
	  
	  

9722 
ment if this Bill provided for stronger Office 
of Education/HEW leadership and a more 
natural link to the country’s education com- munity. 
OIC has developed working relationships 

with many of the Employment Security 
agencies across America. This linkage has 

to be served, the taxpayers, and the Govern- 
EXTENSIONS OF REMARKS 

ployment, openings for menial or unskilled jobs, and so on. Nevertheless, I feel that the 
table can and does show that in spite of 
available jobs, many people do without work. 
One must also introduce the fact that a 
large group of those who work do so for the 
minimum wage which-it must be stressed- 
yields an annual income below the already 
unrealistic poverty line set by the Federal Government. And all the while, there are 
higher paying jobs in the offing. Now as you no doubt are aware, there are generally two methods for assimilating the 

March 26, 1970 
Gentlemen, we have got to put an end to these types of Irrelevant, ineffective pro- grams. Now is the time to stop applying a series of isolated bandages to this sickness known as poverty, and begin to coordinate our treatment of this malaise before it over- whelms us. We must develop and fund pro- grams that make sense, which train area peo- 

ple for area jobs, jobs that will not be obso- lete by the time the trainee graduates. Because of its close working relationship 
with the local entrepreneurial organizations, the O.I.C. training programs can be geared closely to the needs of business and industry in the area. In fact, each training subject is closely advised and partially directed by com- petent, dedicated men already established in their field. Graduates are therefore in great demand and can be quickly absorbed into the economic life of the community. A mem- ber of the Philadelphia O.I.C. remarked in 
1966 that "support from the business com- munity has become so great that failure of the O.I.C. would mean almost as great a dis- illusionment in the business community as in the Negro community." 

A few figures will, I believe, demonstrate 

proven mutually beneficial and OIC is ex- 
panding these relationships wherever pos- sible. Continuing linkages with the Employ- ment Services will provide additional job op- 
portunity exposure to OIC graduates. OIC is 
committed to complement the activity of 
the agencies rather than act as a competitor. 
Through our advisory committees we have 

cultivated excellent contacts with the busi- ness community across the country. Hope- fully, some of these contacts could also be 
used to build bridges linking the disad- 
vantaged with the business community and 
with the State Education agencies and other elements of the community. 

I repeat, as of now, of the 90 or more OIC 

unemployed or lowly employed into ade- 
quately paying work: Those oriented towards on-the-job experience and those which stress training. Opportunities industrialization cen- ters, conceived in 1964 out of the awareness 
that there are jobs available and people to 
fill them if only they had the skill, are dedi- 
cated to the training approach. 

It should be pointed out that the Heine- man Commission Report to the President on Income Maintenance indicated recently that 
the training programs are more effective and economical than the work experience alter- projects and programs under development 

in the United States, only a third of them receive federal funds and even the flow of 
these funds for those federally supplemented 

native. Furthermore, among available train- 
ing programs, O.I.C.’s are far more economi- 
cal than virtually any other. For while it 
costs the Government an estimated $3600 to 
train an individual, O.I.C. provides a more 
complete service at a national average of 
slightly more than $1000 per trainee. In our 
Brooklyn O.I.C. center the Federal cost per 
head is running at about $1,857. This higher cost in part reflects outlays for machinery, renovation of building space, and the like 
which are one-time investments. Mr. Chairman, I will not recount for you 
the details of the O.I.C. program because I am certain that the committee members have 
familiarized themselves with the essentials. Moreover, permit me to mention several fac- 
ets of the O.I.C. approach which I feel must 
be emphasized. 
Too many of our present anti-poverty and manpower development programs are con- 

descending in nature. They are initiated and administered, in many cases, by people whose 
main concern is removing guilt from their consciences rather than really helping those who need it. The result is a thwarting of the 
identity and a stifling of the enthusiasm of 
those who participate in the programs. But, Mr. Chairman, there are exceptions. O.I.C. is an example of those programs which are genuinely concerned with the individual: 
with developing backbone, channeling drive, 

programs is extremely poor. 
It is my hope that specific consideration 

be given to broadening support to programs 
such as OIC through the appropriate federal agencies, into as many communities as pos- sible, in order that a spirit of hope might come to the tens of millions of people shut out from the benefits of the free enterprise system due to lack of motivation, attitude, 
and adequate skill training, and other kinds 
of educational aids so crucially needed at this 
time! 
TESTIMONY PREPARED FOR DELIVERY BY CON- 
GRESSWOMAN SHIRLEY CHISHOLM BEFORE 
THE SENATE SUBCOMMITTEE ON EMPLOY- 
MENT, MANPOWER, AND POVERTY, MARCH 19, 

the effectiveness of the program and the 

1970 
Thank you, Mr. Chairman. I appreciate the 

opportunity of appearing before this sub- committee to support-with all the strength 
at my command-legislation designed to 
guarantee Federal funding for opportunities Industralization centers throughout the country. Mr. Chairman, approximately 25 million Americans are Impoverished. Close to forty percent of the Black community fall into this 
category of desperate citizens who cannot 
afford the essential of a happy, healthy, full life. I speak to you, therefore, about a prob- 
lem which is quite close to me physically as 
well as emotionally. 
The sense of poverty that engulfs the in- 

dividual; that isolates him from the com- 
munity of the living, and that deadens his 
spirit is a feeling not easily comprehended 
by we who sit in this Chamber. And yet this unfathomable sense of despair and frustra- 
tion is compounded to an even greater degree 
each time the unemployed or unskilled vic- 
tim of poverty becomes aware that there are 

worthiness of the cause. The centers have graduated 32,700 students in the past five years; 27,900 were placed in respectable jobs. The figures for Brooklyn are 3,310 enrolled (November 26, 1967-December 31, 1969) and 1,287 placed in jobs or referred to appropri- ate training programs. In 1969 alone, O.I.C. centers have graduated 13,100 and 10,900 have already been placed. The current enrollment is almost 10,000; slightly less than one- tenth of these are enrolled in one O.I.C. in my own borough of Brooklyn, where there is a waiting list of close to 5,000. Thus, Mr. Chairman, the demand for the program can be clearly seen. Yet, another point must also be consid- ered. Here in Washington, those who went through O.I.C. had an average income of about $1800 prior to coming to the program. Many were on welfare and few paid taxes. However, the O.I.C. graduates in the Dis- trict currently have a combined economic power approaching $2.5 million. This trend has been duplicated all over the country. In my own Brooklyn centers the average num- ber of welfare recipients who receive train- ing in the day and evening programs is 201 
(161 per day, 40 per evening). Additionally, about 39 of the people participating in day 

creating confidence-each so vitally neces- 

decent jobs available, each time welfare 
mothers discover that there is a training 
center just across town but travel and baby- 
sitter expenses prohibit taking advantage of 
its services. 

In too many cases, Mr. Chairman, an escape 
from poverty can be facilitated but the na- 
ture of our anti-poverty programs make it much more difficult: so close and yet so far. To illustrate this point, I have compiled a 
table showing the number of people unem- 
ployed in selected States as of November, 1969. I have also listed the amount of avail- 

sary for "making it" in today’s society. O.I.C. 
graduates have not been mass-produced. On 
the contrary, they have gone through a pro- 
gram which, to the greatest extent possible, 
attempts to cater its services to the individ- 
ual needs of each participant. The class-room atmosphere of teacher-student relationships 
is de-emphasized while small, flexible, open discussions characterize the all-important 
feeder program. O.I.C.’s are not manned by 
patronizing instructors who instill an unnec- 
essary and unhealthy dependence on them- 
selves in their students. Rather, the O.I.C.’s 

training are unemployment insurance recip- ients who are getting retraining or new training for another job. 
The point is that appropriating Federal money for efficient, effective training pro- grams, such as O.I.C., will not be lost at all. Training will mean fewer and fewer people on welfare rolls and greater and greater numbers contributing to the tax base. As has been pointed out by a chamber of commerce official in Philadelphia: "If you could double the Negro income in this country in ten years you would add a market the size of Canada-our largest foreign customer." 
Up to this point, Mr. Chairman, I have at- tempted to zero in on several characteristics of the O.I.C.’s. It seems to me that the two basic elements of the opportunities indus- trialization centers-emphasis on self help and identity building, along with the rele- vant and effective training for available jobs-mark it as one of the most worthwhile training programs, one which has proven itself despite its short history, and one, therefore, for which Federal funds must be guaranteed. 
I would like now, if I may, to concentrate on some crucial problems currently faced by 

the O.I.C.’s which it is imperative that this 
committee consider before acting-favorably 
it is hoped-on the proposed O.I.C. legisla- tion. Mr. Chairman, I have already stated that 

are dedicated to the "self-help" philosophy 
best captured in the motto over the doors of one center: "If you cannot lift yourself by your own bootstraps because you don’t have boots, O.I.C. will give you a pair." .There is a second aspect of the O.I.C. pro- gram which must be highly commended, Mr. Chairman. In my trips around the country, 
I have grown aware of the fact that too fre- 
quently our manpower development pro- grams suffer from a lack of coordination. 
That is, men and women participate in pro- 
grams and get trained for jobs which are not able jobs on record at the State employment 

offices at the same time. (I am told that the 
openings recorded by the employment offices 
usually represent anywhere from one-quarter 
to one-third of the total job availabilities.) 
I hasten to add that the table is not com- 
pletely foolproof. Obviously there are several 
hidden variables such as temporary unem- 

at all in demand in the city or environs In 
which the center is located; or, skills neces- sary for jobs open in a specific area are often 
not taught. At the same time, people have emerged from "training programs" prepared 
to do useless, time-wasting tasks.
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March 26, 1970 
graduates of the program in 1969 are 40 percent of the total graduate body since the program began some 5 years ago. Yet in spite of the drastic increase in enrollment, the O.I.C. budget has not come close to keeping pace. In some cases, not only has there been a budget lag, but there has been no increase whatsoever over the last couple of years. What the limited resources mean 
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in human terms is that the formation of ad- ditional or supplementary facilities has been prevented. The absence of these centers means that people eager for training but who cannot afford the travel or babysitter expenses have been unable to take advantage of O.I.C. services. It means that the Brooklyn center has a waiting list of 5,000 while I get calls by industries in my area begging me to send them skilled workers. This trend, Mr. Chairman, must be stopped. By inserting O.I.C. services right into the Manpower Training Act, O.I.C.’s can hopefully receive more Federal funds than if it were simply another program. This brings me to the second problem. Up to this point, Federal aid to O.I.C.’s has come from various agencies and has been hap- hazard. There is never complete assurance of funding continuing for a full fiscal year. Centers throughout the country have been forced to operate on contingency plans from month to month. Planning for the future is virtually out of the question since there is rarely a long-term commitment to O.I.C.’s. They wait for an emergency before spending their meager resources resulting in far great- er expenses than had they been able to look ahead and prevent certain inevitable things from materializing. Moreover, it should be realized that O.I.C.’s, because of their success, have been stabiliz- ing forces between inner-city residents and business and industry. But this stability can no longer be guaranteed if O.I.C. financing Sis not, itself, made more stable. There is a further problem in this regard. Whenever the sporadic grants do come through, there is a time lapse before the money arrives. For example, the Brooklyn O.I.C. was awarded a $1.2 million contract from the Federal Government on June 24, 1967, but they didn’t receive any money until Dec. 6, 1967. This type of delay makes an efficient operation of any organization most difficult. Again, this problem can be allevi- ated if federal financial assistance to O.I.C.’s is explicitly stated in the manpower act. The third problem is one which disturbs me greatly and is one which must be reck- oned with. I direct your attention to several phrases in Senator Bogg’s bill S 1362 and his amendments to S 2838: "Such services shall include recruitment, counseling, remediation, vocational training, job development, job placement, and other appropriate services." The point is, Mr. Chairman, that the basic thrust of O.I.C. and the prime reason for its success has been its wholeness. O.I.C. is in- volved in the entire training process-from recruitment in bars and pool halls, to char- acter and aptitude development, to guidance and follow through, and to "adult armchair education." The O.I.C. staff knows and re- lates to each participant over a period of time and as thoroughly as humanly possible. Now it has come to my attention that be- cause of supposed economic necessities, some Government agencies on various levels are attempting to incorporate the corresponding O.I.C. activity into their realm of responsi- bility. That is, for example, state employ- ment agencies are tying to assume the place- ment function, schools are trying to take on the job of recruitment, and so on. This dif- fusion of O.I.C. functions appears to be going on in Oakland, Seattle, and-to some ex- tent-in my own district, to name only a few victims of this encroachment. In my view, if this is allowed to continue, it would totally destroy O.I.C. as an effective 

program. Its basis, I repeat, is its integral appeal if you will. I am not putting the nature: Staff can relate to the individuals; South down. I think an appeal procedure they know them well and can, therefore, is necessary for people in all regions in the suggest Individualized plans for their futures. country, but we must recognize that there This simply could not be duplicated by are special problems in the South. That several agencies sharing heretofore solely is why the phase "southern strategy" is O.I.C. responsibilities. Intra-agency commu- such a loaded one. nication is poor; "O.I.C. type" participants Another point is that the present admin- and government bureaucrats would find it istration is placing too much emphasis on difficult to relate to each other; and agencies the private sector in its manpower programs. could not give good advice based on their For example the Department of Labor has necessarily skimpy knowledge of the people cut back the out-of-school neighborhood involved. youth corps program three times; the last After all, Mr. Chairman, the manpower time by one-third. These out-of-school slots training programs grew out of just this did not go into the in-school neighborhood awareness: That government agencies were youth corps program. Instead the Labor De- not executing these responsibilities effective- partment has been funneling all these mon- ly. We cannot afford to risk giving them ies into the jobs program of the national another chance-by default or otherwise. For alliance for business. I think business can the human resources with which we are and should play a bigger role in manpower dealing are far too precious. training, but I also know that businessmen It is for this reason that I am extremely are not going to train the really hard-core. critical of the emphasis upon state employ- They are not going to initiate programs for ment agencies in the Nixon administration’s ex-felons and ex-drug addicts or other peo- family assistance plan. I repeat, the whole ple with serious problems. reason manpower programs came into ex- Right now inflation and tight money have istence in the first place in that the state caused layoffs in our big industries. All employment agencies were not doing their those guys who were trained in the much- jobs. It seems ludicrous to me to reward celebrated NAB programs in Detroit are be- them for their failure just because it fits into ing laid off. It is the old rule of last hired someone’s philosophical scheme of decen- first fired. tralization. It would be fine if it worked but It is just plain foolish to put all our eggs it doesn’t. in one basket. We need a variety of man- Since the Inception of the various man- power programs for a variety of needs. power programs, the state employment agency Finally, I would like to point out the people have not been goaded into significant very real need for day care facilities to improvements. meet the needs of women workers. Day care If you think federal bureaucrats are dif- facilities’ are necessary not only during the ficult you ought to see them on the state training program but later when the woman and local level. The state employment agen- has found a job. cies are limited in their thinking with respect In the Brooklyn O.I.C. program the ma- to the real needs of people and many haven’t jority of the enrollees are women. The break- the foggiest notion of what outreach or in- down Is: 1,405 men and 1,905 women. The tensive recruitment is all about. Their offices directors of O.I.C. report that the highest are "downtown" not in the ghetto. If one rate of dropouts and absenteeism is due to works up the courage to go into their cold, the lack of child care facilities. If the baby- uninviting offices, he will most likely be shuf- sitter doesn’t show up or Tommy gets sick fled to one or more people; fill out a series and has to go to the clinic, mommie has to of forms, wait; wait some more and then take him. finally he will speak to some irrelevant civil We have 32 million working women and service individual who will, with a touch of many more who want to work. We have five noblesse oblige; give him a list of instruc- million pre-school children but only 641,000 tions and referrals. If he tried to ask ques- day care spaces available. Many women, ap- tions in Spanish or the non-standard English proximately 3 million, are rearing their chil- which is the linqua franca of the black dren in fatherless homes. Among blacks, ghetto, forget it, because he won’t be under- 24% of the families are headed by women. stood. Recruitment, training, and placement These women need jobs and in order to work should be part of a package and it must be they need adequate day care facilities. ghetto oriented. As Elizabeth Koontz, of the women’s bu- In reference to this whole decentraliza- reau, has pointed out the lack of day care tion theory which is in vogue now, I would facilities has been the chief drawback in the like to make another point. At this time in implementation of the win day care program. an effort to decentralize the cumbersome It is not enough to provide stipends for day Federal machinery and to get the decision- care. The stipend is no good if there are no making process closer to the people con- day care centers. It is like giving someone cerned, the Labor Department has given a grocery money where there is no grocery great deal more authority and responsibility store. We need to spend money, big money, to its regional offices. I think this is good on facilities and teacher training for day care and useful, but there are certain practical if we want our training and employment problems which must be considered. It program to work. means that in the south people who are This is the situation as I view it, hen- interested in training programs for blacks tlemen. Permit me to summarize my senti- must deal with people who are more sus- ments with this final observation: Oppor- ceptible to political pressure from State gov- tunities industrialization centers were ernments and people who themsel-es have a white southern point of view. This set-up started in a jail house late in 1964 and have developed, within five years, into a inhibits the creation and functioning of many-faceted program which seeks to assist black-oriented training programs. Aggressive, those whose lives have been marred by dis- black-run and black-oriented programs sim- crimination and poverty. It effectively en- ply won’t get funded or refunded. This is already happening. I know because they ables its participants to rise above the squalor of the slums and to assume a control come to me and the other nine black mem- bers for help. They come to us because they over their destiny. feel that the state government, regional An O.I.C. graduate once remarked that office of the Labor Department, and their "it’s like a year of storms and then all of a own representatives are not responsive or sympathetic. If you are going to have this decentral- ization and the enhancement of the region- al office, there ought to be a review proce- dure at the Federal level-a last court of 

sudden the sun starts shining." Former President Johnson described OJ.C. as com- posed of a "spirit that wants to say ’yes’ to life itself, that wants to affirm the dignity of man, whatever his origins, whatever his race, whatever his religion."



	   	  

9724 Mr. Chairman and members of this sub- committee, we cannot say "no" the spirit; we cannot let it die. Opportunities indus- 
trialization centers have proven themselves. 
They deserve our wholehearted support. 
Thank you I 

EXTENSIONS OF REMARKS March 26, 1970 
There is a tragic Irony that a country and a people as great as the United States and 

the great body of energetic and resourceful Americans should find themselves in a di- 
lemma which every day becomes more mani- fest. 
The greatest, richest, and most progressive nation in all history now stands like some ancient monument which is slowly eroding away under the action of the sands, the winds, and the weather. Ours is a country whose gross national product in goods and services has reached a fantastic level of one trillion dollars this year. It is a country with more automobiles, more telephones, more automatic appliances, more people living on a standard of comfort 

than any other In the world. 
But ours is a country sadly vexed and 

greatly beset. We mass produce everything in 
this country: everything except character. 

It used to be that when you wanted some- thing, you worked to earn it. Now you stage a riot and get It given to you at someone else’s expense. 
If your father or grandfather lost his job, he took whatever work he could get. Now hordes of relief "clients" refuse a job unless 

it is to their liking, and they demand the 
job be brought to them. 

physicians-for a total of $600 million. 
That total exceeds by $100 million the amount spent by the same firms on new 
drug research. Indeed, a recent study which focused on the leading 41 industries in this coun- 

RELATIONSHIP BETWEEN LABOR FORCE AND LABOR MARKET try found that the drug industry was IN SELECTED STATES first in profits in 6 of the 10 years ending 
in 1966. In the 4 years since then, their Number of profits were not lower than third in rank. Number of job Those hardest hit by exorbitant drug State vacancies 3 unemployed prices are the elderly. Senior citizens 

22,059 California.................... 2,210 Colorado..................... 21,432 Illinois-........--........-- 3,534 Iowa....................... Massachusetts............... 12,659 7,945 Missouri...............-..-.. ..-. 8,507 Minnesota--..-....-..... - 17,586 New Jersey_----...-...--.-- 35,959 New York..-...-..-..-..... . 17,598 Ohio........................ 1,193 Oklahoma-----.............. 17,592 Pennsylvania ............... 3,293 Rhode Island.-....--- ....- ... Texas.-.-.-----...--.--..-. 14,903 ..-.... 1,589 Vermont.........-.. 929 _...... - . --. West Virginia_ - --..- 8,919 Wisconsin-..-..-..--. 
I Source: U.S. Department of Labor. Data as of November 1969. On t record at the State employment offices. 

372,000 constitute less than 10 percent of the 31, 100 population, but account for 23 percent 156 000 29,800 of the money spent on prescription drugs. 
101,800 Physicians do not recommend generic 62,300 equivalents because they are faced with 49,300 122,500 a phenomenal assortment of drugs from 310,000 which they must choose. They rely heav- 158,800 36,300 ily on advertising and other promotional 142,000 materials from drug firms for their in- 13,800 135,000 formation. This compendium would pro- 5,400 vide a comparative basis from which to 31,400 choose more inexpensive, but effective 71,300 prescription drugs. 

f 
There is not in existence today a comparative drug price list which the physician can use to choose the mnore inexpensive brand for his patients. In 1968, Dr. Philip R. Lee, then As- sistant Secretary of Health, Education, 

and Welfare for health and scientific affairs, sent every doctor in the country a 

This nation was built by immigrants who 
struggled here for opportunity, and would have scorned the false idea of "something for nothing." Now it seems to be an almost universal (and all-too-often) ambition. 

It used to take a lifetime of gruelling work 
and scrimping for a family or a country to earn a little surplus, a taste of security. Now mobs of so-called "students" and whole "emerging nations" demand they be given it, out of your earnings and with no effort on their part. "Minority groups" all over the earth seem 
to think the world owes them everything 
they want. Have you ever wondered what happened to 
the America of yesterday? Yesterday, you 

PUBLICATION OF DRUG COMPEN- DIUM NEEDED TO COUNTER EX- 
ORBITANT DRUG PRICES letter asking for their comments on the idea of having such a compendium pub- 

lished and made available to every doc- tor. Of those who replied to the letter, HON. SEYMOUR HALPERN 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 
Thursday, March 26, 1970 Mr. HALPERN. Mr. Speaker, I am to- 77 percent favored the idea. What my bill proposes, Mr. Speaker, is that such a compendium be created, 

kept up to date, and that the cost of day introducing legislation to require the Federal Government to publish a listing of the generic equivalents of name brand prescription drugs. This would counter artificially high prices which are hurting consumers, especially the elderly. There is no difference between a chem- 
ical composition drug and brand name 

printing it be charged to the drug firms on an equitable basis to be determined 
by volume of business conducted. 
The compendium would also include a 

description of the drug, indications and 

paid your debts as quickly as possible, and 
sacrificed to do so. You disciplined your 
children, but disciplined yourself, first. You 
spent less than you earned, and demanded your government do the same. You went to church, your children to Sunday school, you 
held daily prayers, and no court would have 
dared to interpose any law into your private religion. You would have been horrified at 
(and quick to change) men In high places 

contraindications, reactions, dosage. 
warnings, adverse of over- and management 

drugs except the price. 
This bill would provide for publishing In an effort to drive down the ridicu- 

a drug compendium with accompanying descriptions of drugs, price information, warnings, and evaluation of drug’s effi- cacy. It would be made available to physi- cians and druggists, periodically updated, and financially supported by charging the drug firms on an equitable basis de- termined by the volume of their business. 
for brand name drugs, because they can buy an identical prescription under its generic name for as much as 1,000 per- cent less. For example, a drug used to 

Under its generic name, it can be pur- 
It is ridiculous for consumers to pay 

lously high price of prescription drugs and to protect consumers-particularly the elderly-from being fleeced, I would urge careful consideration of my pro- posal for a comprehensive drug com- pendium. 
FREEDOMS FOUNDATION AWARD- 

WINNING SPEECH 

who made "deals." You expected to prosper 
only by doing a better and better job. You 
obeyed the law, but took an active enough 
part in government to see that the laws were just. You "walked softly but carried a big stick." And that was the character 
which brought this country victory in three wars in your lifetime, built it back from a 
shattering depression and fed and saved the 
civilized world. Today, America is becoming a nation of 
drifters so accustomed to turning to the gov- ernment or someone else for help that it is 
losing Its heritage of hard work, thrift, and above all, individual responsibility. The mood 
of today is to say: If we have a disaster, let 
the government declare us a disaster area and send help; if we get out of work, we have 
unemployment insurance; sooner or later, we 
will have Social Security, so why worry? 

I do not think we can continue to func- 
tion as a free society unless people take some sense of responsibility for themselves and 
their own future. 

Morality, integrity, law and order, and 
other cherished principles of our great heri- 
tage are battling for survival in many com- munities today. They are under constant at- 
tack from degrading and corrupting in- 
fluences which, if not halted, will sweep away 
every vestige of decency and orderliness re- 
maining in our society. 
Certain groups, numerically weak but vocif- erously strong, appear determined to destroy 

all acceptable standards of personal conduct 

HON. VANCE HARTKE 
OF INDIANA 

control high blood pressure is sold by 
its manufacturer for $7.50 per 100 tablets. 
chased at 75 cents per 100. Indeed, prescription drug prices have risen 50 percent in the last 10 years. The 

IN THE SENATE OF THE UNITED STATES 
Thursday, March 26, 1970 Mr. HARTKE. Mr. President, for the benefit of Members of Congress who have not had an opportunity to read it, I ask 

drug industry is spending $600 million a year to promote its products and it passes the cost onto the consumer. 
This promotion includes advertising in 

unanimous consent that the 1969 Free- doms Foundation award-winning speech 
by Mr. Brian L. Bex be printed in the RECORD. 

medical journals, advertising sent direct- ly to doctors, salesmen who personally call upon physicians urging them to use particular drugs, and widespread distri- bution of free samples of new drugs. Drug firms spend $3,000 a year on each one of the Nation’s more than 200,000 

There being no objection, the speech was ordered to be printed in the RECORD, as follows: 
FREEDOMS FOUNDATION AWARD-WINNING 

SPEECH 
Shakespeare once wrote "The fault, dear Brutus, Is not in our stars, but In our- selves..."


