as the "supermasculine menial .. . all body
and no brain" because he was expected to
supply society with its source of brute power.
What the roles and the strange interplay

between them have meant to America, Clea-
ver goes on to point out quite well.
What he does not say and what I think

must be said is that because of the bizarre
aspects of the roles and the influence that
non-traditional contact between them has on
the general society-blacks and whites-
males and females-must operate almost in-
dependently of each other in order to escape
from the quicksands of psychological slavery.
Each-black male and black female-white
female and white male-must escape their
own historical trap before they can be truly
effective in helping to free others.

Therein lies one of the major reasons that
there are not more women involved in the
women’s liberation movement. Women can-
not, for the most part, operate independent-
ly of males because they often do not have
sufficient economic freedom.

In 1966 the median earnings of women who
worked full-time for the whole year was less
than the median income of males who
worked full-time for the whole year. In fact,
white women workers made less than black
male workers and, of course, black women
workers made the least of all.
Whether it is intentional or not women are

paid less than men for the same work. no
matter what their chosen field of work.
Whether it is intentional or not. employment
for women is regulated still more in terms of
the jobs that are available to them. This is
almost as true for white women as it is for
black women.
Whether it is intentional or not, when it

becomes time for a young high school girl to
think about preparing for her career, her
counselors, whether they be male or female.
will think first of her so-called "natural"
career-housewife and mother-and begin to
program her for a field with which marriage
and children will not unduly Interfere.
That is exactly the same as the situation

of the young black or Puerto-Rican who the
racist counselor advises to prepare for serv-
ice-oriented occupations because he does not
even think of them entering the professions.
The response of the average young lady is

precisely the same as the response of the
average young black or Puerto Rican-tacit
agreement-because the odds do seem to be
stacked against them.
This is not happening as much as it once

did-to young minority-group people. It is
not happening because they have been radi-
calized and the country is becoming sensi-
tized to its racist attitudes and the damage
that it does.
Women must rebel-they must react to the

traditional stereotyped education mapped
out for them by the society. Their education
and training is programmed and planned for
them from the moment the doctor says, ’Mr.
Jones, it’s a beautiful baby girl!", and Mr.
Jones begins deleting mentally the things
that she might have been and adds the
things that society says that she must be.
That young women (for society begins to

see her as a stereotype the moment that her
sex is determined) will be wrapped in a pink
blanket (pink because that is the color of
her caste) and the unequal segregation of
the sexes will have begun.
Small wonder that the young girl sitting

across the desk from her counselor will not
be able to say "no" to educational, economic,
and social slavery. Small wonder because she
has been a psychological slave and pro-
grammed as such since the moment of her
birth!
On May 20th of last year I introduced leg-

islation concerning the equal employment
opportunities of women. At that time
I pointed out that there were three
and one-half million more women than men
in America but women held only two percent
of the managerial positions; that no women
sit on the AFL-CIO Council or the Supreme
Court; that only two women had ever held
cabinet rank and that there were at that time
only two women of ambassadorial rank in the
diplomatic corps. I stated then as I do now
that this situation is outrageous.

In my speech on the floor that day I said:
"It is true that part of the problem has

been that women have not been aggressive
in demanding their rights. This was also true
of the black population for many years. They
submitted to oppression and even co-operated
with it. Women have done the same thing.
But now there is an awareness of this situa-
tion, particularly among the younger segment
of the population.
"As in the field of equal rights for blacks,

Spanish-Americans, the Indians and other
groups, laws will not change such deep-
seated problems overnight. But they can be
used to provide protection for those who
are most abused, and begin the process of ev-
olutionary change by’ compelling the insen-
sitive majority to reexamine its unconscious
attitudes."
The law cannot do it for us. we must do

it ourselves. Women in this country must be-
come revolutionaries. We must refuse to ac-
cept the old-traditional-roles and stereo-
types.
We must reject the Greek philosopher’s

thought, "it is thy place woman. to hold thy
peace and keep within doors." We must re-
ject the thought of St. Paul who said "let
the woman learn in silence." And we must re-
ject the Nietschzian thought "when a woman
inclines to learning, there is something wrong
with her sex apparatus."
But more than merely rejecting we must

replace those thoughts and the concepts that
they symbolize with positive values based on
female experience.
A few short years ago if you called moss

Negroes black it was tantamount to calling
them niggers. But now black is beautiful and
black is proud. There are relatively few peo-
ple. white or black, who do not recognize
what has happened.

Black people have freed themselves from
the dead weight of the albatross of blackness
that once hung around their neck. They have
done ti by picking it up in their arms and
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holding it out with pride for all the world
to see. They have done it by embracing it-
not in the dark of the moon but in the
searing light of the white sun ... They have
said "’yes" to it and found that the skin that
was once seen as symbolizing their shame is
in reality their badge of honor.
Women must come to realize that the su-

perficial symbolisms that surround us are
negative. We must begin to replace the old
negative thoughts about our femininity with
positive thoughts and positive actions affirm-
ing it and more.
But we must also remember that that will

be breaking with tradition and we must pre-
pare ourselves-educationally, economically
and psychologically-in order that we will be
able to accept and bear with the sanctions
that society will immediately impose upon us.

I am a politician. I detest the word because
of the connotations that cling like slime to
it but for want of a better term I must use
it.

I have been in politics for twenty years and
in that time I have learned a few things about
the role of women in politics.
The major thing that I have learned is that

women are the backbone of America’s polit-
ical organizations. They are the letter writers
and the envelope-stuffers; the telephone-
answers; they are the campaign-workers and
organizers. They are the speech writers and
the largest numbers of potential voters.
Yet they are but rarely the standard-

bearers or elected officials. Perhaps it is in
America, more than any other country, that
the inherent truth of the old bromide "the
power behind the throne is a women" is most
readily apparent.
Let me remind you once again of the rela-

tively few women standard-bearers on the
American political scene. There are only ten
United States Representatives. There is only
one Senator and there are no cabinet mem-
bers who are women. There are no women on
the Supreme Court and only a small percent-
age of lady judges at the Federal Court level
who might be candidates.

It is true that at the State level the picture
is somewhat brighter just as it is true that
the north presents a surface that is some-
what more appealing to the black American
when compared with the south. But even
though in 1967 there were 318 women in
various State legislatures, the percentage is
not good when compared with the fact that
in almost all fifty States there are more
women of voting age than there are men; and
that in each State the number of women of
voting age is increasing at a greater rate than
the number of men. Nor is it an encouraging
figure when compared with the fact that in
1966 there were not 318 but 328 women in
the State legislatures. .

Secondly, I have learned that the attitude
held by the high school counselors that I
mentioned earlier is a general attitude held
by political bosses. A few years ago, a politi-
cian remarked to me about a potential young
female candidate: "why invest all the time
and effort to build up to the gal into a house-
hold name when she’s pretty sure to drop out
of the game to have a couple of kids at just
about the time we’re ready to run her for
mayor?"
I have pointed out time and time again

that the harshest discrimination that I have
encountered in the political arena is anti-
feminism-both from males and brain-
washed "Uncle Tom" females.
When I first announced that I was running

for the United States Congress last year, both
males and females advised me, as they had
when I ran for the New York State Assembly,
to go back to teaching, a woman’s vocation,
and leave the politics to the men.
One of the major reasons that I will not

leave the American political scene-volun-
tarily that is-is because the number of
women in politics is declining.

There are at least two million more women
than men of voting age but the fact is that
while we get out the vote we often do not
get out to vote. In 1964, for example, 72 per-
cent of registered males voted while only 67
percent of registered females voted. We seem
to be a political minority by choice.
I believe that women have a special con-

tribution to make to help bring order out of
chaos because they have special qualities of
leadership which are greatly needed today.
These qualities are the patience, tolerance
and perseverance which have developed in
many women because of suppression. If we
can add to these qualities a reservoir of in-
formation about techniques of community
action we can indeed become effective har-
bingers of change. Women must participate
more in the legislative process because even
with the contributions that I have just men-
tioned the single greatest contribution that
women could bring to American politics
would be a spirit of moral purpose.
But unfortunately women’s participation

in politics is declining as I have noted. Poli-
tics is not the only place that we are losing
past gains though. Columnist Clayton
Fritchey in a column Woman in Office noted
that "Although more women are working,
their salaries keep falling behind men’s.
Some occupations are (still) closed by law
to women. Key property laws favor men. In
1940 women held 45 percent of all profes-
sional and technical positions as against 37
percent today."
The decline is a general one. But it is be-

cause it is a decline that I believe that the
true question is not whether or not women
dare. Women have always dared! The ques-
tion which now faces us is: "Will women
dare in numbers sufficient to have an effect
on their own attitudes toward themselves
and thus change the basic attitudes of males
and the general society?"
Women will have to brave the social sanc-

tions in great numbers in order to free them-
selves from the sexual, psychological and
emotional stereotyping that plagues us. Like
black people we will have to raise our alba-
tross with pride.

It is not feminine egoism to say that the
future of mankind may very well be ours to
determine. It is simply a plain fact. The
softness, warmth, and gentleness that are
often used to stereotype us are positive
human values; values that are becoming
more and more important as the general
values of the whole of mankind slip more
and more out of kilter.
"The strength that marked Christ, Gandhi,
and Martin Luther King was a strength born
not of violence but of gentleness, under-
standing and genuine human compassion.
We must move outside the walls of our

stereotypes but we must retain the values on
which they were built.
No, I am not saying that we are inherently

those things that the stereotypes impute
that we are; but I am saying that because
of the long-enforced roles we have had to
play we should know by now that the values
are good ones to hold and I am saying that
by now we should have developed the ca-
pacity to not only hold them but to also
dispense them to those around us.
This is the reason that we must free our-

selves. This is the reason that we must be-
come revolutionaries in the fashion of Christ,
Gandhi, King and the hundreds of other
men and women who held those as the high-
est of human values.
There is another reason. In working to-

ward our own freedom we can only allow our
men to work toward their freedom from the
traps of their stereotypes.
We are challenged now as we never were

before. The past twenty years; with its de-
cline for women, in employment and gov-
ernment; with the status quo in prepara-
tion of young women for certain professions

it is clear that evolution is not necessarily
always a process of positive forward motion.
Susan B. Anthony. Carrie Nation and So-
journer Truth were not evolutionaries. They
were revolutionaries, as are many of the
young women of today. More women and
more men must join their ranks.
New goals and new priorities, not only for

this country, but for all mankind, must be
set. Formal education will not help us do
that, we must therefore depend on informal
learning.
We can do that by confronting people with

their own humanity and their own Inhuman-
ity. Confronting them wherever we meet
them-in the church, in the classroom, on
the floor of Congress and the State Legis-
latures, in bars and on the streets. We must
reject not only the stereotypes that others
hold of us but also the stereotypes that we
hold of ourselves and others.

In a speech made a few weeks ago to an
audience that was predominantly white and
all female I suggested the following if they
wanted to create change; "You must start
in your own homes, your own schools and
your own churches . . . I don’t want you to
go home and talk about integrated schools,
churches or marriages when the kind of in-
tegration you are talking about is black
with white.
"I want you to go home and work for-

fight for-the integration of male and
female-human and human. Franz Fanon
pointed out in black skins-white masks
that the anti-Semitic was eventually the
anti-feminist. And even further, I want to
indicate that all discrimination is eventu-
ally the same thing-anti-humanism."
That is my charge to those of you in the

audience today whether you are male or
female. Thank you.

ECONOMIC JuSTrCE FOR WOMEN

(By Congresswoman SHIRLEY CHISHOLM)
At one time or another we have all used

the phrase "economic justice." This after-
noon I would like to turn your attention to
economic justice for women. Of dourse this
is only an illusory phrase, as it is an un-
deniable fact that economic justice for Amer-
ican women does not exist.
As I look back over the years of my own

lifetime, the transformation in the economic,
social and political role we women play in
American life has been almost incredible.
But we are still quite a long way from any-
thing like equality of opportunity. We are
still in a highly disadvantaged position rela-
tive to men. This is revealed by our earnings.
On the average, women who are full-time,
year-round workers receive only about 60%
of what men who are similarly employed earn.
The median income for full-time, year-round
women workers was $3973, compared to $6848
for men. This is somewhat below the offi-
cial poverty level decreed for a family of
four. This reflects the fact that we are all
too often paid less for doing the same work;
even more it reflects our concentration in the
lower-paid, lesser-skilled occupations, and
we are steadily losing ground.
Columnist Clayton Fritchy, in Women in

Office, noted that, "although more women
are working, their salaries keep falling be-
hind men’s. Some occupations are still closed,
by law, to women. In 1940 women held 45%
of all professional and technical positions as
against 37% today." Among all employed
women-not college women alone-82% are
clerical, sales, factory and farm workers or
in service occupations. 6% of us are teach-
ers in the grammar and high schools and only
7% of us are medical and health workers,
college teachers or other professional and
technical workers. Just 5% of us are man-
agers, officials or proprietors.
The factors which have narrowed our op-

portunities are multiple and complex. There
are restrictive hiring practices. There is dis-
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crlmination in promotions. Many myths.
which run entirely counter to the facts,
maintain that women make poor supervisors,
or that they have substantially higher rates
of absenteeism and labor tunover. A recent
Department of Labor survey revealed that
women are more reliable and are absent less
frequently than the male population of our
labor force. The myth about the unreliabil-
ity of women is somewhat like the one about
women being bad drivers. That one has been
disproven lately also by the insurance com-
panies-women pay lower rates.
The claim is often made, and without the

slightest justification, that even women
with more than adequate training and
knowledge lack the ability to assume higher
level positions in industry. As the late Pres-
ident Kennedy declared in December 1961,
in the opening words of his executive order
establishing a commission on the status of
women, "These continuing prejudices and
outmoded customs act as barriers to the full
realization of women’s basic rights, which
should be respected and fostered as part of
our nation’s commitment to human dignity,
freedom and democracy." When President
Nixon’s first nomination for the Supreme
Court was rejected, it appalled and disturbed
me greatly that he did not even consider
nominating a woman. Our women have too
long been overlooked for positions of im-
portance in policy making and decision areas.
The under utilization oT American women

is one of the most senseless wastes of this
century. It is a waste our country can no
longer afford. David Delth, a financial re-
porter, wrote that the Swedish national in-
come could be 25% higher if women’s labor
potential were fully utilized. The standard
of living in France would rise 35% if women
were as professionally active as men. To my
knowledge no comparable studies have been
made in the U.S. on women, but Federal
reserve board member Andrew Brimmer once
estimated that racial bias costs our Nation
20 billion dollars a year and there are five
times more women in America than there
are blacks.

Meeting the challenge presented by a dy-
namic, expanding economy in the 70’s and
beyond, will require that American busi-
nesses employ all the financial, material
and human resources at its command. We
are expected to maintain and improve a high
standard of living for a rapidly growing
population. We are called upon to meet
greater demands for American goods abroad.
The greatest domestic problems of to-

day-poverty in our urban ghettos, inade-
quate housing, substandard housing, the
lack of meaningful rewarding jobs for many
thousands of our citizens-are all challenges
that the business sector is being asked to
take up. At the same time, we must main-
tain a growing economy in which all can
participate.

In mobilizing our resources for the task,
we must make sure that none are overlooked,
particularly we must train, develop, and
use effectively the knowledge and skills of
all our people. It is not enough that we talk
of the nation’s manpower needs; we are go-
ing to need "womanpower" as well.

Statistically, the simple, inevitable fact is
that America will have to draw upon the
whole of her human resources and offer
vastly wider opportunities, without discrimi-
nation in race or sex, if we are to accom-
plish these objectives.
The male prejudice against female achieve-

ment is usually in a subtle, often uncon-
scious form. Men who would recoil in horror
at the thought of being called anti-femi-
nist, who view themselves as impartial, feel
no inconsistency in saying the "little wom-
an’s" place Is In the kitchen, with the kids,
etc., etc. When these men are accused of
prejudice, they reply that they are being
sensitive to the "female character."

When I decided to run for Congress, I knew
I would encounter both anti-black and anti-
feminist sentiments. What surprised me was
the much greater virulence of the sex dis-
crimination. It seems that while many, many
Americans still harbor racist emotions, they
are no longer based on so-called racial char-
acteristics. Paternalism has to a great extent
disappeared from racial bias. But I was con-
-stantly bombarded by both men and women
exclaiming that I should return to teach-
ing, a woman’s vocation, and leave politics
to the men.
Like every other form of discrimination,

anti-feminism is destructive both to those
who perpetrate it and to its victims. Male
school teachers, for example, are well aware
of this. They have had to fight against both
men and women who cast aspersions on
their maleness because of their vocation. No
one knows how many men have declined
careers in teaching jobs they would have
enjoyed because of the "female" character
of that profession. When one group of so-
ciety is as oppressed as American women are,
no one can be free. Males, with their anti-
feminism, maim both themselves and their
women.

Like black people, women have had it with
this bias. We are no longer content to trade
off our minds and abilities in exchange for
having doors opened for us by gallant men.
While most men laugh jeeringly at the
fledgling "women’s liberation groups" spring-
ing up across the nation, they should know
that countless women-including their co-
horts, their wives, and their daughters-
silently applaud such group’s existence. We-
American women-are beginning to respond
to our oppression. While most of us are not
yet revolutionaries, we are getting in tune
with the cry of the liberation groups. Wom-
en are not inherently passive or peaceful.
We’re not inherently anything, but human.
And like every other oppressed people ris-
ing today, we’re out for freedom-by any
means necessary.
Such is the predicament of all American

women; the problem is multiplied for those
of us who operate also under racial prejudice.
So far most of the feminine revolution has
been directed at the problems of professional
women whose skills are not recognized or
rewarded. However, this very fact that pro-
fessional ladies have spokesmen who will
protest their condition gives them hope of
alleviating their suffering. I turn now to
the specific dilemma of the black woman.
The feminine revolution has been headed

mostly by middle class white professional
women aimed toward the higher level jobs.
More of our attention should be directed to-
ward those women who comprise the menial
working force of our country. Particularly,
the black woman, who usually has to find
employment as a maid, housekeeper, day
worker, cafeteria helper, etc. These women are
in dead-end jobs, Jobs inherently degrading
and humiliating, Jobs which barely provide
a subsistence existence. Today young women
are revolting against this kind of subserv-
ient employment. They refuse to take a Job
which robs them of their self-respect and
dignity in exchange for a few dollars. They
want the opportunity to prove their worth,
to show, both whites and black men that
they are women, black women and they are
proud.
Most of these black women lack the aca-

demic training to compete for professional
and white collar jobs. Our society must begin
to give them training. But in the meantime.
there are definite steps which can be taken
now to utilize the talents of black women
and to provide them with an income above
the poverty line, steps which will eliminate
the discrimination on the basis of race and
sex.
Some of you may ’be thinking, "How can

she say that this discrimination is so viru-
lent? Isn’t she the first black female mem-

her of Congress? That proves that the bias
isn’t really so great." On the contrary, my
battle was long, incredibly hard and con-
tinual. Because I pushed, I encountered the
strongest prejudice of less competent males,
both black and white. That I won is a
tribute to the women In my neighborhood
who are finally saying "no" to the system.
They are fed up. And as each day goes by
and the awareness of women to our plight
grows, there will be more and more women
who will say "no."
We live in revolutionary times. The

shackles that various groups have worn for
centuries are being cast off. This Is evidenced
by the "developing" nations of the world,
which we consider, for the most part, under-
developed. Countries, such as India, Ceylon
and Israel, have women for presidents, prime
ministers and in other decision-making posi-
tions. American women must stand and
fight-be militant even-for rights which are
ours. Not necessarily on soapboxes should we
voice our sentiments, but in the community
and at the polls. We must demand and get
day care centers, better job training, more
opportunities to enter fields and professions
of our choosing and stop accepting what is
handed to us.

STATEMENT oF CONwGESSWOMAs BzLLA S.
AEzUG

Yesterday in Washington, a new political
force was born. I was proud to be part of this
historic occasion, but I wish to emphasize
from the outset that I was only one of the
many participants. This is, as you will see, an
event which will affect all women in this
country. It is, as it must be, a grassroot
organization.

It is called the National Women’s Political
Caucus. It was born out of two days and three
nights of meetings; out of the diversity rep-
resented by women from 26 states, the major
political parties, many issue groupings, dif-
ferent ages, races, and economic backgrounds.
T he purpose of the National Women’s Polit-
ical Caucus Is to put women where they be-
long: in positions of power and responsibil-
ity in this country that accurately reflect
their 53%1 of the population.
To do this, the Caucus will encourage sup-

port for the campaigns of women candi-
dates-federal, state and local-who declare
themselves ready to fight for the needs and
rights of women, and of all under-represented
groups.
The Caucus recognized that candidates

must shape their platforms to meet the needs
of their constituencies. At the same time,
its strong consensus on the nature of
women’s issues renewed my conviction that
women have a real and definite community of
interest.

Therefore, the Caucus decided to adopt
guidelines that would reflect this strong
sense of direction. Some of these were:

Passage of the Equal Rights Amendment,
so that the Constitution of the United States
will at last work for women.
An immediate withdrawal from the war In

Indochina, but, more than that, an end to
the use of physical violence as an acceptable
way of resolving conflict.
Enforcement of all existing and proposed

anti-discrimination laws, such as Title VIZ
of the Civil Rights Act, and the Equal Pay
Act-plus the important addition of a "cease
and desist" clause to the EEOC.
Adequate shelter for all Americans, and an

end to discrimination against women, especi-
ally families with women heads and welfare
mothers.

Elimination of the many tax inequities that
affect women and children.

Repeal of anl laws that affect a woman’s
right to decide her own reproduction and
sexual life.
fair treatment of working women, Includ-

ing full tax-deductions for child care and
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